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Executive Summary
Where are women doing the work of leadership?






Although male and female members in the PC(USA) are about equally likely to be
asked to serve in a leadership role, the nature of that role varies by gender. Men
are more likely to hold an official leadership role, in which they have an official
title and/or receive a paycheck, whereas women are more likely to hold a
voluntary leadership role.
Also, though the denomination has historically had more female members than
male members, and has allowed the ordination of women for several decades,
women still comprise only about 37% of all active PC(USA) teaching elders, and
only 28% of teaching elders overall. Though the percentage of female teaching
elders is steadily increasing, this increase is slow. If the rate doesn’t change, we
won’t receive gender parity among active teaching elders until 2027.
Finally, more is expected of women than of men in similar roles. For example,
female teaching elders are asked more often than male teaching elders to lead
workshops, programs, or other activities.

To what extent are women accepted as leaders in the PC(USA)?






An overwhelming percentage of Presbyterians claim to accept women as leaders
(89% of men and 92% of women agree that men and women should have equal
opportunities to be a pastor); however, those percentages drop when you ask
about their own pastor: only 77% of members claim not to have a preference
regarding the gender of their pastor. Among those who do have a preference, men
are more likely to prefer male pastors and women are more likely to prefer female
pastors.
Also, the majority of Presbyterian panelists feel that men still have a better
chance than women of being called to the position of head pastor, which suggests
that while most Presbyterians think women and men should have equal
opportunities for leadership, they recognize that this is not the reality.
When given a list of traits that have been identified as essential traits for pastors,
and asked if each one was a greater strength of men, women, or both, more than
half of the panelists refused to apply gender stereotypes. However, among those
who do feel that these essential pastoral traits are gendered, female panelists
tended to think of them as a greater strength of women, and male panelists
tended to think of them as a greater strength of men.

How are women in leadership positions treated compared to men?





Four out of five female teaching elders in the denomination are experiencing
gender bias in the form of discrimination, sexual harassment, and/or prejudicial
statements.
Almost three out of four female teaching elders have had a harder time being
accepted in leadership roles within the denomination due to their gender.
Furthermore, two out of five female teaching elders feel that their gender has
contributed to their being overlooked for a promotion of higher-status position
within the PC(USA).
However, men are not completely free from experiences of gender bias: 30% of
male teaching elders and 10% of male members report experiencing some form of
gender bias.
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Overview of the Study
This study was commissioned by the Racial Ethnic & Women’s Ministries office of the
Presbyterian Mission Agency. This panel study is part of a larger research project
assessing the status of women at all levels of the church and conducted in two main
research areas: theological and sociological. The goals of this broader study are to (1)
learn more about how women participate in leadership within the PC(USA); (2) gain a
keener grasp of what factors support or constrain women’s ministry; and (3) gain deeper
insight into the varying experiences of men and women in ministry, including
similarities and differences in compensation, career trajectories, and decisions to leave
ministry.

Methodology

This is a quantitative study supported with qualitative responses. That is, the survey
includes mostly closed-ended questions which are assigned numeric response values,
but also includes a few open-ended questions to which respondents provide answers in
their own words. See Appendix A for exact question wording and detailed survey results.

Study Design and Implementation

Angie Andriot and Deb Coe, in collaboration with other Research Services staff and the
clients, designed the study as the Principal Investigators.
A total of 6,134 panelists (sampled and volunteer) were invited to participate in this
survey. Surveys were written in English and Spanish, and were distributed via both webbased and paper questionnaires (however, the Spanish version was only available as a
web-based survey). The paper questionnaire was mailed on August 22, 2015 to 4,563
individuals who were sampled to become panelists. The web survey was distributed on
September 8, 2015 via email invitation to 1,571 panel volunteers and sampled panelists
who have requested web-based surveys. All web non-respondents were sent email
reminders on September 13, 2015 and September 22, 2015. Returns for both versions of
the survey were accepted through January 4, 2016.

Sample Definition

This survey is the second full Presbyterian Panel survey to be completed by the 20152017 panelists. It consists of two nationally representative groups of respondents
affiliated with the Presbyterian Church (U.S.A.): members and teaching elders. This
particular study consists of 58% sampled and 42% volunteer respondents. For
additional information on the Presbyterian Panel and its sampling and distribution,
please see Appendix B.
Response Rate: Research Services did not have a correct address for 256 of the 6,134
panelists (sampled and volunteer) who were invited to participate in this survey. As a
result, there were a total of 5,878 successful deliveries of the survey. In the end, 1,746
panelists completed the survey. The response rate (total surveys answered/total surveys
sent) is 28% and the engagement rate (total surveys answered/total surveys successfully
delivered to recipients) is 30%.
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Demographics:
 Gender: Sixty percent of the members and 41% of the teaching elders who
completed the survey are women. Female teaching elders are slightly overrepresented here, as women currently make up 37% of all active teaching elders
in the PC(USA), and 28% of PC(USA) teaching elders overall (including those
who are retired or otherwise inactive). The gender distribution of members in
this sample is representative of the population of PC(USA) members.
 Age: The average age of respondents is 58, and their median age is 60. The ages
of respondents range from 16 to 94. This group of panelists is slightly younger
than previous panel samples (the median age for the last sample of panelists was
63). Because the Office of the General Assembly data only provide membership
age in ranges, we cannot make a direct comparison to the average age of
Presbyterians as a whole; however, the median age range of Presbyterian
members is 56-65.
 Race: Nine in ten respondents (93%) identify themselves as White. The second
largest groups of respondents identify as Hispanic (2%), Black or African
American (2%), or multiracial (2%). Very few respondents identify with other
racial-ethnic groups (Asian, 1.4%; Middle Eastern, 0.1%; Native American, 0.3%).
This is similar to the overall Presbyterian population, which is 91% White.
 Role: For this survey, 746 (43%) of the respondents are members and 973 (57%)
are teaching elders. In addition, 27 did not provide their role designation;
therefore, these were only included in analyses of panelists as a whole (when
results are shown for “panelists” rather than for the two individual groups).
Weighting: In the general Presbyterian population of approximately 1.6 million, only
1.2% are teaching elders. Because 57% of the respondents are teaching elders in this
Panel, when results are shared for “Presbyterians” or for panelists as a whole, the data
from the two roles (member and teaching elder) have been combined and then weighted
to reflect the results that would be anticipated if 1.2% of respondents were teaching
elders and 98.8% were members. The weights are based on demographic information
from the 2014 Session Annual Statistical Report for the Presbyterian Church (U.S.A.),
which is denomination-wide data collected every year from congregations by the Office
of the General Assembly (a separate entity from the Presbyterian Mission Agency, in
which Research Services is housed). The weight adjustment variable is a simple
proportion based on percentage of the PC(USA) population.
Sampling Error:
Determining precision of findings/margin of error is complicated by the fact that this
study is comprised partially of a convenience sample. The “Demographics” section
above notes where panelists are over-represented or under-represented, when
compared to known estimates of population demographics based on annual
congregational data collected in the Session Annual Statistical Report by the Office of
the General Assembly in 2014.
If this study had been composed of a simple random sample, the margin of error for this
survey as a whole (using a 95% confidence interval) would be 3.8%. If we were to
compute a margin of error for each sample within the survey, this margin would be 5.2%
for members and 5.9% for teaching elders.
2

Data Analysis

Survey results have been analyzed for demographic differences in respondents’ role
(member vs. teaching elder) and gender. This analysis helps to identify patterns in
responses. Results are presented as descriptive statistics, and are at times accompanied
by illustrative comments.
When differences between groups of respondents are noted in results, significance tests
have indicated that these differences are statistically significant at the p≤.05-level,
meaning that there is a 5% or lower chance that the groups are actually statistically
equivalent in the area discussed. Qualitative data are analyzed using content analysis.

Areas of Investigation

This study assesses the following questions:
1. Where are women doing the work of leadership within the PC(USA)?
2. To what extent are women accepted as leaders in the PC(USA)?
3. How are women in leadership positions treated compared to men?
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Leadership in the PC(USA)
Men still outnumber women as teaching elders. In 2014 (the most recent year for which
we have data, as of this writing) women made up 37% of all active teaching elders in the
PC(USA), and 28% of teaching elders overall (including those who are retired or
otherwise inactive).1 This is an increase from ten years before, when women made up
29% of active teaching elders and 21% of teaching elders overall (Figure 1).
Figure 1: Percentage of Female Teaching Elders, 2005-2014
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The rate of increase has been fairly steady in the last ten years; if the percentage
increase in female teaching elders continues at this rate, the PC(USA) will reach gender
parity (i.e., 50% male and 50% female) among active teaching elders in about 11 years
(2027).
Although there is not gender parity among teaching elders, there is gender parity among
general self-reports of leadership; when asked in what ways they act as a leader in the
PC(USA), an equal percentage of men and women answer that they act as a leader in one
or more ways: they have an official leadership role, are heavily involved in a volunteer
capacity, others come to them for advice, or they are often asked to lead workshops,
activities, or programs. An equal percentage of men and women say they do not act as a
leader (overall, 23% of members and 2% of teaching elders).
However, there are differences in what type of leadership roles men and women report
performing. Men are more likely to state that they have an official leadership role,
whereas women are more likely to state that they are heavily involved in a volunteer
capacity (Figure 2).
1

2014 Comparative Statistics of the Presbyterian Church (U.S.A.), PC(USA) Research Services, 2016.

4

Figure 2: Leadership in the PC(USA) by Gender
Men

Women

Members
47%
42%

I have an official leadership role*

38%
44%

I am heavily involved in a volunteer capacity*

29%
29%

Others come to me for advice
I am often asked to lead workshops, activities or
programs
programs
Other

25%
25%
16%
19%

Teaching Elders
91%
91%

I have an official leadership role
46%
50%

Others come to me for advice

33%
38%

I am often asked to lead workshops, activities or
programs*
programs*
I am heavily involved in a volunteer capacity
Other*

14%
16%
7%
11%

*Indicates a statistically significant difference in response between women and men.

Although this is partly because men are more likely than women to be teaching elders,
the gender difference holds true even after comparing only those who are not teaching
elders. This is partially due to the fact that men are also more likely than women to serve
as ruling elders. However, there is no gender difference in who serves as deacons or as
commissioned ruling elders.
Female teaching elders are more likely than male teaching elders to be asked to lead
workshops, activities, or programs. Also, teaching elders are generally more likely than
members to have turned down a request to serve in a leadership role in the church
(Figure 3).
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Figure 3: Have You Ever Been Asked to Serve in a Leadership Role in the
Church and Turned it Down?
Yes

No, I've always said yes

No, I've never been asked

Teaching Elders

Members

1%

11%
33%

40%

49%
66%

When asked why they turned down the leadership role(s), responses are generally the
same for members and teaching elders. Figure 4 shows the response options from the
survey in the lighter shade, and the answers panelists volunteered in the darker shade.
Overall, 56% of panelists provided an “other” response (those in dark blue).
Figure 4: Reasons Panelists Turn Down Leadership Roles
It would require too much of my time

49%

I didn't feel qualified

14%

Already overcommitted

13%

I didn't want the responsibility

12%

Did not feel called

10%

Bad timing

8%

Bad opportunity or expect difficult situation

5%

Not my skillset

5%

Family responsibilities
Conflict of interest

4%
3%

Taking a break to avoid burnout

2%

Transportation issues or moving soon

2%

Stepping back to give others a chance to lead
Other

1%
2%

*Percentages do not add up to 100 because respondents could provide more than one response.

6

The most common reason for turning down a leadership role is that it would require too
much of the person’s time. There is no gender difference in either the likelihood of being
asked to serve in a leadership capacity, in the likelihood a person will turn it down, or in
the reasons for turning down such an offer. There is, however, a gender difference in
hours spent volunteering (Table 1).
Table 1: Hours Members Spent Volunteering Within the Past Month
Hours volunteering time at church in a leadership position*
Hours volunteering time at church in a non-leadership position*
Hours volunteering time outside of church in a leadership
position*
Hours volunteering time outside of church in a non-leadership
position*
TOTAL HOURS VOLUNTEERING

Women
Average

Men
Average

4.99
4.94
4.92

5.61
5.59
4.33

5.25

4.89

19.25

18.83

*Indicates a statistically significant difference in response between women and men.

Overall, women who are not teaching elders spend more hours volunteering each month
than men who are not teaching elders; women average 19.25 hours per month, whereas
men average 18.83 hours per month. Also, among members, men are more likely to
volunteer time in their congregation, whereas women are more likely to volunteer time
outside the church. There is no gender difference regarding whether or not the
individual is in a leadership position, after taking into account type of volunteer work.
Although we asked teaching elders about volunteering, many of them noted that it’s
difficult to distinguish volunteering for the church and the community from their job
requirements. However, among those who did report hours, there is no gender
difference.

Opinions and Beliefs about Gender
Beliefs about Gender

One thing we wanted to learn in this panel is whether, and to what extent, sexism still
exists within our denomination. However, this is a challenging survey topic because
most people holding sexist beliefs do not think of themselves as sexist. As such, we can’t
simply ask questions outright that are clear sexism indicators. Psychologists have
addressed this problem by developing inventories that can be used to measure beliefs
indicating sexism. One of the most established of these inventories is Glick & Fisk’s
(1996) Ambivalent Sexism Inventory.1
We included items from Glick & Fisk’s inventory in the panel; specifically, we used items
from their benevolent sexism scale that focus on two traits: protective paternalism (the
idea that men should protect and care for women) and complimentary gender
differentiation (the belief that men and women have different personalities, strengths,
and roles). Benevolent sexism is comprised of beliefs about gender that may appear
positive, but actually have damaging societal outcomes in terms of gender equality.
1

Glick, Peter, and Susan T. Fiske. "The ambivalent sexism inventory: differentiating hostile and
benevolent sexism." Journal of Personality and Social Psychology 70.3 (1996): 491.
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Panelists were asked to rate the extent to which they agree or disagree with seven
questions on a scale from 1 (“completely disagree”) to 7 (“completely agree”). Figure 5
gives the percentages responding above a 4 (neutral) on the scale for each scale item.
Figure 5: Percentage of Panelists Agreeing with Benevolent Sexism
Statements
Men

Women

Protective Paternalism
Women should be cherished and protected by men*

48%

Men should sacrifice to provide for women*

A good woman should be set on a pedestal*

61%

39%

18%
25%

9%

23%

In a disaster, women need not be rescued first*

36%

Complementary Gender Differentiation
25%
20%

Women have a more refined sense of culture, taste*

18%
16%

Women have a superior moral sensibility*

Women have a quality of purity few men possess*

14%
7%

*Indicates a statistically significant difference in response between women and men.

To the extent that these measures do indicate sexism, we can conclude that sexism is
still somewhat of a problem in the denomination, and that it is more prevalent among
men than women. Men engage in far more protective paternalism, and slightly more
complementary gender differentiation, than do women. 1 Also, for both genders,
protective paternalism is more prevalent than is complementary gender differentiation.
Teaching elders tend to exhibit fewer sexist beliefs, according to these findings. That is,
they rate lower than members on five of the seven benevolent sexism measures.
Teaching elders are less likely to agree with the following:
 A good woman should be put on a pedestal
 Women should be cherished and protected by men
However, one potential issue with the protective paternalism questions is that some respondents may
answer affirmatively to statements like “women should be cherished and protected by men,” but not
actually agree with the gendered nature of the statement; rather, they selected “agree” because they feel
that people should protect and cherish each other. To the extent that men and women were equally likely
to have this interpretation of the question, the gender differences in responses still carry meaning, even if
the overall percentages of respondents agreeing with the statement is slightly elevated.
1
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 Women have a superior moral sensibility
 Women have a quality of purity few men possess
 Women have a more refined sense of culture, taste
Although overall benevolent sexism scores are lower for teaching elders, male teaching
elders are still more likely than female teaching elders to agree with all but one of these
measures: “women have a superior moral sensibility.” Only eleven percent of male and
female teaching elders agree with the scale item that suggests women are morally
superior to men.

Beliefs about Women Pastors

Another goal of this study was to examine beliefs about women as pastors. The first
thing we wanted to know was whether preferences for male or female pastors can be
explained by beliefs about whether men or women are better equipped for such a call.
Much like with measuring sexism, social desirability bias may lead respondents to be
less forthright about their thoughts. As such, we began by presenting panelists with a
basic list of traits (Figure 6), and asking them whether they think these traits are
generally a greater strength of women, of men, or that there’s no difference. What
panelists were not told is that these are the traits that a past group of panelists rated as
“essential” for pastors to have or demonstrate.1
Figure 6: Perceived Strengths of Traits in Men and Women
Greater Strength of Women

No Difference

Active listener

Greater Strength of Men

50%

2%

49%

Able to adapt leadership style for different
people and situations people and situations

33%

64%

4%

Available, approachable, and warm person with
good "people skills"
good “people skills”

34%

64%

2%

Confident

2%
19%

Emotionally healthy

Able to lead change

Genuine and heartfelt spiritual life

Strong spiritual leader

11%

17%

8%

Competent 5%

31%

67%
77%

78%

4%

10%

82%

1%

87%

5%

93%

2%

Research Services, Presbyterian Church (U.S.A.). Congregational Leadership: The Report of the
November 2010 Presbyterian Panel Survey. Louisville, 2012.
1
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With the exception of one trait (“active listener”), the majority of panelists (60% or
more) believe that these traits are not gender-specific. The trait that is most gendered
among panelists is active listening, which half (50%) of panelists believe is a greater
strength of women. In fact, among those panelists who believe that a particular trait is
gendered, they are significantly more likely to think it is a greater strength of women.
The biggest exception to this is confidence, which 31% of panelists feel is a greater
strength of men, compared to 2% who feel it is a greater strength of women.
Figure 7 takes a closer look at these results by examining whether men and women have
differing beliefs about which traits are a greater strength of women.
Figure 7: Percentage of Men and Women who Think Nine Traits are a
Greater Strength of Women
Men

Women
51%

Active listener*
19%

Able to adapt leadership style*

Genuine and heartfelt spiritual life*

17%
11%

Emotionally healthy*

8%

Able to lead change*

Confident*

40%

23%

16%

15%

10%
10%

Strong spiritual leader

Competent*

44%
33%

Approachable, warm, good people skills*

61%

2%

10%

2%
5%

*Indicates a statistically significant difference in response between women and men.

Overall, women are more likely than men to think that all but two of the traits are
greater strengths of women. The largest gender gap is in “able to adapt leadership style,”
which 44% of women think that women are stronger at, and 19% of men think that
women are stronger at. There is no gender difference in beliefs about women being
stronger spiritual leaders than men, and men are actually more likely than women to
think women have more genuine and heartfelt spiritual lives.
10

Figure 8 examines the same list of traits, but this time for gender differences in beliefs
about which traits are greater strengths of men.
Figure 8: Percentage of Men and Women who Think Nine Traits are a
Greater Strength of Men
Men

Women
21%

Able to lead change*

10%
12%

Able to adapt leadership style*

3%
11%

Strong spiritual leader*

5%
11%

Confident*

28%
9%

Emotionally healthy*

Competent*

Active listener*

Approachable, warm, good people skills

Genuine and heartfelt spiritual life

5%
4%
1%
4%
2%
2%
2%
1%
1%

*Indicates a statistically significant difference in response between women and men.

Whereas women are more likely to think they are stronger in most of these traits, men
are more likely to think that they are stronger in most of these traits. The trait that the
greatest percentage of men feel they are stronger in is the ability to lead change (21% of
men feel men are stronger in this trait). However, nearly three times more women than
men think that men are more confident (28% of women and 11% of men).
It is also noteworthy that men are less likely than women to believe that any of these
traits are gendered; more men than women selected “no difference” on six of the nine
traits. The three traits women were less likely to consider gendered are the ability to lead
change, having a genuine and heartfelt spiritual life, and being a strong spiritual leader.
11

Beliefs about whether these traits are gendered also differ based on whether the person
is a member or teaching elder. Overall, teaching elders exhibit less gender
differentiation: teaching elders are significantly more likely than members to think that
the ability to adapt leadership style, to lead change, to be an active listener, and to be a
strong spiritual leader, are not gender-specific. However, teaching elders exhibit more
gender differentiation in regards to two traits: they are more likely than members to
believe that men have more confidence, and that women are more emotionally healthy.
Since women are more likely to think they are stronger in the traits of a good pastor, and
men are more likely to think they are stronger in these same traits, we could expect that
women will generally prefer a female pastor and men will generally prefer a male pastor.
In order to test this, panelists were then asked about their own preferences and beliefs
regarding pastor gender (Figure 9).
Figure 9: Gender and Beliefs and Preferences Regarding Pastor
Gender
Men
Women and men have different strengths, and the
strengths of women just make them better pastors*

I prefer to be in a congregation where there is a
female pastor*
female pastor*

Women
<1% (men)
2%
8%
14%
27%

We need more female pastors in the PC(USA)*

35%
89%

Men and women should have an equal opportunity to
be a pastor*
be a pastor*

92%
14%

It is fine for women to be pastors, but I prefer a man
as my pastor*
as my pastor*

Men and women have different strengths, and the
strengths of men just make them better pastors*

Women should not be pastors because it is spoken
against in the Bible
against in the Bible

9%
5%
2%
2%
1%

*Indicates a statistically significant difference in response between women and men.
NOTE: Percentages will not add up to 100 percent because respondents could select multiple answers.
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In fact, this is exactly what we found: men are more likely to prefer male pastors (14% of
men vs 9% of women) and women are more likely to prefer female pastors (14% of
women vs 8% of men). However, this information should be tempered by the fact that
the majority of members (77%) claim no gender preference in their pastor, and on
balance, there is no overall preference for male or female pastors.
The vast majority of panelists feel that men and women should have an equal
opportunity to be a pastor; however, women are slightly more likely than men to agree
with this sentiment (92% of women vs 89% of men). Also, more women than men state
that we need more female pastors in the PC(USA) (35% of women vs. 27% of men).
In addition, teaching elders are more likely than members to agree that women and men
should have an equal opportunity to be a pastor (95% of teaching elders and 91% of
members).
The final way we examined beliefs about female pastors was with an experimental
design. The idea behind this kind of experimental design is that, assuming Group A and
Group B are similar in terms of demographics (and we made sure that they are), then by
asking Group A one version of a question, and asking Group B another version, we can
compare differences in responses as if they represented the entire panel. This is similar
to how the overall Presbyterian Panel works; since the panel is a representative sample
of Presbyterians, we can ask panelists questions and reasonably expect their answers
also represent Presbyterians as a whole.
This issue of the Presbyterian Panel was split into two surveys. The only difference in
the surveys was in the wording of one scenario: in Survey A, the scenario referenced a
“Nicole Livingston” as a pastoral candidate, and used the feminine pronouns. In Survey
B, the candidate was “David Livingston.” The scenario reads as follows:
Imagine you’re on a pastor search committee. You’re interviewing
candidate [Nicole/David] Livingston, who graduated from Princeton
Seminary ten years ago. [S/he] has served as the head of staff pastor in a
declining Midwestern Presbyterian congregation since then. Additionally,
[s/he] has five years of experience as a youth director in a growing
Presbyterian congregation. As a ruling elder, [s/he] served on several
presbytery committees and as an elder commissioner.
[S/he] is single and in [her/his] 40s. [S/he] has an exuberant personality,
is very assertive, and came to the interview well prepared. When asked to
identify [her/his] strengths and weaknesses, [s/he] says her strength is
compassion and her weakness is disorganization (her/his office is usually
messy).
Panelists were then asked a set of questions about this candidate. The first
question was, “Based on the information provided above, how good of a fit do you
think Nicole/David would be for your church?” Answers were provided on a scale
of 1-7, with 1 being “terrible fit” and 7 being “excellent fit.” Figure 10 gives the
answers condensed so that answers of 1-3 are included in “bad fit,” 4 represents
“neutral,” and 5-7 are included in “good fit.”
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Figure 10: How Good of a Fit Do You Think Nicole/David Would Be For
Your Church?
Bad Fit

Neutral

Good Fit

David
Female Members

14%

Male Members

24%

Female Teaching Elders

18%

19%

Male Teaching Elders

61%

25%

58%
44%

37%

21%

47%

32%

Nicole
Female Members

11%

Male Members
Female Teaching Elders
Male Teaching Elders

18%
6%

73%

16%
14%

14%

15%

68%
80%

18%

67%

Overall, panelists tend to give more favorable assessments of fit to Nicole than to
David. However, members are more likely than teaching elders to say David is a
good fit for their church. Also, women are more likely than men to say that Nicole
is a good fit for their church. There is no significant gender difference overall in
the assessment of David.
Finally, panelists were asked how comfortable they would be with David/Nicole
performing each of ten activities for them or their congregation (Table 2).
Table 2: Percentage Comfortable With David/Nicole Performing Each of Ten
Pastoral Activities For Their Congregation
Nicole

Praying with and for the congregation
Administering the Lord’s Supper
Performing baptisms
Officiating marriage ceremonies
Providing pastoral care
Sharing the gospel
Teaching Bible classes
Preaching the Bible
Helping the church serve the wider community
Administrative tasks

94%
93%
93%
92%
92%
92%
92%
91%
88%
64%

David
82%
88%
87%
85%
84%
82%
80%
84%
70%
41%
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As with the overall ratings of how good of a fit the candidate would be for their
church (Figure 10), more panelists are comfortable with Nicole than with David
performing pastoral functions. Also, as with the previous overall rating of fit,
there is no significant gender difference overall in the assessment of David. There
is, however, a significant gender difference in the assessment of Nicole on four of
the nine items (those items marked with an asterisk in Figure 11).
Figure 11: Gender and Comfort With Nicole Performing Ten
Pastoral Duties
Men

Women
91%

Performing baptisms*

95%
92%

Praying with and for the congregation

95%
90%

Sharing the gospel

94%
90%

Providing pastoral care

94%
91%

Officiating marriage ceremonies*

94%
89%

Preaching the Bible*

93%
90%

Teaching Bible classes

93%
87%

Helping the church serve the wider community*

90%
87%

Administering the Lord’s Supper

Administrative tasks

89%
62%
66%

*Indicates a statistically significant difference in response between women and men.

Although the vast majority of panelists are comfortable with Nicole performing nine of
these ten activities for their congregation (the exception being administrative tasks),
slightly more women than men are comfortable with Nicole performing baptisms,
preaching the Bible, officiating marriage ceremonies, and helping the church serve the
wider community.
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Beliefs about Existing Gender Equality

Panelists were asked to what extent they agree or disagree with four statement about the
current state of gender equality in the United States and the PC(USA). Answers were
provided on a 7-point scale, with 1 being “completely disagree” and 7 being “completely
agree.” The first two questions measure agreement with the statement: “Discrimination
against women is no longer a problem…” in two scenarios: In the United States, and in
the PC(USA) (Figure 12).
Figure 12: Discrimination Against Women is No Longer a
Problem
In the United States

In the PC(USA)

45%
40%
35%
30%
25%
20%
15%
10%
5%
0%
Completely
Disagree

2

3

Neither Agree
nor Disagree

5

6

Completely
Agree

Overall, panelists feel that discrimination against women is a greater problem in the
United States than it is in the PC(USA); whereas 85% of panelists feel that
discrimination is still at least somewhat of a problem in the United States (i.e., they
marked 1-3 on the 7-point scale), only 54% feel it is still a problem in the PC(USA).
Conversely, while 11% believe that discrimination is not a problem in the United States
(marked 5-7 on the 7-point scale), 19% believe it is no longer a problem in the PC(USA).
Beliefs about the presence of gender discrimination are influenced by both gender and
status as a teaching elder (See Figure 13 on the next page):
 For both members and teaching elders, women are more likely than men to feel
there is still gender discrimination, both in the United States and in the PC(USA).
 Teaching elders are more likely than members to feel there is still gender
discrimination in the United States and in the PC(USA).
 Members are more likely than teaching elders to remain neutral on questions of
gender discrimination in the PC(USA).
 Overall, panelists feel that the PC(USA) has less gender discrimination than the
United States as a whole.
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Figure 13: Beliefs about Gender Discrimination by Gender and Role
Disagree

Neutral

Agree

Discrimination Against Women is No Longer a Problem in the United States
Female Members

88%

Male Members

9%

3%

80%

7%

Female Teaching Elders

13%

97%

Male Teaching Elders

2%

1%

88%

9%

3%

Discrimination Against Women is No Longer a Problem in the PC(USA)
Female Members

57%

Male Members

15%

28%

50%

26%

Female Teaching Elders

24%

94%

Male Teaching Elders

3%

77%

8%

4%

16%

Next, panelists were asked whether they agree or disagree with the statement “Women
often miss out on good jobs in the PC(USA) due to gender discrimination” (Figure 14).
Figure 14: Women Often Miss Out on Good Jobs in the PC(USA) Due to
Gender Discrimination
Disagree
Female Members

Male Members

Female Teaching Elders

Male Teaching Elders

23%

Neutral

47%

13%

34%

23%

54%

29%

21%

Agree

24%

66%

20%

46%
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Results are much more mixed for this question. Among members, women and men are
equally likely to agree with this statement; however, men are slightly more likely than
women to disagree (women are more likely than men to remain neutral). Among
teaching elders, 20% more women than men agree that women often miss out on good
jobs in the PC(USA) due to gender discrimination, and 13% more men than women
disagree with the statement. Overall, members are more likely than teaching elders to
remain neutral on this statement.
Figure 15 shows agreement and disagreement with the statement “The PC(USA) has not
reached the point where women and men have equal opportunities for achievement.”
Figure 15: The PC(USA) Has Not Reached the Point Where Women and
Men Have Equal Opportunities for Achievement
Disagree
Female Members

20%

Male Members

Female Teaching Elders

Male Teaching Elders

42%

34%

7%

19%

Agree

38%

30%

11%

Neutral

36%

82%

17%

64%

Again, women are slightly more likely than men to believe that the PC(USA) has not
reached equality of opportunity for gender, and teaching elders are almost twice as
likely as members to believe that the PC(USA) is not gender-equitable. Members are still
more likely than teaching elders to withhold opinion on this matter.
Panelists were then asked more specifically about their thoughts on the relative chances
of men or women getting or being elected to a position in the PC(USA) for which they
are qualified. Figure 16 shows results for members on the left and teaching elders on the
right, and excludes those who selected “I don’t know.”
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Figure 16: Perceptions of the Relative Chances of Men or Women
Getting Each of Seven Positions in the PC(USA)
Better Chance for Women

Equal Chances for Both

Better Chance for Men

Members
Head pastor

Trustee

Ruling elder

Associate pastor

Youth director

Deacon

Sunday school teacher

1% 23%

2%

Teaching Elders
2% 9%

76%

54%

21%

75%

4%

18%

20%

62%

43%

29%

54%

1%

44%

49%

64%

8%

7%

45%

1%

89%

31%

67%

24%

69%

7%

25%

21%

54%

47%

44%

51%

69%

45%

30%

9%

4%

1%

Overall, about half of members feel that there is equal access to all but one of the
positions. The exception is that the majority of members (76%) feel that men have a
better chance than women of being called to the position of head pastor. The position
(after head pastor) for which members are most likely to feel that men get favored is
trustee (44%). Those positions for which members are most likely to feel women get
favored are Sunday school teacher (54%) and youth director (43%). Interestingly, about
an equal percentage of members feel that women have a better chance than men at
getting hired as an associate pastor as do feel that men have a better chance.
Teaching elders are more likely than members to feel that men are favored for head
pastor (89% of teaching elders and 76% of members) and trustee (67% of teaching
elders and 44% of members), and they are more likely than members to feel that women
are favored for deacon, Sunday school teacher, and associate pastor.
Among members, there is no gender difference in beliefs about the extent to which men
and women have equal access to positions within the PC(USA); however, there is a
gender difference among teaching elders for five of the seven positions. Figure 17 on the
next page breaks down the responses of teaching elders (shown in the right column of
Figure 16) by gender so we can look at this question more carefully.
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Figure 17: Teaching Elder Perceptions of Relative Chances of Men or
Women Getting Position in PC(USA)
Better Chance for Women

Equal Chances for Both

Male Teaching Elders

Female Teaching Elders
Head pastor

Trustee

Ruling elder

1% 3%

96%

22%

Deacon

3% 12%

78%

58%

37%

77%

Sunday school teacher

2%

32%

64%

4%

Better Chance for Men

85%

38%

61%

19%

72%

10%

46%

4%

63%

23% 1%

49%

35%

4%

2%

Among teaching elders, women are more likely than men to feel that men are favored
for positions as head pastor, trustee, and ruling elder, but that women are favored for
deacon and Sunday school teacher.
Panelists were then asked whether they think it is harder for women than men in the
PC(USA) to be accepted in leadership roles. Responses were provided on a scale from 1
to 7, with 1 being “a lot harder for women” and 7 being “not at all harder for women”
(Figure 18).
Figure 18: In General, Do You Think It Is Harder for Women Than
Men in the PC(USA) to Be Accepted in Leadership Roles?
Members

Teaching Elders

35%
30%
25%
20%
15%
10%
5%
0%
A lot harder for women

2

3

4

5

6 Not at all harder for women
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Overall, teaching elders feel that it is harder for women in the PC(USA) to be accepted in
leadership roles than do members. The average score on the 7-point scale is 3.87 for
members and 3.15 for teaching elders. There is no gender difference in responses for
members; however, there is for teaching elders. Female teaching elders feel that it is
harder for them to be accepted than men do (female average: 2.59, male average 3.54).
Next, panelists were asked if they think people in leadership positions in the PC(USA)
are treated differently based on their gender. Responses were provided on a scale from 1
to 7, with 1 being “treated very differently” and 7 being “treated exactly the same”
(Figure 19).
Figure 19: Do You Think People in Leadership Positions in the
PC(USA) Are Treated Differently Based on Their Gender?

35%

Female Members

Male Members

Female Teaching Elders

Male Teaching Elders

30%
25%
20%
15%
10%
5%
0%
Treated very
differently

2

3

4

5

6

Treated exactly
the same

Female teaching elders feel the most strongly that people in leadership positions in the
PC(USA) are treated differently based on their gender (average = 2.82). This is followed
by male teaching elders (average = 3.86), then female members (average = 4.21), and
finally male members (average = 4.35).
To follow up on this question, panelists were asked whether they think people in
leadership positions in the PC(USA) should be treated differently based on their gender;
89% of members and 86% of teaching elders say no, there should be no difference in
treatment.
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Personal Experiences with Gender Discrimination
The next section of the report covers panelists’ personal experiences with gender
discrimination within the PC(USA). First, panelists were asked whether they have
experienced discrimination, harassment, or prejudicial statements within the PC(USA)
because of their gender (Figure 20). (The meaning of “total gender bias” is explained on
the next page.)
Figure 20: Percentage of Panelists Experiencing Gender Discrimination,
Harassment, and Prejudice in the PC(USA)
Discrimination

Harassment

54%

32%

12%
7%

Female
Members

4%
Male Members

Female
Teaching
Elders

Male Teaching
Elders

2%

1%

Female
Members

Male Members

Prejudicial Statements

4%
Female
Teaching
Elders

Male Teaching
Elders

Total Gender Bias
83%

60%

30%
23%
17%

14%

10%
5%

Female
Members

Male Members

Female
Teaching
Elders

Male Teaching
Elders

Female
Members

Male Members

Female
Teaching
Elders

Male Teaching
Elders
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Total gender bias indicates the percentage of people who have experienced at least one
of the following within the PC(USA) because of their gender: discrimination,
harassment, or prejudicial statements. Overall, experiencing gender bias is much more
common among women than men, and is particularly common for female teaching
elders; 83% have experienced some form of gender-based bias. Also, male teaching
elders have experienced more gender bias than male members.
Among every group, prejudicial statements are the most common form of gender bias,
and harassment is the least common. Panelists were given the opportunity to share their
experiences, and many did. In total, there were 369 write-in comments; 64% of these
comments are from women, and 76% are from teaching elders. Some comments are
about women being treated sexually:
As a seminary student interviewing at a church where members were
permitted to give anonymous sermon feedback, I would get written
comments like, "Nice legs" and "How do you keep such a nice figure?”
Male church members and staff staring at my chest; creepy comments about
my personal life (which I keep very private); statements about my clothing
("what do you have on under your robe -- a bikini?"; inappropriate touching
(lingering hugs, kisses, pats on the behind); requests for dates; notes citing
scripture that say women should not speak in church… especially in the six
years since I became a head of staff.
However, many are about women having a hard time breaking out of stereotypes:
My husband receives all the information [from the church] for finances and
I receive all the information for children's ministry addressed to me. Also,
little things like asking the men if they will volunteer in the nursery, while
expecting the women to volunteer.
Many respondents also note that it is sometimes difficult to pinpoint the reason they are
discriminated against, due to intersecting categories like gender, age, race, and sexual
orientation. For example:
Though my ideas are not always taken seriously as a ruling elder or deacon
I cannot tell if that is bias against women or just bias against young people
in general.
Such mentions of intersecting categories are especially prevalent among the men who
describe their experiences with gender bias. In particular, many focus on their status as
a White male:
Being a white male, you are last for everything. Women of all races and nonwhite men always get chosen first.
And on being conservative and/or evangelical (in addition to White and male):
Over and over I have been called a homophobe hater, judgmental, closed
minded etc. I have been targeted by presbytery leaders, threatened, extorted
and even had an election where I was ousted and nullified to prevent me from
being on a Presbytery Council.
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When asked if they have ever personally had a harder time being accepted in a
leadership role in the PC(USA) due to their gender, 8% of members and 34% of
teaching elders said yes. Responses also differ by gender (Figure 21).

Figure 21: Percentage of Panelists Who Have Experienced a Harder
Time Being Accepted in a Leadership Role in the PC(USA) Due To Their
Gender
73%

10%

9%

3%
Female Members

Male Members

Female Teaching Elders Male Teaching Elders

Almost three out of four female teaching elders have had a harder time being
accepted in leadership roles in the PC(USA) due to their gender. However, 10% or
less of any other group has experienced similar challenges.
Similarly, 3% of members and 20% of teaching elders feel that their gender has
contributed to their being overlooked for a promotion or a higher status position
within the PC(USA) (Figure 22).
Figure 22: Percentage Who Feel that Their Gender Has Contributed to
Their Being Overlooked For a Promotion or Higher Status Position
Within the PC(USA)
39%

7%

3%

2%

Female Members

Male Members

Female Teaching Elders Male Teaching Elders

Although female teaching elders as a group still face this issue the most, the
percentages reported here are significantly lower than for those who have a harder
time being accepted in leadership positions.
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Those panelists who consider themselves to be a leader in the PC(USA) were asked
to what extent they have personally struggled with nine issues (Table 3). Answers
were provided on a 7-point scale, with 1 being “not at all” and 7 being “a great
deal.”
Table 3: Extent to Which Leaders in the PC(USA) Have Personally
Struggled With Nine Issues (n=1,520)
Members
Women
Men

Being accepted as an authority figure
Being included by other leaders
Being recognized for my leadership abilities
Distrust due to my marital status
Inappropriate comments or questions
Loneliness
Low pay
Not having my work be validated by others
Surprise or disbelief when I tell people what I do

2.75
2.56
2.59
1.79
2.09
2.45
2.73
2.40
2.29

2.16
2.15
2.12
1.78
1.87
1.97
2.05
2.12
2.08

Teaching Elders
Women
Men

4.48
3.99
4.04
3.04
4.55
4.46
5.08
4.08
5.02

2.83
2.76
2.78
1.88
2.43
3.98
3.92
3.12
3.23

Bolded numbers indicate a statistically significant difference in response between women and men.

Table 3 shows the average responses for female members, male members, female
teaching elders, and male teaching elders, for each item. The higher the number,
the more this group struggles with the issue.
As a group, female members struggle more than male members with five of the
nine issues as a leader in the PC(USA). In order of severity, these are:
1. Being accepted as an authority figure
2. Low pay
3. Being recognized for leadership abilities
4. Being included by others in leadership
5. Loneliness
Among teaching elders, women struggle with all nine issues more so than men.
Each gender has some similarities and differences in which issues they struggle with
the most. For female teaching elders, the top three are:
1. Low pay
2. Surprise or disbelief when telling people what they do
3. Inappropriate comments or questions
For male teaching elders, the top three issues are:
1. Loneliness
2. Low pay
3. Surprise or disbelief when they tell people what they do
Although these are the top three issues male teaching elders struggle with, it is
important to keep in mind that female teaching elders still struggle with each of the
issues more. Also, men do not struggle with any of these nine issues more than
women. However, distrust due to their marital status is the lowest-ranking issue of
the nine for men and women, members and teaching elders alike.
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Panelists were then asked whether they feel that their experiences (or lack thereof)
with these issues have anything to do with their gender (Figure 23).
Figure 23: Do You Feel that These Issues (Or Lack Thereof) Have
Anything to Do with Your Gender?
Yes, definitely

Yes, somewhat

For some issues but not others

No, not really

Definitely not

47%

I don't know

44%

40%

38%

29%
24%

24%

20%

19%

5%

8%

14%
10%

Female Members

4%

12%
7%

Male Members

7%

11%

10%

8%
3%

1%

Female Teaching Elders

12%
5%

Male Teaching Elders

The most common response for all groups except female teaching elders is “no,
not really” (47% of male members, 44% of male teaching elders, and 40% of
female members vs only 10% of female teaching elders). The most common
response for female teaching elders is “for some issues but not others” (38%).
Female teaching elders are also more likely than the other groups to answer “Yes,
definitely” (29%) and “Yes, somewhat” (19%). Also, female members are more
likely than male members to say “yes, somewhat” and “for some issues but not
others.”

Summary Comments
Gender discrimination is still a pervasive problem within the PC(USA), but many
members are not aware of it. Four out of five female teaching elders have experienced
discrimination, harassment, and/or prejudicial comments due to their gender, and two
out of five feel that they have experienced gender bias in hiring, promoting, or selection
for an official position within the PC(USA). However, among members, only 50% of men
and 57% of women think there is a problem. This is likely because, among members, the
problem is less pervasive: only 23% of women and 10% of men report experiencing
gender discrimination, harassment, or prejudice. Gender inequality does still exist at the
member level, and can be seen in the fact that even among members, women are less
likely than men to hold official leadership positions. Gender parity in leadership is only
evident once unofficial leadership positions held in a volunteer capacity are entered into
the equation. And then once that leadership position is attained, women tend to struggle
more than men with various issues related to being in leadership such as loneliness, low
pay, and lack of acceptance or recognition.
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Gender and Leadership in the PC(USA): Quick Points
Leadership in the PC(USA)







In 2014 women made up 37% of all active teaching elders in the PC(USA), and 28%
of teaching elders overall; if the percentage increase in female teaching elders
continues at its current rate, the PC(USA) will reach gender parity among active
teaching elders in 2027.
There is gender parity among general self-reports of leadership; however, men are
more likely to state that they have an official leadership role, whereas women are
more likely to state that they are heavily involved in a volunteer capacity.
Female teaching elders are more likely than male teaching elders to be asked to lead
workshops, activities, or programs.
There is no gender difference in either the likelihood of being asked to serve in a
leadership capacity, in the likelihood a person will turn it down, or in the reasons for
turning down such an offer.
Opinions and Beliefs about Gender













Women and teaching elders are generally less likely to agree with survey statements
measuring benevolent sexism.
Overall, panelists do not feel that the traits considered necessary for pastors are
gendered; however, among those who do, women are more likely than men to think
any of the pastoral traits are a greater strength of women, whereas men are more
likely than women to think any of the pastoral traits are a greater strength of men.
The majority of members claim no gender preference in their pastor; however, of
those with a preference, men are more likely to prefer male pastors and women are
more likely to prefer female pastors.
The vast majority of panelists feel that men and women should have an equal
opportunity to be a pastor; however, women are slightly more likely than men to
agree with this sentiment.
Whereas 85% of panelists feel that discrimination is still at least somewhat of a
problem in the United States, only 54% feel it is still a problem in the PC(USA).
Women and teaching elders are more likely than men and members to feel there is
still gender discrimination, both in the United States and in the PC(USA).
The majority of panelists feel that men have a better chance than women of
becoming head pastor.
Teaching elders feel that it is harder than do members for women in the PC(USA) to
be accepted in leadership roles.
Personal Experiences with Gender Discrimination







Overall, experiencing gender bias in the PC(USA) is much more common among
women than men, and is particularly common for female teaching elders; 83% have
experienced some form of gender-based bias.
Male teaching elders have experienced more gender bias than male members.
Almost three out of four female teaching elders have had a harder time being
accepted in leadership roles in the PC(USA) due to their gender.
39% of female teaching elders feel their gender has contributed to their being
overlooked for a promotion or higher status position within the PC(USA).
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Appendix A: Survey Questions and Responses
Gender and Leadership in the PC(USA)
2015 Presbyterian Panel Vol. 3
Number of survey invitations sent ............................................................................................................. 5,607
Number of surveys completed ................................................................................................................... 1,752
Response rate ...............................................................................................................................................31%
Leadership in the PC(USA)
1.

2.

3.

members

teaching
elders

In which of the following ways do you act as a leader in the PC(USA)? (Select all that apply.)
n=743
I have an official leadership role (pastor, stated clerk, ruling elder, etc.) ............................44%
Others often come to me for advice ........................................................................................29%
I am often asked to lead workshops, activities, or programs ................................................ 25%
I am heavily involved in a volunteer capacity .........................................................................42%
Other .......................................................................................................................................... 17%
I do not act as a leader in the PC(USA) ...................................................................................24%

n=976
91%
48%
35%
15%
9%
2%

Have you ever been asked to serve in a leadership role in the church and turned it down?
n=744
Yes ...............................................................................................................................................48%
No, I’ve never been asked to serve in a leadership role in the church ................................... 11%
No, I’ve always said yes to serve in a leadership role in the church......................................39%
I don’t know ................................................................................................................................. 2%

n=971
65%
1%
32%
2%

If yes to Q2, why did you turn down the leadership role(s)? (Select all that apply.)
n=541
I didn’t feel qualified ................................................................................................................. 14%
I didn’t want the responsibility ................................................................................................ 12%
It would require too much of my time .....................................................................................49%
Other ........................................................................................................................................... 56%

n=586
12%
13%
50%
63%

4.

How many hours have you spent doing the following activities within the past month? If none, write “0.”
n=683
n=850
mean
mean
Hours volunteering time at your church in a leadership position ........................................ 5.23
8.27
Hours volunteering time at your church in a non-leadership position .................................5.17
2.95
Hours volunteering time outside your church in a leadership position ............................... 4.67
7.49
Hours volunteering time outside your church in a non-leadership position.......................5.09
4.60

5.

To what extent do you agree or disagree with the following statements?
A good woman should be set on a pedestal
n=733
1 (completely disagree) .............................................................................................................34%
2 ................................................................................................................................................... 10%
3 ..................................................................................................................................................... 7%
4 (neither agree nor disagree) .................................................................................................. 33%
5 ..................................................................................................................................................... 6%
6 ..................................................................................................................................................... 4%
7 (completely agree) .................................................................................................................... 5%

n=953
47%
11%
5%
25%
5%
4%
4%

Mean .......................................................................................................................................... 3.00

2.56

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.

A-1

Women should be cherished and protected by men

members

teaching
elders

n=730
1 (completely disagree) ............................................................................................................. 13%
2 ..................................................................................................................................................... 8%
3 ..................................................................................................................................................... 7%
4 (neither agree nor disagree) .................................................................................................. 25%
5 ................................................................................................................................................... 18%
6 ................................................................................................................................................... 13%
7 (completely agree) .................................................................................................................. 16%

n=945
21%
10%
5%
26%
18%
11%
10%

Mean ...........................................................................................................................................4.32

3.84

Men should sacrifice to provide for women
n=727
1 (completely disagree) ............................................................................................................ 20%
2 ..................................................................................................................................................... 9%
3 ................................................................................................................................................... 10%
4 (neither agree nor disagree) .................................................................................................. 31%
5 ................................................................................................................................................... 14%
6 ..................................................................................................................................................... 9%
7 (completely agree) .................................................................................................................... 7%

n=946
22%
10%
6%
31%
15%
8%
9%

Mean ........................................................................................................................................... 3.63

3.64

In a disaster, women need not be rescued first
n=727
1 (completely disagree) ............................................................................................................. 15%
2 ................................................................................................................................................... 10%
3 ................................................................................................................................................... 13%
4 (neither agree nor disagree) .................................................................................................. 32%
5 ................................................................................................................................................... 10%
6 ..................................................................................................................................................... 9%
7 (completely agree) .................................................................................................................. 12%

n=950
14%
12%
13%
32%
9%
9%
12%

Mean ........................................................................................................................................... 3.87

3.83

Women have a superior moral sensibility
n=724
1 (completely disagree) .............................................................................................................29%
2 ................................................................................................................................................... 13%
3 ..................................................................................................................................................... 8%
4 (neither agree nor disagree) .................................................................................................. 33%
5 .................................................................................................................................................... 11%
6 ..................................................................................................................................................... 5%
7 (completely agree) .................................................................................................................... 1%

n=951
34%
16%
9%
31%
7%
3%
2%

Mean ...........................................................................................................................................3.03

2.75

Women have a quality of purity few men possess
n=724
1 (completely disagree) .............................................................................................................36%
2 ................................................................................................................................................... 14%
3 ................................................................................................................................................... 10%
4 (neither agree nor disagree) .................................................................................................. 31%
5 ..................................................................................................................................................... 6%
6 ..................................................................................................................................................... 3%
7 (completely agree) .................................................................................................................... 1%

n=950
43%
18%
7%
25%
5%
1%
1%

Mean .......................................................................................................................................... 2.68

2.40

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Women have a more refined sense of culture, taste

members

n=725
1 (completely disagree) ............................................................................................................. 27%
2 ................................................................................................................................................... 12%
3 ................................................................................................................................................... 10%
4 (neither agree nor disagree) ..................................................................................................28%
5 ................................................................................................................................................... 15%
6 ..................................................................................................................................................... 6%
7 (completely agree) .................................................................................................................... 2%
Mean
6.

teaching
elders
n=950
35%
16%
8%
28%
9%
3%
2%

3.15

2.75

n=730
1 (greater strength of women) .................................................................................................... 6%
2 .................................................................................................................................................... 11%
3 ................................................................................................................................................... 18%
4 (no difference) ....................................................................................................................... 60%
5 ..................................................................................................................................................... 4%
6 ..................................................................................................................................................... 1%
7 (greater strength of men) ......................................................................................................... 1%

n=949
7%
8%
18%
64%
2%
1%
<1%

Mean ........................................................................................................................................... 3.53

3.52

Do you think the following traits are generally a greater strength of women or of men?
Able to adapt leadership style for different people and situations

Able to lead change

n=728
1 (greater strength of women) .................................................................................................... 2%
2 ..................................................................................................................................................... 4%
3 ..................................................................................................................................................... 6%
4 (no difference) ........................................................................................................................ 73%
5 ..................................................................................................................................................... 9%
6 ..................................................................................................................................................... 3%
7 (greater strength of men) ......................................................................................................... 2%

n=951
2%
3%
6%
78%
8%
2%
1%

Mean .......................................................................................................................................... 4.00

3.95

Active listener
n=723
1 (greater strength of women) .................................................................................................. 10%
2 ................................................................................................................................................... 17%
3 .................................................................................................................................................. 30%
4 (no difference) ........................................................................................................................ 41%
5 ..................................................................................................................................................... 1%
6 ..................................................................................................................................................... 1%
7 (greater strength of men) ....................................................................................................... <1%

n=950
6%
15%
29%
49%
1%
<1%
<1%

Mean ........................................................................................................................................... 3.10

3.25

Available, approachable, and warm person with good “people skills”
n=729
1 (greater strength of women) .................................................................................................... 6%
2 .................................................................................................................................................... 11%
3 ................................................................................................................................................... 21%
4 (no difference) ....................................................................................................................... 60%
5 ..................................................................................................................................................... 2%
6 ................................................................................................................................................... <1%
7 (greater strength of men) ....................................................................................................... <1%

n=947
3%
8%
24%
64%
2%
<1%
<1%

Mean ........................................................................................................................................... 3.43

3.55

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Competent

members

teaching
elders

n=729
1 (greater strength of women) .................................................................................................... 1%
2 ..................................................................................................................................................... 3%
3 ..................................................................................................................................................... 3%
4 (no difference) ........................................................................................................................ 91%
5 ..................................................................................................................................................... 1%
6 ................................................................................................................................................... <1%
7 (greater strength of men) ....................................................................................................... <1%

n=952
1%
2%
2%
93%
1%
1%
<1%

Mean ...........................................................................................................................................3.92

3.95

Confident
n=728
1 (greater strength of women) .................................................................................................... 1%
2 ..................................................................................................................................................... 2%
3 ..................................................................................................................................................... 2%
4 (no difference) ........................................................................................................................68%
5 .................................................................................................................................................. 20%
6 ..................................................................................................................................................... 5%
7 (greater strength of men) ......................................................................................................... 3%

n=948
<1%
1%
1%
67%
23%
7%
1%

Mean .......................................................................................................................................... 4.30

4.37

Emotionally healthy
n=727
1 (greater strength of women) .................................................................................................... 2%
2 ..................................................................................................................................................... 3%
3 ..................................................................................................................................................... 9%
4 (no difference) ....................................................................................................................... 80%
5 ..................................................................................................................................................... 4%
6 ..................................................................................................................................................... 2%
7 (greater strength of men) ......................................................................................................... 1%

n=947
1%
3%
15%
77%
39%
1%
<1%

Mean ...........................................................................................................................................3.89

3.81

Genuine and heartfelt spiritual life
n=726
1 (greater strength of women) .................................................................................................... 2%
2 ..................................................................................................................................................... 5%
3 ................................................................................................................................................... 13%
4 (no difference) ....................................................................................................................... 80%
5 ..................................................................................................................................................... 1%
6 ................................................................................................................................................... <1%
7 (greater strength of men) ....................................................................................................... <1%

n=950
1%
4%
12%
82%
1%
0%
0%

Mean ........................................................................................................................................... 3.74

3.77

Strong spiritual leader
n=726
1 (greater strength of women) .................................................................................................... 1%
2 ..................................................................................................................................................... 3%
3 ..................................................................................................................................................... 5%
4 (no difference) ........................................................................................................................83%
5 ..................................................................................................................................................... 5%
6 ..................................................................................................................................................... 2%
7 (greater strength of men) ......................................................................................................... 1%

n=948
1%
2%
6%
87%
3%
1%
<1%

Mean ........................................................................................................................................... 3.95

3.94

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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7.

To what extent do you agree or disagree with the following statements?

members

teaching
elders

Discrimination against women is no longer a problem in the United States
n=729
1 (completely disagree) .............................................................................................................39%
2 ................................................................................................................................................... 27%
3 ................................................................................................................................................... 19%
4 (neither agree nor disagree) .................................................................................................... 5%
5 ..................................................................................................................................................... 6%
6 ..................................................................................................................................................... 3%
7 (completely agree) .................................................................................................................... 2%

n=959
48%
31%
13%
2%
4%
2%
1%

Mean .......................................................................................................................................... 2.30

1.93

Discrimination against women is no longer a problem in the PC(USA)
n=724
1 (completely disagree) ............................................................................................................. 16%
2 ................................................................................................................................................... 16%
3 ................................................................................................................................................... 23%
4 (neither agree nor disagree) .................................................................................................. 27%
5 ..................................................................................................................................................... 8%
6 ..................................................................................................................................................... 6%
7 (completely agree) .................................................................................................................... 5%

n=957
32%
29%
23%
6%
5%
3%
3%

Mean ........................................................................................................................................... 3.32

2.44

Women often miss out on good jobs in the PC(USA) due to gender discrimination
n=723
1 (completely disagree) ............................................................................................................... 8%
2 ..................................................................................................................................................... 9%
3 ..................................................................................................................................................... 9%
4 (neither agree nor disagree) .................................................................................................. 51%
5 .................................................................................................................................................... 11%
6 ..................................................................................................................................................... 7%
7 (completely agree) .................................................................................................................... 5%

n=955
6%
9%
14%
18%
16%
18%
19%

Mean ........................................................................................................................................... 3.91

4.61

The PC(USA) has not reached the point where women and men have equal opportunities for achievement
n=724
n=959
1 (completely disagree) ............................................................................................................... 7%
4%
2 ..................................................................................................................................................... 8%
5%
3 ..................................................................................................................................................... 9%
6%
4 ................................................................................................................................................... 37%
13%
5 ................................................................................................................................................... 18%
21%
6 .................................................................................................................................................... 11%
19%
7 (completely agree) ................................................................................................................... 11%
31%
Mean ...........................................................................................................................................4.26
8.

5.23

Which of the following statements represent your beliefs about women as pastors? (Select all that apply.)
n=724
n=953
Women should not be pastors because it is spoken against in the Bible ............................... 1%
<1%
Men and women have different strengths, and the strengths of men just make
them better pastor. ................................................................................................................ 3%
1%
It is fine for women to be pastors, but I prefer to have a man as my pastor ......................... 11%
5%
Men and women should have an equal opportunity to be a pastor ...................................... 91%
95%
We need more female pastors in the PC(USA) ....................................................................... 32%
34%
I prefer to be in a congregation where there is a female pastor ............................................ 12%
9%
Women and men have different strengths, and the strengths of women just make
them better pastors ........................................................................................................... 1%
2%
Other statement .................................................................................................................... 8%
12%

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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members
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In general, when it comes to getting, or being elected to, a position in the PC(USA) for which they are
qualified, how do you think the chances of women and men compare?
Head pastor
n=727
1 (better chance for women) ..................................................................................................... <1%
2 ................................................................................................................................................... <1%
3 ..................................................................................................................................................... 1%
4 (equal chance for both) ..........................................................................................................22%
5 ................................................................................................................................................... 21%
6 ................................................................................................................................................... 21%
7 (better chance for men) ..........................................................................................................29%
I don’t know ................................................................................................................................. 7%

n=952
1%
1%
1%
9%
16%
26%
45%
2%

Mean ........................................................................................................................................... 5.58

6.03

Associate pastor
n=724
1 (better chance for women) ....................................................................................................... 4%
2 ..................................................................................................................................................... 4%
3 ..................................................................................................................................................... 8%
4 (equal chance for both) ..........................................................................................................58%
5 ................................................................................................................................................... 10%
6 ..................................................................................................................................................... 4%
7 (better chance for men) ............................................................................................................ 4%
I don’t know ................................................................................................................................. 8%

n=950
5%
7%
12%
53%
14%
4%
4%
2%

Mean .......................................................................................................................................... 4.03

3.89

Youth director and/or Christian educator
n=725
1 (better chance for women) ..................................................................................................... 10%
2 .................................................................................................................................................... 11%
3 .................................................................................................................................................. 20%
4 (equal chance for both) ..........................................................................................................46%
5 ..................................................................................................................................................... 4%
6 ..................................................................................................................................................... 1%
7 (better chance for men) ............................................................................................................ 2%
I don’t know ................................................................................................................................. 5%

n=952
11%
13%
22%
44%
6%
1%
2%
2%

Mean ...........................................................................................................................................3.38

3.32

Ruling elder
n=728
1 (better chance for women) ..................................................................................................... <1%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 2%
4 (equal chance for both) .......................................................................................................... 72%
5 ................................................................................................................................................... 10%
6 ..................................................................................................................................................... 5%
7 (better chance for men) ............................................................................................................ 6%
I don’t know ................................................................................................................................. 4%

n=954
1%
2%
4%
68%
17%
5%
3%
1%

Mean ........................................................................................................................................... 4.33

4.22

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Deacon

members

teaching
elders

n=726
1 (better chance for women) ....................................................................................................... 5%
2 ..................................................................................................................................................... 8%
3 ................................................................................................................................................... 15%
4 (equal chance for both) ..........................................................................................................62%
5 ..................................................................................................................................................... 4%
6 ..................................................................................................................................................... 2%
7 (better chance for men) ............................................................................................................ 1%
I don’t know ................................................................................................................................. 3%

n=953
8%
16%
26%
44%
3%
1%
1%
2%

Mean ...........................................................................................................................................3.64

3.24

Trustee

n=720
1 (better chance for women) ..................................................................................................... <1%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 1%
4 (equal chance for both) ..........................................................................................................49%
5 ................................................................................................................................................... 17%
6 ................................................................................................................................................... 13%
7 (better chance for men) ............................................................................................................ 9%
I don’t know ............................................................................................................................... 10%

n=949
<1%
<1%
1%
30%
33%
18%
13%
4%

Mean ........................................................................................................................................... 4.76

5.12

Sunday school teacher

n=727
1 (better chance for women) ..................................................................................................... 16%
2 ................................................................................................................................................... 19%
3 ................................................................................................................................................... 17%
4 (equal chance for both) ..........................................................................................................44%
5 ..................................................................................................................................................... 1%
6 ................................................................................................................................................... <1%
7 (better chance for men) .......................................................................................................... <1%
I don’t know ................................................................................................................................. 3%

n=953
18%
24%
25%
30%
<1%
<1%
1%
1%

Mean ........................................................................................................................................... 2.95

2.73

10. In general, do you think it is harder for women than men in the PC(USA) to be accepted in leadership roles?
n=705
n=921
1 (a lot harder for women) .......................................................................................................... 6%
11%
2 .................................................................................................................................................... 11%
22%
3 .................................................................................................................................................. 30%
36%
4 (equal chance for both) ..........................................................................................................24%
13%
5 ..................................................................................................................................................... 8%
8%
6 ................................................................................................................................................... 12%
6%
7 (not at all harder for women) .................................................................................................. 8%
3%
Mean ........................................................................................................................................... 3.87
11.

3.15

In general, do you think people in leadership positions in the PC(USA) are treated differently based on their
gender?
n=709
n=927
1 (treated very differently) .......................................................................................................... 4%
9%
2 ..................................................................................................................................................... 7%
18%
3 ................................................................................................................................................... 23%
32%
4 ...................................................................................................................................................28%
18%
5 .................................................................................................................................................... 11%
10%
6 ................................................................................................................................................... 16%
10%
7 (treated exactly the same) ....................................................................................................... 11%
4%
Mean ........................................................................................................................................... 4.27

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.

3.45
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12. Do you think people in leadership positions in the PC(USA) should be treated differently based on their
gender?
n=723
n=951
Yes ............................................................................................................................................... <1%
<1%
No ................................................................................................................................................89%
86%
Sometimes/It depends ................................................................................................................ 9%
13%
I don’t know ................................................................................................................................. 2%
1%
13. Have you ever experienced discrimination, harassment, or prejudicial statements within the PC(USA) because
of your gender? (Select all that apply.)
n=722
n=953
Yes, discrimination ...................................................................................................................... 6%
30%
Yes, harassment ........................................................................................................................... 1%
15%
Yes, prejudicial statements ....................................................................................................... 10%
34%
No ................................................................................................................................................82%
48%
Not sure ........................................................................................................................................ 5%
6%
14. Have you ever personally had a harder time being accepted in a leadership role in the PC(USA) due to your
gender?
n=724
n=954
Yes ................................................................................................................................................. 8%
34%
No ................................................................................................................................................ 75%
55%
I don’t know ................................................................................................................................. 7%
10%
Not applicable ............................................................................................................................ 10%
1%
15.

Do you feel like your gender has contributed to your being overlooked for a promotion or higher status
position within the PC(USA)?
n=722
n=952
Yes ................................................................................................................................................. 3%
20%
No ................................................................................................................................................64%
60%
I don’t know ................................................................................................................................. 7%
15%
Not applicable ............................................................................................................................ 27%
6%

16. To what extent have you personally struggled with the following as a leader in the PC(USA)?
Being accepted as an authority figure
n=515
1 (not at all) ............................................................................................................................... 40%
2 ................................................................................................................................................... 16%
3 ..................................................................................................................................................... 9%
4 ..................................................................................................................................................... 8%
5 ..................................................................................................................................................... 8%
6 ..................................................................................................................................................... 5%
7 (a great deal) ............................................................................................................................. 3%
Not applicable ............................................................................................................................. 11%

n=917
20%
17%
13%
13%
19%
12%
5%
1%

Mean ...........................................................................................................................................2.49

3.50

Being included by other leaders
n=519
1 (not at all) ................................................................................................................................44%
2 ................................................................................................................................................... 15%
3 ..................................................................................................................................................... 9%
4 ..................................................................................................................................................... 7%
5 ..................................................................................................................................................... 8%
6 ..................................................................................................................................................... 4%
7 (a great deal) ............................................................................................................................. 3%
Not applicable ............................................................................................................................ 10%

n=918
21%
23%
14%
11%
16%
10%
5%
1%

Mean ...........................................................................................................................................2.38

3.26

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Being recognized for my leadership abilities

members
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n=518
1 (not at all) ................................................................................................................................44%
2 ................................................................................................................................................... 16%
3 ................................................................................................................................................... 10%
4 ..................................................................................................................................................... 9%
5 ..................................................................................................................................................... 7%
6 ..................................................................................................................................................... 4%
7 (a great deal) ............................................................................................................................. 3%
Not applicable .............................................................................................................................. 8%

n=919
21%
22%
14%
12%
16%
10%
4%
<1%

Mean ...........................................................................................................................................2.39

3.28

Distrust due to my marital status
n=517
1 (not at all) ................................................................................................................................63%
2 ..................................................................................................................................................... 5%
3 ..................................................................................................................................................... 4%
4 ..................................................................................................................................................... 6%
5 ..................................................................................................................................................... 3%
6 ..................................................................................................................................................... 3%
7 (a great deal) ............................................................................................................................. 2%
Not applicable ............................................................................................................................ 16%

n=921
56%
11%
5%
7%
8%
6%
4%
3%

Mean ........................................................................................................................................... 1.78

2.35

Inappropriate comments or questions
n=517
1 (not at all) ................................................................................................................................ 56%
2 .................................................................................................................................................... 11%
3 ..................................................................................................................................................... 7%
4 ..................................................................................................................................................... 5%
5 ..................................................................................................................................................... 6%
6 ..................................................................................................................................................... 3%
7 (a great deal) ............................................................................................................................. 2%
Not applicable ............................................................................................................................. 11%

n=915
30%
16%
6%
10%
17%
11%
7%
1%

Mean ........................................................................................................................................... 1.99

3.30

Loneliness
n=517
1 (not at all) ................................................................................................................................49%
2 ................................................................................................................................................... 10%
3 ..................................................................................................................................................... 6%
4 ..................................................................................................................................................... 9%
5 ..................................................................................................................................................... 5%
6 ..................................................................................................................................................... 4%
7 (a great deal) ............................................................................................................................. 3%
Not applicable ............................................................................................................................ 14%

n=918
17%
9%
10%
12%
20%
17%
14%
1%

Mean ...........................................................................................................................................2.24

4.17

Low pay
n=512
1 (not at all) ................................................................................................................................ 23%
2 ..................................................................................................................................................... 3%
3 ..................................................................................................................................................... 2%
4 ..................................................................................................................................................... 4%
5 ..................................................................................................................................................... 3%
6 ..................................................................................................................................................... 3%
7 (a great deal) ............................................................................................................................. 2%
Not applicable ............................................................................................................................62%

n=921
11%
11%
10%
14%
18%
18%
16%
2%

Mean ...........................................................................................................................................2.44

4.38

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.

A-9

Not having my work be validated by others

members

n=518
1 (not at all) ................................................................................................................................43%
2 ................................................................................................................................................... 15%
3 ..................................................................................................................................................... 9%
4 ..................................................................................................................................................... 9%
5 ..................................................................................................................................................... 5%
6 ..................................................................................................................................................... 4%
7 (a great deal) ............................................................................................................................. 2%
Not applicable ............................................................................................................................ 15%

n=915
18%
21%
12%
15%
16%
11%
7%
1%

Mean ........................................................................................................................................... 2.27

3.51

Surprise or disbelief when I tell people what I do

17.

teaching
elders

n=515
1 (not at all) ................................................................................................................................43%
2 ..................................................................................................................................................... 9%
3 ..................................................................................................................................................... 5%
4 ..................................................................................................................................................... 8%
5 ..................................................................................................................................................... 5%
6 ..................................................................................................................................................... 3%
7 (a great deal) ............................................................................................................................. 2%
Not applicable ............................................................................................................................26%

n=910
17%
16%
11%
12%
15%
17%
13%
1%

Mean ........................................................................................................................................... 2.19

3.95

Do you feel like these issues (or lack thereof) have anything to do with your gender? That is, do you feel you
would have similar problems (or the absence of similar problems) as a leader in the PC(USA) if you were not
your gender?
n=535
n=910
Yes, definitely ............................................................................................................................... 4%
17%
Yes, somewhat ............................................................................................................................. 8%
14%
For some issues but not others ................................................................................................. 18%
27%
No, not really ..............................................................................................................................43%
30%
Definitely not ............................................................................................................................. 16%
9%
I don’t know ................................................................................................................................ 11%
4%

Imagine you’re on a pastor search committee. You’re interviewing candidate Nicole/David Livingston, who
graduated from Princeton Seminary ten years ago. S/he has served as the head of staff pastor in a declining
Midwestern Presbyterian congregation since then. Additionally, s/he has five years of experience as a youth
director in a growing Presbyterian congregation. As a ruling elder, s/he served on several presbytery committees
and as an elder commissioner.
S/he is single and in her/his 40s. S/he has an exuberant personality, is very assertive, and came to the interview
well prepared. When asked to identify her/his strengths and weaknesses, s/he says her/his strength is compassion
and her/his weakness is disorganization (her/his office is usually messy).
18a. Based on the information provided above, how good of a fit do you think Nicole would be for your church?
n=343
n=458
1 (terrible fit) ................................................................................................................................ 2%
1%
2 ..................................................................................................................................................... 2%
3%
3 ................................................................................................................................................... 10%
8%
4 ................................................................................................................................................... 15%
16%
5 ...................................................................................................................................................28%
27%
6 ...................................................................................................................................................26%
31%
7 (excellent fit) ........................................................................................................................... 17%
14%
Mean ........................................................................................................................................... 5.12

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.

5.15
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18b. Based on the information provided above, how good of a fit do you think David would be for your church?
n=361
n=428
1 (terrible fit) ................................................................................................................................ 1%
1%
2 ..................................................................................................................................................... 5%
7%
3 .................................................................................................................................................... 11%
12%
4 ...................................................................................................................................................22%
34%
5 ................................................................................................................................................... 27%
25%
6 ................................................................................................................................................... 23%
18%
7 (excellent fit) ........................................................................................................................... 10%
4%
Mean ........................................................................................................................................... 4.77

4.43

19a. How comfortable would you be with Nicole performing each of these activities for you or your congregation
Administering the Lord’s Supper
n=351
1 (very uncomfortable) ................................................................................................................ 3%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 2%
5 ..................................................................................................................................................... 2%
6 ..................................................................................................................................................... 8%
7 (very comfortable) ..................................................................................................................82%

n=484
5%
<1%
<1%
2%
3%
8%
82%

Mean ........................................................................................................................................... 6.52

6.50

Administrative tasks

n=351
1 (very uncomfortable) ................................................................................................................ 3%
2 ..................................................................................................................................................... 7%
3 ................................................................................................................................................... 15%
4 ................................................................................................................................................... 12%
5 ................................................................................................................................................... 15%
6 ................................................................................................................................................... 13%
7 (very comfortable) ..................................................................................................................34%

n=482
4%
7%
12%
12%
16%
15%
34%

Mean ........................................................................................................................................... 5.07

5.11

Helping the church serve the wider community
n=351
1 (very uncomfortable) ................................................................................................................ 3%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 2%
4 ..................................................................................................................................................... 6%
5 ..................................................................................................................................................... 7%
6 ................................................................................................................................................... 15%
7 (very comfortable) ..................................................................................................................66%

n=481
4%
1%
2%
5%
8%
13%
68%

Mean ........................................................................................................................................... 6.21

6.25

Officiating marriage ceremonies
n=352
1 (very uncomfortable) ................................................................................................................ 5%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 2%
5 ..................................................................................................................................................... 2%
6 ..................................................................................................................................................... 9%
7 (very comfortable) ................................................................................................................. 80%

n=482
4%
<1%
<1%
2%
5%
11%
78%

Mean ...........................................................................................................................................6.43

6.48

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Performing baptisms
n=351
1 (very uncomfortable) ................................................................................................................ 4%
2 ..................................................................................................................................................... 1%
3 .....................................................................................................................................................0%
4 ..................................................................................................................................................... 2%
5 ..................................................................................................................................................... 2%
6 ..................................................................................................................................................... 9%
7 (very comfortable) ..................................................................................................................82%

n=483
4%
<1%
<1%
3%
3%
10%
80%

Mean ...........................................................................................................................................6.50

6.50

Praying with and for the congregation
n=351
1 (very uncomfortable) ................................................................................................................ 4%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 2%
5 ..................................................................................................................................................... 2%
6 ..................................................................................................................................................... 8%
7 (very comfortable) ..................................................................................................................82%

n=482
4%
<1%
<1%
2%
3%
8%
83%

Mean ...........................................................................................................................................6.50

6.57

Preaching the Bible

n=352
1 (very uncomfortable) ................................................................................................................ 4%
2 ..................................................................................................................................................... 2%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 4%
5 ..................................................................................................................................................... 3%
6 ................................................................................................................................................... 10%
7 (very comfortable) .................................................................................................................. 76%

n=483
4%
1%
1%
3%
4%
10%
78%

Mean ........................................................................................................................................... 6.37

6.46

Providing pastoral care
n=352
1 (very uncomfortable) ................................................................................................................ 5%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 4%
5 ..................................................................................................................................................... 4%
6 ..................................................................................................................................................... 8%
7 (very comfortable) .................................................................................................................. 78%

n=483
4%
<1%
1%
2%
3%
10%
81%

Mean ...........................................................................................................................................6.39

6.51

Sharing the gospel

n=351
1 (very uncomfortable) ................................................................................................................ 4%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 3%
5 ..................................................................................................................................................... 3%
6 ..................................................................................................................................................... 9%
7 (very comfortable) .................................................................................................................. 79%

n=483
4%
0%
<1%
3%
4%
10%
79%

Mean ........................................................................................................................................... 6.45

6.49

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Teaching Bible classes
n=350
1 (very uncomfortable) ................................................................................................................ 3%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 3%
5 ..................................................................................................................................................... 6%
6 ................................................................................................................................................... 10%
7 (very comfortable) .................................................................................................................. 75%

n=481
3%
1%
1%
3%
6%
12%
74%

Mean ........................................................................................................................................... 6.37

6.41

19b. How comfortable would you be with David performing each of these activities for you or your congregation?
Administering the Lord’s Supper
n=366
1 (very uncomfortable) ................................................................................................................ 3%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 2%
4 ..................................................................................................................................................... 6%
5 ..................................................................................................................................................... 6%
6 ................................................................................................................................................... 16%
7 (very comfortable) .................................................................................................................. 67%

n=449
2%
1%
<1%
9%
7%
17%
63%

Mean .......................................................................................................................................... 6.28

6.20

Administrative tasks
n=366
1 (very uncomfortable) ................................................................................................................ 8%
2 ................................................................................................................................................... 14%
3 ................................................................................................................................................... 15%
4 ................................................................................................................................................... 21%
5 ................................................................................................................................................... 14%
6 .................................................................................................................................................... 11%
7 (very comfortable) .................................................................................................................. 18%

n=449
9%
15%
16%
20%
18%
11%
12%

Mean ........................................................................................................................................... 4.25

4.02

Helping the church serve the wider community
n=366
1 (very uncomfortable) ................................................................................................................ 3%
2 ..................................................................................................................................................... 3%
3 ..................................................................................................................................................... 7%
4 ................................................................................................................................................... 14%
5 ................................................................................................................................................... 13%
6 ...................................................................................................................................................22%
7 (very comfortable) ................................................................................................................. 40%

n=449
2%
4%
6%
21%
15%
20%
33%

Mean ........................................................................................................................................... 5.56

5.32

Officiating marriage ceremonies
n=366
1 (very uncomfortable) ................................................................................................................ 3%
2 ................................................................................................................................................... <1%
3 ..................................................................................................................................................... 2%
4 ..................................................................................................................................................... 7%
5 ..................................................................................................................................................... 8%
6 .................................................................................................................................................. 20%
7 (very comfortable) ................................................................................................................. 60%

n=449
1%
1%
2%
12%
11%
22%
50%

Mean ........................................................................................................................................... 6.15

5.96

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Performing baptisms
n=365
1 (very uncomfortable) ................................................................................................................ 3%
2 ..................................................................................................................................................... 1%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 7%
5 ..................................................................................................................................................... 7%
6 ................................................................................................................................................... 18%
7 (very comfortable) ..................................................................................................................64%

n=449
2%
1%
1%
10%
10%
19%
57%

Mean ...........................................................................................................................................6.24

6.11

Praying with and for the congregation
n=365
1 (very uncomfortable) ................................................................................................................ 3%
2 .....................................................................................................................................................0%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 8%
5 ..................................................................................................................................................... 7%
6 ................................................................................................................................................... 19%
7 (very comfortable) ..................................................................................................................63%

n=448
2%
2%
1%
11%
7%
22%
56%

Mean ...........................................................................................................................................6.24

6.09

Preaching the Bible

n=364
1 (very uncomfortable) ................................................................................................................ 3%
2 ................................................................................................................................................... <1%
3 ..................................................................................................................................................... 1%
4 ..................................................................................................................................................... 9%
5 .................................................................................................................................................... 11%
6 .................................................................................................................................................. 20%
7 (very comfortable) .................................................................................................................. 55%

n=450
2%
2%
1%
16%
13%
20%
46%

Mean ...........................................................................................................................................6.05

5.78

Providing pastoral care
n=366
1 (very uncomfortable) ................................................................................................................ 3%
2 ..................................................................................................................................................... 2%
3 ..................................................................................................................................................... 3%
4 ..................................................................................................................................................... 7%
5 ..................................................................................................................................................... 9%
6 ................................................................................................................................................... 21%
7 (very comfortable) .................................................................................................................. 55%

n=450
2%
2%
3%
10%
10%
25%
48%

Mean .......................................................................................................................................... 6.02

5.90

Sharing the gospel

n=364
1 (very uncomfortable) ................................................................................................................ 3%
2 ................................................................................................................................................... <1%
3 ..................................................................................................................................................... 2%
4 ..................................................................................................................................................... 7%
5 .................................................................................................................................................... 11%
6 .................................................................................................................................................. 20%
7 (very comfortable) .................................................................................................................. 57%

n=448
2%
3%
3%
15%
10%
21%
47%

Mean ........................................................................................................................................... 6.12

5.78

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Teaching Bible classes
n=364
1 (very uncomfortable) ................................................................................................................ 2%
2 ................................................................................................................................................... <1%
3 ..................................................................................................................................................... 3%
4 ................................................................................................................................................... 10%
5 ................................................................................................................................................... 12%
6 .................................................................................................................................................. 20%
7 (very comfortable) .................................................................................................................. 53%

n=449
2%
2%
3%
16%
13%
23%
42%

Mean ........................................................................................................................................... 6.01

5.69

NOTE: Percentages may not add up to 100% due to either rounding or the ability to select more than one option.
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Appendix B: About the Presbyterian Panel
The Presbyterian Panel consists of two nationally representative samples of groups
affiliated with the Presbyterian Church (U.S.A.): members of congregations and
teaching elders (ministers of the Word and Sacrament). A new group of panelists are
invited to participate every three years. Panel surveys are conducted quarterly, by mail
or with an online completion option.
The Panel is maintained and directed by the office of Research Services of the
Presbyterian Church (U.S.A.). The first Panel was created in 1973 to provide a means of
informing leaders of the opinions and activities of Presbyterians across the church.
Survey topics and questions are usually developed at the request of, and in consultation
with, staff or elected members of national church entities. However, ultimate decisions
on content and the disposition of Panel data are those of Research Services. Standards
developed by the American Association of Public Opinion Research (AAPOR) guide
Panel surveys, and Research Services is a charter member of AAPOR’s Transparency
Initiative.

Suggested Citation
Research Services, Presbyterian Church (U.S.A.). Gender and Leadership in the
PC(USA): The Report of the Volume 3: 2015 Presbyterian Panel Survey. Louisville,
2016.

Panel on the Web
Summaries and Reports of Panel surveys since 1993 and a listing of all surveys since the
first Panel was created in 1973 are available on the web for free download in Adobe
Acrobat (pdf) format at the Presbyterian Church (U.S.A.) website:
www.pcusa.org/research/panel. Inquire about quantity discounts on printed copies of
this Report by contacting 800-728-7228, ext. 2040, or panel@pcusa.org.

B- 1

