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ITEM  J.001 

FOR ACTION 

 
Subject:  Report of the Board Nominating and Governance Subcommittee  

  

Recommendation:  

 

A. PRESBYTERIAN MISSION AGENCY BOARD  LEADERSHIP ELECTIONS: 

 

The Board Nominating and Governance Subcommittee recommends that the Presbyterian 

Mission Agency Board ELECT (response forms are attached): 

 

1. Marilyn Gamm to the position of Chair of the Presbyterian Mission Agency Board for 

the term 2014-2016,  and 

 

2.  Josephene Stewart to the position of Vice Chair of the Presbyterian Mission Agency 

Board for the term 2014-2016. 

 

Background: 

The Board Nominating and Governance Subcommittee followed the Leadership Election Process 

outlined in the Presbyterian Mission Agency Manual of Operations.  The nominees for chair and 

vice chair were selected by the Board Nominating and Governance Subcommittee during its 

conference call on January 10, 2014.  Notification of their selection was sent to all Board members 

on January 13, 2014 along with the nominees’ brief resumes and answers to the leadership 

questions.  The two-year term begins with the adjournment of the 221st General Assembly (2014) 

and ends with the adjournment of the 222nd General Assembly (2016). 

 

B. OTHER NOMINATIONS: 

That the Presbyterian Mission Agency Board:  

1. ELECT James R. Ephraim, Jr.  to a four-year term on the Advocacy Committee for 

Racial Ethnic Concerns (ACREC), Class of 2018. 

 

Background: 

The Presbyterian Mission Agency Manual of Operations provides that the Board 

Nominating and Governance Subcommittee nominate one Board voting member 

for election by the Presbyterian Mission Agency Board to a four-year non-

renewable term on the Advocacy Committee for Racial Ethnic Concerns. 

James Ephraim, Jr. will replace Clay Antioquia. 
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2. ELECT Marianne Rhebergen for a four-year term to the Committee on Theological 

Education (COTE), Class of 2018.   

 

Background: 

The Presbyterian Mission Agency Manual of Operations provides that the Board 

Nominating and Governance Subcommittee nominate two Board voting members, 

with election by the Presbyterian Mission Agency Board, to four-year non-

renewable terms on the Committee on Theological Education. 

Marianne Rhebergen will replace Glen Snider.  The other Board member serving on COTE is 

Nancy Ramsay. 

3. APPOINT  Wendy Tajima to the General Assembly Committee on Ecumenical and  

Interfaith Relations (GACEIR), Class of 2018: 

Background: 

The Presbyterian Mission Agency Manual of Operations provides that the Board Nominating 

Committee and Governance Subcommittee nominate one Board voting member for 

appointment by the Presbyterian Mission Agency Board to a four-year non-renewable term on 

the General Assembly Committee on Ecumenical and Interfaith Relations. 

4. NOMINATE and forward to the 221st General Assembly (2014) for election, Arthur 

Canada to the Stated Clerk Review/Nomination Committee. 

 Background: 

The Standing Rules of the General Assembly (H.2.b.3.a.) provides for the nomination of one 

member of the Presbyterian Mission Agency Board to be nominated to the Stated Clerk 

Nomination Committee. 

5. ELECT and FORWARD for confirmation by the 221st General Assembly (2014), David 

Shinn to the Presbyterian Church (U.S.A.) Investment and Loan Program, Inc. Board of 

Directors, Class of 2018. 

Background: 

The Deliverance of the Presbyterian Church (U.S.A.) Investment and Loan Program, Inc. 

assigns to the Presbyterian Mission Agency Board responsibility for election of directors to the 

Investment and Loan Program’s Board of Directors, subject to the confirmation by the General 

Assembly.  Directors are nominated by various agencies, i.e., the Presbyterian Mission 

Agency Board Nominating and Governance Subcommittee, the Presbyterian Church (U.S.A.) 

Foundation, and by the Presbyterian Investment and Loan Program, Inc. 
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Marilyn S. Gamm 
 

Marilyn is the Teaching Elder, Interim Associate Pastor, at Crossroads 

Presbyterian Church in Mequon, WI, Milwaukee Presbytery, Synod of Lakes and 

Prairies. Marilyn graduated with a Bachelor of Fine Arts (BFA) Degree in Radio 

and TV and received her MDiv. from the Louisville Presbyterian Theological 

Seminary in Louisville, Kentucky.  Marilyn’s professional and volunteer 

experience includes serving on the board of directors of the Interfaith Hospitality 

Network in Madison, Director of News and Operations for KJFM Radio/Foxfire 

Communications in Louisiana, MO and Assignment Editor and Reporter for 

KPLR-TV in St. Louis. 

Class of 2016 

 

Summary of Board Experience: 

Marilyn serves/has served the Presbyterian Mission Agency Board as a member of: 

 Worshiping Communities Committee, vice-chair 

 Mission Development Resources Committee (MDRC), New Church Team 

 

Responses to Leadership Questions: 

1. What do you see as the key issues facing the Presbyterian Mission Agency and the church in the next 

12-24 months? 

 

The key issues I see facing the Presbyterian Mission Agency and the church in the next 12-24 

months are the likely passage of some kind of marriage equality overture and the impact that may 

have on PC(USA) churches, membership, and per capita income; the hoped-for continued success of 

the 1,001 New Worshiping Communities initiative and the growth in Holy Spirit energy flowing 

through the whole church those are bringing; the likely reorganization/merging or elimination of 

Synods; and possibly a short-term impact from implementing the Affordable Care Act upon the 

Board of Pensions, congregations, and Teaching Elders. 

 

2. How would you as Chair or Vice Chair respond to these issues? 

 

With regards to marriage equality, I would respond as pastorally as I could, publicly supporting 

whatever the denominational decision is at the time while respectfully listening to those who 

disagree. 

 

With regards to the 1,001 New Worshiping Communities initiative, I would respond by continuing 

to be one of the most ardent cheerleaders and supporters of this movement within our church in 

whatever ways I am offered or can identify an opportunity to do so.  To date, I have resourced the 

formation of two new worshiping communities, and have been pleased to participate in the awarding 

of seed and investment grants to others, as well as to new church developments. 

 

With regards to the reorganization/merging or elimination of Synods, I would respond as pastorally 

as I could, publicly supporting whatever the denominational decision is at the time while respectfully 

listening to those who disagree. 

 

With regards to the impact of the Affordable Care Act, I would encourage patience as glitches are 

worked out and tweaks are made toward its implementation. 



PRESBYTERIAN MISSION AGENCY BOARD 

February 5-7, 2014 

Board Nominating and Governance Subcommittee 

Item J.001 

 

4 
 

 

3. Please describe the gifts, abilities, and skills you possess that would equip you for leadership on the 

Presbyterian Mission Agency Board. 

 

Throughout my life persons have credited me with leadership gifts, abilities and skills which I have 

sought to use in both my work and volunteer lives, and particularly the past 20-plus years in my 

calling to ministry as a Teaching Elder.  When the “buck” needs to stop somewhere, I am 

comfortable with it stopping on my desk.  I enjoy leadership opportunities such as moderating 

Session, Presbytery and Presbytery Committee meetings.  People have affirmed me over and over as 

being compassionate, particularly in pastoral situations; as being both compassionate and firm in 

mediation situations; and an effective teacher of persons from diverse theological, cultural, and 

socio-economic backgrounds and convictions. 

 

4. Give examples of experiences you have had in providing leadership to a complex organization. 

 

I am currently serving as the Vice Chair of the Presbyterian Mission Agency’s Worshiping 

Communities Committee, and serving as the Board liaison to the Mission Development Resources 

Committee, serving on its New Church Teach and previously having served on its Church Loan 

Team. 

 

I am currently serving as the Interim Associate Pastor with significant responsibilities in the areas of 

pastoral care, mission and outreach, adult education, and preaching for Crossroads Presbyterian 

Church in Mequon, WI, a large, corporate, program church that is recovering from a difficult split. 

 

I recently served as the Moderator of the John Knox Presbytery’s Committee on Ministry, and 

served on its mediation team. 

 

I have served as the Chair of the John Knox Presbytery’s Committee of Counsel. 

 

I have served as a former Interfaith Hospitality Network Board of Directors member. 

 

I have served as the Moderator of the Presbytery of Northern Kansas, where I also served on the 

Committee on Ministry and its mediation team. 

 

I have been employed as the News and Operations Director for Foxfire Communications, Inc., 

Louisiana, MO, and was the only employee who remained on staff when the owners had to file for 

chapter 11 bankruptcy, helping them work through their plan leading them back to financial stability. 

 

I have served as the President of the Pike County, MO Sheltered Workshop Board of Directors. 

 

I have served as the President of the Raintree Theatre Guild, Clarksville, MO Board of Directors. 
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Josephene D. Stewart 
 

Jo lives in Charlotte, North Carolina.  She is a member of Myers Park 

Presbyterian Church in Charlotte, North Carolina, Presbytery of Charlotte, 

Synod of the Mid-Atlantic. 

 

Prior to her retirement, Jo was a Principal and Senior Consultant for Towers 

Perrin (now Towers Watson).  She has an undergraduate degree in Education 

and an MBA.  Jo’s professional experience included leading and managing 

client work teams and client relationships.  Her volunteer leadership experience 

includes co-chairing the Global Relations Team at Myers Park Presbyterian 

Church and serving on the Board of IMCK a hospital in the Democratic 

Republic of Congo. 

 

Summary of Board Experience: 

Jo serves/has served the Presbyterian Mission Agency Board as a member of: 

 Finance Committee (vice-chair) 

 Personnel Subcommittee 

 Presbyterian Investment and Loan Program (PILP) 

 

Responses to Leadership Questions: 

1. What do you see as the key issues facing the Presbyterian Mission Agency and the church in 

the next 12-24 months? 

 

There is so much I don’t know – my perspective is influenced by where I live (Charlotte), 

where I go to Church  (Myers Park), what I am involved in (Session, Global Missions) and 

other things personal to me.  I do read and listen to what others are saying to hopefully 

broaden my perspective, but I know it is still limited.  So, my answer to this question will 

likely also be limited. 

 

I am attending a 34-week Bible study class - about half way through now.  We had a 

discussion this week about the emphasis on rules and laws during the exile and post-exile 

periods – the people of Israel were trying to keep their identity (and separateness) in the 

midst of strangers.   But, even with the emphasis on rules that were black and white (and 

judgmental), we see stories of grace and hospitality to strangers – Ruth and Jonah were 

authored at this time.   It’s a balancing act – judgment and grace.   This balancing act 

happens over and over again.  In the Church, we are once again trying to find that balance 

between judgment and grace.  Between what has been and what will be.  

 

Living in this tension between the old and new is a key issue for the Church today and for the 

Presbyterian Mission Agency.  How we talk about the transition is also a key issue – can we 

talk about change in a way that avoids angry words.  Can we listen to opposing views with 

open hearts?  Can we arrive at decisions that allow everyone to stay at the table?   

 

There are of course lots of issues to be addressed during the transition, including: 

 

 

Class of 2016 
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 How can the Presbyterian Mission Agency stay relevant  - with declining revenues, 

where should we focus?  What should we start doing?  What should we stop doing?  

 How can the Presbyterian Mission Agency build (or rebuild) better connections with 

local congregations?   How do we get Churches to see the Mission Agency as a 

resource and partner?   

 How does the Presbyterian Mission Agency work with mid-level councils in this 

changing world?  As the Mission Agency changes and mid-councils change.  

 How do we approach fund development in a way that ensures equitable funding 

distribution – especially as designated funds become more prevalent?   How can we 

take advantage of changing giving patterns?  

 How can the Presbyterian Mission Agency Board increase its effectiveness -working 

together and with staff?   How can the Board be both deliberative and prompt in its 

decision-making?  

 

2. How would you as Chair or Vice Chair respond to these issues? 

 

Through faithful response to the Board Covenant – I would hope to help create an 

environment that promotes respect, civil dialogue, effective decision-making and openness to 

change.  While process and measurement are only tools, I hope we can become better at 

using both to help deal with questions about what we should continue doing, start doing or 

stop doing.  I hope we can listen more to local Congregations and provide a way for them to 

provide feedback to us.  I hope we can better understand why revenue is down and what steps 

we can take to reverse that trend – is it program-related (the programs are not valued or 

understood) or related to changing patterns of giving or something else?  

 

3. Please describe the gifts, abilities and skills you possess that would equip you for leadership 

on the Presbyterian Mission Agency Board. 

 

Not an easy question to answer – I spent many years as a Consultant managing teams and 

client relationships.   I think (at least most of the time) that I can see the big picture – what 

are we trying to accomplish or in my work what the client wanted to accomplish, and can 

then help figure out a path for getting there.  I once had a client tell me that they wanted me 

on their team because “I knew how to get things done.”  I hope this is still true.  But, as a 

consultant you also have to be able to work with lots of different personalities, shifting 

priorities and bad news – sometimes the goal is just not possible.  I know that I don’t have all 

the answers and that it’s better to be part of a team  - collectively we’re better.   

 

4. Give examples of experiences you have had in providing leadership to a complex 

organization.   

 

As noted above, before retiring, I was a Principal and Senior Consultant for a global risk 

management and human capital consulting firm.  I managed large client relationships with 

overall responsibility for work across multiple lines of business.  In addition, I served on 

client teams as a technical resource for my area of expertise – health care, with responsibility 

for strategy, design, pricing and administration.  I managed (and participated on) teams 

spread across multiple geographic locations.    


