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Report One 
 

The General Assembly Mission Council Executive Committee reports for information, its activities since 
the GAMC Executive Committee meeting of February 15, 2012.  (Please note – Appendices to Minutes 
are not attached.  They are kept with the Office Record and are available upon request.) 
 
This report covers activities of the Executive Committee Conference Calls on March 29, 2012, April 18, 
2012 and May 2, 2012.  
 
March 29, 2012 
 
The GAMC Executive Committee: 
 
1. VOTED to ratify the following appointments to the Governance Task Force: 
 

• Kears Pollock, chair 
• Steve Aeschbacher 
• Cynthia Bolbach 
• Teresa Bryce Bazemore 
• Marianne Rhebergen 
• Matthew Schramm 

 
2. VOTED to approve that New Hope Presbyterian Church, Los Ranchos Presbytery, Synod of 

Southern California and Hawaii be approved to receive an additional $25,000 from the 2012 Sam and 
Helen R. Walton Award. 

 
3. Reviewed the feedback on the February 2012 GAMC Meeting gathered by Research Services 

(Attachment 1). 
 

4. Received an update from Ms. Linda Valentine on the work that has been done since the GAMC’s 
approval of the 2013-2016 GAMC Mission Work Plan in February. 

 
In closed session, the Executive Committee: 

 
Acting as both the Executive Committee of the GAMC and the Executive Committee of the Presbyterian 
Church (U.S.A.), A Corporation, VOTED to approve the selection criteria to be used to determine which 
positions will be impacted by the 2012 reduction in force (Attachment 2). 
 
April 18, 2012 
 
The GAMC Executive Committee: 

1. VOTED to approve the agendas for the May GAMC and GAMC Executive Committee meetings 
(Attachments 3 and 4). 
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2. VOTED to approve the assignment of business to mission committees (Attachment 5). 

3. Met in closed session to discuss personnel matters. 

May 2, 2012 

The Executive Committee: 
 
1. VOTED to approve the revised list of business items assigned to Mission Committees (Attachment 

6).  

2. Request  Barry Creech to draft a comment that clarifies misstatements in the Overtures related to the 
report of the Special Offerings Advisory Task Force (SOATF) and to provide members of the 
Executive Committee with resources (“myth busters”) that will equip them to accurately present the 
recommendations of the SOATF in their presbyteries. 

3. VOTED to approve the celebration of Holy Communion at the GAMC worship on Thursday 
evening, May 10, 2012. 

4.  VOTED to approve the following process for election of chairs of new committees at the GAMC 
meeting on May 9: 

SUSPENSION OF THE MANUAL OF OPERATIONS 

A. That the committee chair election procedures from the GAMC Manual of Operations 
(Section VI.C) be suspended for the May 2012 meeting in light of the move to a new GAMC 
committee structure. The existing procedures described in the GAMC Manual of 
Operations will be used for the 2013 - 2014 elections. The procedures for the May 2012 
meeting shall be as follows: 

Election Procedures for Chairs of the Mission Committees 
 
1.  The committees shall nominate and elect their chairs, and may elect a vice-chair, for the 

2012-2013 meeting cycle, at the May 2012 meeting. 

2.  The chairs shall begin their service at the end of the General Assembly. 

3.  Committee chairs shall be elected for a one-year term, renewable for one additional 
term. 

4.  Members of the Class of 2012 will join a new committee for the election process. They 
are eligible to vote in the committee elections, but they will not be eligible to serve as 
chair or vice chair of any of the new committees. Members of the Classes of 2014 
through 2016, who have served at least one year on the Council, will be eligible for 
election as chair or vice chair of the new committees. 

5.  Members of the Class of 2014 through 2016, who have not served at least one year on the 
Council, will be eligible to vote in the elections but are not eligible for election as chair 
or vice chair of the committee. 
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COMMITTEE ELECTION PROCESS  
B. That the  following persons are elected as temporary presiding officers for the chair election 

committee meetings: 

Finance - Arthur Canada (with vote) 
Justice - Michael Kruse (without vote) 
Leadership - Carolyn McLarnan (without vote) 
Worshiping Communities - Matthew Schramm (with vote) 

And, that the following members of the Class of 2012 are included as voting members in the 
elections held in these committees:  

Finance - LaVert Jones, Alan Ford, Jean Demmler, Jack Shelver and Kathy Trott 
Justice - Teresa Bryce Bazemore, Aleida Jernigan, and Bruce Reyes Chow 
Leadership - Marta Rodriguez and Reg Parsons 
Worshiping Communities - Sue Ezell and Ethan Powell 

C. That the following procedure may be used for the committee chair election process, if the 
committee desires: 

ICEBREAKER: 

The invited temporary presiding officers can begin each meeting with prayer. The 
committees can spend some time getting to know one another by discussing the questions 
below. 

What inspired you to select this particular committee? 

What gifts, skills or experiences do you think you will bring to this particular committee 
and its work? 

What would you like to see take place in this particular committee and in the Council as a 
whole in the next two years? 

What would be your prayer for this particular committee as it begins its work? 

VOTING: 

After the icebreaker session, the temporary presiding officer can invite each individual 
interested in serving as chair and vice chair to answer the first question and complete the 
sentences below. 

What experience have you had serving as a chair or vice chair of a church or presbytery? 

Fill in the blank "When I am doing a good job as a committee chair, I am 
__________________. 

"The thing I value most in a committee is ______________. 
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The presiding officer in each committee will ask members to vote for one person to serve as 
chair from those who expressed interest in holding this office. The presiding officer can ask 
if there are nominations from the floor.  

A separate election will be held for the vice chair position of each committee. The presiding 
officer in each committee will ask members to vote for one person to serve as vice chair 
from those who expressed interest in holding that office. The presiding officer can ask if 
there are nominations from the floor. 

Votes can be cast in writing if there is more than one person who has expressed interest in 
serving as chair and vice chair. 

The temporary presiding officers count the votes for chair and vice chair in each 
committee and inform the Nominating Committee (GAMC's existing committee elected at 
the GAMC meeting in February). 

5. Met in closed session to discuss personnel matters. 
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Feedback on the February 2012 GAMC Meeting 
Louisville, Kentucky 

Appendix B:  Responses to Open-Ended Questions 
 
GAMC ELECTED: 
 
Q-2. In general, do you think the topics covered during this meeting were important issues to be considered by 

the GAMC? 
Q-2a. [If “no, not important” or “slightly important”]  What topics in particular do you think were 

relatively unimportant? 
 

We don't need to have a generative discussion from all five program committees if they don't have anything pressing to 
necessitate a generative discussion.  I would much prefer to have one long generative discussion about one of the really 
important issues facing the denomination that we don't take the time to talk about. 

 
Q-3. Please list here any topics that you believe should have been considered by the GAMC: 

 
Addressing the crisis in the church more directly--how do we actually grow healthy churches? 
Affirming and fostering theological diversity.  Too many progressives no voice for others with more conservative points 
of view.  Topics were important but no time given to generative thinking once again just talking heads and scripted 
presentations 
Antiracism training mandate for presbyteries, ECO and implications, college ministries. 
Fellowship and potential impact 
Generally, the outcomes seem predetermined. Substantive debate is minimal and seemingly discouraged. Seems to be an 
emphasis on tight control. 
Impact of Fellowship/ECO/Non-Geographic Presbyteries 
more time should have been spent on the pending mid council report and its potential implications. 
Much was made about the statistics, i.e. that most of churches have fewer than 100 members, most of our members are in 
the larger churches, but there was little said about our strategy for the most of our churches.  While we cheered on the 
1001 new communities, we did little to cheer on "most of our churches."  What can we say/do for them? 
No others that I can think of 
None I can suggest. 
The church's reaction/outreach/dialogue with the #occupy movement(s). 
There is a lot of anxiety in the denomination right now about the change in ordination standards, the fact that many 
churches are talking about leaving the denomination, and the formation of a new denomination.  These issues could have 
a substantial impact on the mission of the denomination.  I don't believe the GAMC is providing any leadership in terms 
of helping frame these issues for people, helping people deal with them, and understanding how to lead adaptive change 
through them.  I think people are surprised that we are not talking about the major issues facing our denomination. 
Update from the Middle Governing Body Task Team.  Some time on Order of Presbyterians.  key issues coming to the 
GA. 
We made major changes without a consensus being "on board" (amendments which are exactly divided are a clue that 
consensus does not exist.) 
We should have discussed impacts of creation of new Presbyterian denomination. 

 
Q-5. Please use this space for any comments about the plenary sessions: 

 
I thought this turned out to be very helpful.  As always you really can't have a "generative" discussion in 20 minutes with 
50 people, but at least you can have some discussion out of the context of an up/down vote. 
Information on the change of structure for the council was typical of too many topics for the GAMC. Members are asked 
to contribute little or nothing to the discussion and thus feel they are making no contribution to the GAMC. 
It discourages me to spend time arguing over semantics (like what to name a committee and whether or not the language 
'worshiping communities' demeans traditional congregations and their values.)  There is so much work to be done... why 
get derailed by such things. 
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It still feels like we are getting a lot of "presentations" during our meeting time and not enough time for conversation 
Most committees did not bring questions as instructed but had presentations designed not to accommodate generative 
thinking. 
Not all committees really worked on this in committee time.  The results of this were evident. 
On controversial issues, perhaps it would save time to vote by written ballot. We had too many re-votes. 
Plenary sessions are very important for those of us less well connected.  We get to participate in the conversations. 
Seems really long. 
The one large semi-circle is too big and keeps us too far apart from one another to encourage good conversation.  When 
you sit in the semi-circle, you only talk to the one or two people next to you.  We need to be closer together.  I would 
suggest that we sit at round tables.  I think this would create a warmer atmosphere and make conversations easier. 
There was obvious and disappointing "politicking" happening.  It seems as though we would benefit from a more centrist 
council, rather than one with liberal and conservative agendas bogging down proceedings with thinly veiled "questions."  
Particularly, the introduction of new business (process and content) was presumptuous at best, ill-informed and 
manipulative at worst. 
Too much time in promoting things 
Too much time was spent on the MRTI issues. 

 
Q-9. Committees met together for a working lunch on Thursday.  What did you think of this idea? 
 Q-9a. Please use this space for any comments about the working lunch: 

 
Discipleship committee did not meet together for lunch 
I do not remember meeting with my committee for lunch. 
It allowed everyone on the agenda to be heard. 
Meal times are one of the few times we have for discussion with members outside of our own committees.  We work in 
"silos" too much as it is.  We need more time for discussion and generative thinking one on one and together beyond our 
committee meetings. 
Our committee finished its business before lunch so we did not have a working lunch. 
The lunch was good and it was an effective use of our time. 
This is not about the working lunch, but the previous panel "ease of understanding the issues" ...  well some are easy, 
others are not, in fact,  they can be quite difficult.  Recommend dropping this item. 
We did not meet together during lunch on Thursday. 
We were done with our work but had a good time of fellowship 

 
Q-11. Please use this space for comments about the worship and devotions: 

 
A good worship time with the foundation but not enough time for worship and discernment through prayer.  Poor 
devotion emphasis in the actual GAMC meetings. 
Felt perfunctory. 
I think we need a lot more worship.  I would love to have taken a break in the mid day for worship.  I think we might have 
accomplished more if we had.  It would have reminded us that the 'business' of the church is to keep God first. 
I would like to see more time devoted to this.  Charles Wiley did a good job.  This would be a good time to hear from the 
staff and help us get to know the staff better to have them lead us in worship and hear where God is at work in their lives. 
It seemed less significant than in the past.  I would really like a prayer room available throughout the meeting and 
possibly daily prayer services to help people really try to encounter God in these meetings. 
Joint worship was enjoyable 
They tend to be a bit dry; there needs to be more inspiration. 
Worship seemed less important this time: shorter and less frequent. After divisive votes, the GAMC chair pulled members 
together by his remarks and "God is good all the time" recitation. 
You can't beat having Roger Gench preach at the last meeting. 
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Q-13. The General Assembly Mission Council strives to balance its fiduciary, strategic, and generative 
responsibilities during each meeting.  Fiduciary responsibilities address stewardship of the organization’s 
assets.  Strategic responsibilities focus on ensuring the organization’s capabilities are aligned with external 
needs to maximize impact.  Generative responsibilities involve discerning opportunities and challenges for 
the organization.  How well did we do in achieving a balance of these three during the February meeting 

 Q-13a. [If “not well at all” or “slightly well,”]  How was the meeting out of balance? 
 

Not enough time for spiritual discernment and generative thinking.  In the overall schedule structure too much time is 
devoted to Executive Committee functions.  There is always of feeling of being "rushed to judgment' in a tightly scripted 
program.  In a time of change we need to here all voices from across our church nation-wide so that all important issues 
can be brought to GAMC and discussed with time for true active listening and time for spiritual discernment.  Most of us 
from the west have to come in the night before the GAMC plenary session.. This time could be used for formal or 
informal discussion, generative thinking and spiritual discernment.  Too many important issues are being dealt with by the 
executive committee alone.  In a time of change there was no report to GAMC as a whole about the impact of the post A-
10 implementation in terms of positives, unintended consequences or issues of concern.  We cannot make informed 
decisions about our work plan without being given information about the impact of the constitutional changes on our 
denomination.  When specific information about the cancelation of the planned trip to Korea was requested no 
information was provided despite repeated requests. 
Not enough time spent on mission plan and committee structure. 
Q13 is almost meaningless for a church to consider. While I am in general in favor of stewardship and using resources 
effectively, the work of the church as outlined by Jesus would seem to be the logical focus for the GAMC. How to 
formulate and actuate bringing the work into the world, living out and being faithful to the Great Commission and being 
faithful would seem to be a better structure for evaluating the work of the committee. 
The jargon of the question made it impossible for me to answer. 
Too much time promoting ...not enough time in dialogue on our current crisis 

 
Q-15. In general, was adequate discussion time allowed so that there was a good understanding of issues before 

action was taken by the Council? 
 Q-15a. [If “no, not at all” or “no, mostly not,”]  Please indicate when there was insufficient discussion time: 

 
already indicated in previous 
Mission Work Plan and structuring of the council.  Members did not have input previously and therefore wanted/needed 
to discuss during plenary time. 
Not enough time explaining reasons for committee restructuring. Perhaps more should have been explained at the fall 
meeting. Perhaps my strong preference for small committees influences my views. 
Not so much insufficient time as insufficient questioning by the body. 
On Thursday afternoon, Brian Ellison took too much time to talk about the MRTI recommendations.  Then, we only had 
time for two comments/questions.  We really needed more time on this issue. 
See above 

 
Q-17. For you, what was the best part of this GAMC meeting?  Please write your answer below. 

 
approving the new work plan (but the time Friday am arguing about the mission statement was very frustrating to me) 
Committee dinner. 
committee meeting 
Committee meeting on Thursday morning. Felt productive. 
Effectiveness of leadership - both staff and elected leaders 
Having a full agenda! 
Hearing the opinions and concerns raised about the strategy group presentation. Folks have energy and passion and it is 
interesting to see how it is focused in a meeting. 
Hearing the strong emphasis on justice and the plan to start 1001 new worshiping communities.  Kudos in a time when 
people are fretting instead of working. 
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I appreciated visiting with the Foundation people at dinner. I also liked the Vocation meeting Thursday morning-in depth 
discussions and intimate atmosphere. 
MRTI Report; listening to more debate than I've heard at some meetings before votes were final. 
Networking; matching names with faces. 
Our committee time. 
personal interaction between people 
The announcement recommending an initiative to establish 1,001 new worshiping communities in 10 years. 
The debates and discussion on Friday, 2/17/12 morning.  I like to see more of that in every GAMC meeting. 
The discussion of council structure--since most folks had not had a chance to have input. 
The time outside of 'business' to talk to people, network, and build relationships. 
The times when we combined meals, fellowship and work. 
We had many important topics to deal with in a relatively short period of time.  I feel the meeting was well planned 
allowing sufficient time for all issues. 

 
Q-19. What was your role at this meeting?  (Please check all that apply.) 

Other (please specify):  
 

ELCA representative 
guest 
liaison 
Made report of special offerings task force 
Observer 
Observer 
Organization in covenant with GAMC 
Resource person 
SOATF representative 

 
Q-20. Please use the space below to make any other comments about this GAMC meeting. 

 
As usual it was well organized and staff did a very good job of responding to questions, concerns, etc.  Leadership was 
outstanding. 
Do the meeting planners understand the meaning of generative thinking or are we just giving it lip service? 
I tend to be critical of meetings, especially church meetings but I found this one to be exceptional in content and 
engagement. 
I think we are missing a really big opportunity to discuss the key anxieties facing our denomination.  We really should 
have had some time to discuss what is happening with churches the Fellowship/ECO meeting in Orlando a few weeks 
earlier and the Mid Council Commission recommendations.  GAMC members need to be aware of these developments, 
have a chance to talk about what is going on their local areas, and brainstorm about how we can help lead the church 
through these very difficult times. 
I want to go deeper on key issues and make a difference. 
I was impressed by organization, efficiency, effectiveness and thoughtfulness of meetings I attended. Thorough 
preparation by planners and presenters, room arrangements, dockets, etc.  Thank you for making sure valuable time is 
well invested in the work of Christ in and through the church. 
I was sorry the GA Moderator was unable to attend, and even sorrier that the reason was due to her health.  I wasn't sure 
how to mark that part of this survey, so marked it as did not attend, but the reality was she wasn't able to be there. I also 
really appreciated the opportunity to listen in on the Mid-Governing Council report. 
It is continually disappointing that people skip events.  Particularly, people deciding not to attend the joint meeting with 
the foundation is very disrespectful, and that was reflected in attitudes and dialogue the next day.  I thought that, at times, 
too much time was given to discussion and voices who seemed "angry."  Raising an objection or "question" (and I use 
that word loosely) does not entitle someone to have a back-and-forth with the chair or presenter. Almost unbelievable! 
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It was a productive and meaningful meeting.  Just like a small scale of GA, debates, discussion and compromise.  Too 
bad, that it cut short of Closing worship on Friday, 2/17/12.  Closing worship should provide members time of reflection 
and thanksgiving, not in a hurry; one foot in one foot out of the door. 
Learning that the Nominating Committee's slate was not presented as the Nominating Committee compiled it colored my 
reaction to the meeting. Boundaries were crossed. 
Thanks for the opportunity. 
Tighter moderating skill especially with the V-M would be beneficial to the body; parliamentarian should sit next to the 
person moderating; more scripting and anticipating how the business/voting will advance would be helpful. 
We got through the business in an orderly way but the debate on Friday was disappointing. Constructive criticism and 
refinement is essential but too much of this meeting was people just being contrary. Too many negative voices and not 
enough people speaking up to champion the good work that had been done by various committees and staff. Several 
instances of people ambushing the body with issues without prior consultation with those people who might have 
answered questions and help resolve deficiencies. Still, on the whole, we got done what we needed to get done in an 
orderly way. 
We must find a way to engage the current crisis in PC(USA) and other mainline denominations...it cannot be solved 
through management stratagems, fancy programs, marketing, branding, etc...need more conversations with a sense that 
they might actually effect something 

 
GAMC STAFF: 
 
Q-2. In general, do you think the topics covered during this meeting were important issues to be considered by 

the GAMC? 
Q-2a. [If “no, not important” or “slightly important,”]  What topics in particular do you think were 

relatively unimportant? 
 

Much of the committee business was low priority. Plenary time spent on lesser items while significant changes went 
quickly. Important items in Executive Committee. 
names of committees and structure of GAMC 

 
Q-3. Please list here any topics that you believe should have been considered by the GAMC: 

 
Fellowship 
More on departing church struggle impacts? 
The topics discussed were important.  The fact that votes were often tied is a concern and would have been a topic to 
address through some sort of consensus building exercise. 

 
Q-5. Please use this space for any comments about the plenary sessions: 

 
Committees did their briefings, but didn't engage the whole GAMC in discussion. 
having contrasting viewpoints presenting might open up the choices before the GAMC 
I did not attend any plenary session, only committee meeting on Thursday morning. 
It was not really generative, but a series of presentations. Long. Not as engaging as it could be. 
Not as engaging as it was in Feb 2012. GAMC members didn't engage in conversation and discussion. Are they not 
interested? Do they feel intimidated? Do they allow critical voices to dominate conversation 

 
Q-9. Committees met together for a working lunch on Thursday.  What did you think of this idea? 
 Q-9a. Please use this space for any comments about the working lunch: 

 
I think taking a break for lunch is necessary to break away for a big and give your mind a chance to relax.  Meeting for 
lunch in committee made the meeting seem long, especially when it wasn't necessary for the lunch discussion to be 
documented in the minutes. 
Logistically and organizationally, it was unfortunate that not all of the committees met during lunch. 

ddages
Typewritten Text
GENERAL ASSEMBLY MISSION COUNCIL

ddages
Typewritten Text
May 9, 2012

ddages
Typewritten Text
Minutes of the Executive Committee  Attachment 1

ddages
Typewritten Text



B-6 

Our business was finished before the lunch break so did not need a working lunch.  Besides I think it is better that 
committees can mix and mingle during lunch.  If one committee is too bogged down in business that is the issue that 
needs addressing. 
Worship at the joint Foundation dinner was wonderful. Matt Schramm's sermon was compelling and topical. 

 
Q-11. Please use this space for comments about the worship and devotions: 

 
The devotions and Matt's homily on Thursday evening were all engaging. 

 
Q-13. The General Assembly Mission Council strives to balance its fiduciary, strategic, and generative 

responsibilities during each meeting.  Fiduciary responsibilities address stewardship of the organization’s 
assets.  Strategic responsibilities focus on ensuring the organization’s capabilities are aligned with external 
needs to maximize impact.  Generative responsibilities involve discerning opportunities and challenges for 
the organization.  How well did we do in achieving a balance of these three during the February meeting 

 Q-13a. [If “not well at all” or “slightly well,”]  How was the meeting out of balance? 
 

Some important generative discussion arose out of issues being discussed, but due to time limitations were quickly cut 
off. 
When the committees reported back in plenary, I understood that they were to have presented an issue from the 
committee's discussions/deliberations to stimulate comment/generative thinking among the whole body. Some chose to 
disregard that instruction and instead have a staff person give a report. 

 
Q-15. In general, was adequate discussion time allowed so that there was a good understanding of issues before 

action was taken by the Council? 
 Q-15a. [If “no, not at all” or “no, mostly not,”]  Please indicate when there was insufficient discussion time: 

 
In general the atmosphere was one of pushing the agenda to stay close enough to the timing.  There was good discussion 
and consensus building that could have happened, but didn't because we were staying on schedule 
This is a systemic problem. the meetings are too short for real digestion of all the info, especially since most of group 
meets infrequently 

 
Q-17. For you, what was the best part of this GAMC meeting?  Please write your answer below. 

 
Council members participated in webinars ahead of time, and so came prepared on MRTI, Special Offerings and the 
Mission Work Plan. Comments had been taken into account and concerns addressed on some topics, which may be why 
there was not as much conversation in plenary. Joint meeting of the Foundation was meaningful - great collegiality, 
fellowship and worship - a real sense of common purpose in serving the PCUSA. 
Discussion around vision statement and around the reorganization of the GAMC.  We actually had substantive discussion. 
Individual interactions/meetings with GAMC elected members designed to get to know them on a deeper level and have 
their perspectives and experiences inform my ongoing work as a member of the GAMC staff. 
sermon by new chair Matt 
Skype session with mission co-workers. 

 
Q-19. What was your role at this meeting?  (Please check all that apply.) 

Other (please specify): _________________________  
 

staff for a committee 
 

Q-20. Please use the space below to make any other comments about this GAMC meeting. 
 

Cost of the joint dinner with Foundation was outrageous! 
This was an incredibly busy meeting. Historically, Council members have appreciated their role reviewing the business 
and voting on major issues before the church, and I hope that is the case for this meeting as well. 
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GENERAL ASSEMBLY MISSION COUNCIL 1 
REDUCTION IN FORCE PROCESS AND SELECTION CRITERIA  2 

March, 2012 3 
 4 
Rationale: Section 218 of the Employee Handbook states that a reduction in force (RIF), 5 
reorganization and/or position eliminations may occur due to “…change in objectives, 6 
reorganization, or a change in financial outlook or conditions…” of the organization.  7 
Program or common service areas or activities may be eliminated, outsourced, reduced, 8 
shifted or reorganized. Before regular full-time and part-time positions are affected, 9 
temporary and vacant positions should be selected for position elimination where 10 
possible. As set forth in the Employee Handbook at Section 103, separations “…will be 11 
administered without discrimination based upon race, color, national origin, gender, 12 
age, marital status, sexual orientation, creed, protected disability status, citizenship 13 
status, genetic information, uniformed service (e.g., U.S. Armed Forces or National 14 
Guard) or status as a Vietnam Era or special disabled veteran in accordance with 15 
applicable federal, state and local laws, or veteran status, or religious affiliation (except 16 
where a category is a bona fide occupational qualification), or any other characteristic 17 
protected by law.”. 18 
  19 
As outlined in Section 218 of the Employee Handbook, objective selection criteria have 20 
been developed in consultation with the Executive Committee of the General Assembly 21 
Mission Council to be used to determine which positions will be impacted by the RIF.  22 
Recommendations for position elimination, outsourcing, reducing positions, shifting 23 
positions, and reorganizations will be made by segments of the Office of the Executive 24 
Director, Deputy Executive Directors and by the respective ministry (including common 25 
service) areas. Decisions on staffing will be made in consultation with the Director of 26 
Human Resources and the Legal Services Office.  A written rationale for the elimination, 27 
reduction or shifting of each position must be prepared.  If work is shifted to an existing 28 
position, the job description will be promptly updated to reflect any changes in job 29 
duties and responsibilities and the grade level of the position reevaluated.  The General 30 
Assembly Mission Council Executive Committee will receive the recommendations for 31 
action. 32 
 33 
The following outlines the position elimination selection process and criteria.  34 
 35 

A. Programs, Services, and Activities Eliminated, Outsourced, Reduced, 36 
Shifted and/or Reorganized. 37 

 38 
1. Identify programs, services or activities to be eliminated, 39 

outsourced, reduced, shifted or reorganized. 40 
2. Identify the positions that staff these identified programs, 41 

services, and activities. 42 
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a. Eliminate these positions. 1 
b. Generally, if 50% or more of a position’s functions are 2 

eliminated, outsourced, shifted or reduced, the position 3 
should be eliminated. 4 

 5 
B. Unnecessarily Duplicative or Redundant Work. 6 

1. Identify programs, services, and activities not being eliminated, 7 
outsourced, reduced, shifted or reorganized, and review for work 8 
that is unnecessarily duplicative or redundant. 9 

2. Identify positions performing unnecessarily duplicative or 10 
redundant work. 11 
a. In general, if identified positions performing unnecessarily 12 

duplicative or redundant work are in different job grades, 13 
the position in the lower job grade should be eliminated. 14 
Exceptions may be made if there is a documented 15 
performance issue with the employee in the higher job 16 
grade or qualification or skill concerns. 17 

b. If identified positions performing unnecessarily duplicative 18 
or redundant work are in the same job grade, the selection 19 
decision must be made based on the following: 20 
1) job performance as documented by the most 21 

recent performance evaluation; then 22 
2) individual experience, qualifications for the job and 23 

need for specific skills; then 24 
3) the above two items being equal, then selection is 25 

made based on length of service in the job grade. 26 
c. Generally, if 50% or more of a position’s functions are 27 

unnecessarily duplicative or redundant, the position 28 
should be eliminated. 29 

 30 
  31 
 32 
  33 
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GENERAL ASSEMBLY MISSION COUNCIL 

THE BROWN HOTEL 
335 W. BROADWAY 

LOUISVILLE, KY 40202 
502.583.1234 

May 9 – 11, 2012 

AGENDA 

GAMC OFFICE - J. Graham Brown Room 
   

Tuesday, May 8, 2012 
2:00 p.m. Audit –   

Wednesday, May 9, 2012 
9:00 a.m. – 2:30 p.m. Executive Committee  

3:00 p.m. – 3:30 p.m. GAMC Plenary – Crystal Ballroom 
• Welcome and Call to Order  
• Opening Devotional   
• GAMC Covenant  
• Adoption of Agenda 
• Roll Call 
• Approval of February 2012 GAMC Minutes 

 

 
Michael Kruse 
 
Michael Kruse 
 
 
 

3:30 p.m. – 3:40 p.m.  GAMC Chair’s Report Michael Kruse 

3.40 p.m. – 3:50 p.m. GAMC Nominating Committee Report Sue Ezell 

3:50 p.m. – 4:00 p.m. Committee Leadership Election Process Michael Kruse 

4:00 – 4:15 p.m. BREAK  

4:15 p.m. – 5:00 p.m. Cost Recovery Roger Dermody, Dave 
Crittenden and Denise Hampton 

5:00 p.m. – 6:00 p.m. Mission Work Plan and Budget Linda Valentine and Staff 
Leaders 

6:00 p.m. Recess with Closing Prayer   

6:30 p.m.  Dinner in Committees  

Thursday, May 10, 2012 
7:00 a.m. – 8:30 a.m. Group Breakfast – Bluegrass Room  

8:30 a.m. – 12:00 p.m. GAMC Mission Committee Meetings: 
• Discipleship –  
• Evangelism  –   
• Justice –  
• Vocation –  
• Stewardship – 
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12:00 p.m. – 2:00 p.m. Lunch in New Committees – Group Building and 
Leadership Election 

• Justice –  
• Leadership –  
• Finance –  
• Worshiping Communities – 
• Class of 2012 – 

2:30 p.m. – 2:45 p.m. GAMC Meeting Reconvenes – Crystal Ballroom 
• Opening Prayer and Devotion 

 

2:45 p.m. – 2:50 p.m. Church Financial Campaign Service (CFCS) 
Recognition 

Karen Schmidt 

2:50 p.m. – 3:00 p.m. Greetings – Presbyterian Church (U.S.A.) 
Foundation 

Tom Taylor, President and CEO 

3:00 p.m. – 3:30 p.m. Mission Work Plan and Budget    Linda Valentine 

3:30 p.m. – 4:00 p.m. BREAK  

4:00 p.m. – 4:45 p.m. CLOSED SESSION 
• Mission Work Plan and Budget Details 

 

4:45 p.m. – 5:30 p.m. Closing Worship  

6:30 p.m. GAMC Farewell Dinner –  GAMC Nominating Committee 

Friday, May 11, 2012 
COMMITTEE REPORTS AVAILABLE OUTSIDE OF PLENARY HALL 

7:30 a.m. – 8:30 a.m. Group Breakfast  – Bluegrass Room  

 GAMC Plenary – Crystal Ballroom  
8:30 a.m. – 8:45 a.m. Opening Devotional  

8:45 a.m. – 9:00 a.m. Reflections of the Chair Michael Kruse 

9:00 a.m. – 11:45 a.m. Committee Reports   
 • Evangelism – A.001 Matt Schramm 
 • Justice – B.001 Roger Gench 
 • Discipleship – C.001 Steve Aeschbacher 
 • Vocation – D.001 Clark Cowden 
 • Stewardship – E.001 Alan Ford 
 • Corporate – F.001 Michael Kruse 
 • Executive Committee – H.002 Michael Kruse 
 • Audit – I.001 Reginald Parsons 
 • Nominating Committee  - J.002 Sue Ezell 

 Closed Session  

11:45 a.m.  Installation Service   

BOX LUNCHES – South Foyer 
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Draft – April 17, 2012 
 

ITEM H.100 
GAMC Executive Committee 

May 9, 2012 
The Brown Hotel, 335 W. Broadway 

Louisville, KY  40202 
502-583-1234 

Room –  
AGENDA 

 
Wednesday, May 9, 2012 

7:30 a.m. Executive Committee Breakfast –  
 

 

8:30 a.m. Call to Order and Convene with Prayer 
 

Michael Kruse 

 Recitation of GAMC Executive Committee Covenant 

We, the General Assembly Mission Council Executive Committee, 
called to this ministry as disciples of Jesus Christ, covenant together to: 

• Seek God’s will, remaining open to fresh movement of the Holy 
Spirit, acting boldly and creatively for the sake of the Gospel of 
Jesus Christ in ministry and mission 

• Relate to one another with honesty, trust, respect, openness and 
kindness, proclaiming God’s graciousness by risking and 
daring transformation in our lives and work 

• Be faithful stewards, seeking to make wise decisions in 
partnership with the greater church, doing our homework, 
listening to all points of view, working for consensus, and 
faithfully supporting decisions we have made 

• Worship and pray with joy and appreciation for God’s 
guidance in doing this work.  

 

 

8:40 a.m. ACTION ITEMS: 
 Adoption of Agenda – H.100 

 
Michael Kruse 

  Approval of  Minutes – H.101 
a. February 15, 2012 
b. March 29, 2012 
c. April 18, 2012 
d. May 2, 2012 

Michael Kruse 

  GA Attendance Rationale – H.102 

 Chair Appointments – H. 103 

 

  Celebration of Holy Communion – H. 104 

1. Six Agency Leadership Initiative Consultation  
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2. Racial Ethnic Seminarians Conference 

3. 2012 Presbyterian Women’s Gathering 

4. Presbytery Leader Formation  

  September 2012 GAMC Meeting Dates – H.105  

9:00 a.m. Comments on Reports to the General Assembly 

 A Review of Efforts Regarding Cultural Proficiency and 
Creating a Climate for Change in the Presbyterian Church 
(U.S.A.) – ACREC – H.106 

 Human Rights Update – ACSWP (Rec. #2) – H.107 

 Celebrating the Decade of Hearing and Singing New Songs To 
God – ACWC (Rec. #3) – H.108 

Linda Valentine & 
Barry Creech 

9:15 a.m. Mission Work Plan and Budget  
 

Linda Valentine 

9:45 a.m. Mission Work Plan and Budget - Closed session  

10:15 a.m. Break  

10:30 a.m. General Assembly Highlights Linda Valentine 

  Overview of Business 

 Role of GAMC Executive Committee at GA 

 GAMC exhibit, communications and presentations 

 

11:15 a.m. Review of Committee Business:  

  Discipleship 
 Evangelism 
 Justice 
 Stewardship 
 Vocation 

Steve Aeschbacher 
Matthew Schramm 
Roger Gench 
Alan Ford 
Clark Cowden 

12:15 p.m. Lunch  

1:15 p.m. Governance Discussion  

2:15 Chair’s Report Michael Kruse 

2:30 p.m. Closing Prayer and Adjournment  

 



GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

 

ITEM # BUSINESS ITEM COMMITTEE FROM MINISTRY 

 
C.100 

 
Discipleship Mission Committee Agenda 

 
Discipleship 

 

 
C.101 

 
Discipleship Mission Committee Minutes – Feb. 2012 

 
Discipleship 

 
 

 
 
C.102 

 
Ovt 09, 010, 016, 020, 028, 040, 048, 055, 056, 065, 066, 071, 072 – On 
Amending and /or Issuing Authoritative Interpretation of W-49000 

 
 
Discipleship 

 
 
Theology, Worship & Education 

 
 
 
C.103 

 
Ovt 013 – On Directing the Board of Pension to Provide a Medical 
Benefits Plan which will not Pay for Abortions Except to Save the 
Life of the Woman 

 
 
 
Discipleship 

 
 
Racial Ethnic and Women’s 
Ministries/PW 

 
 
C.104 

 
Ovt 027 – On Recognizing Bloomfield College as a Racial Ethnic 
College. 

 
 
Discipleship 

 
Racial Ethnic and Women’s 
Ministries/PW 

 
 
C.105 

 
Ovt 39 – On Amending the Book of Confessions to Include the 
Confession of Belhar” to the 220th GA (2012) 

 
 
Discipleship 

 
 
Theology, Worship & Education 

 
 
C.106 

 
Ovt 063 – On Instituting a Special Offering Designated to Native 
American Ministry for a Period of Three Years. 

 
 
Discipleship 

 
Racial Ethnic and Women’s 
Ministries/PW 

 
A.100 

 
Evangelism Mission Committee Agenda 

 
Evangelism 

 

 
A.101 

 
Evangelism Mission Committee Minutes – Feb. 2012 

 
Evangelism 

 

 
A.102 

Ovt 085 – On Celebrating the 45th Anniversary of the Presbyterian 
Reformed Church in Cuba. 

 
Evangelism World Mission 

 
 
A.103 

 
Ovt 022 – On Instructing the GA to Take Action to Implement the 
PC(USA)’s Policy on Inclusion of People with Disabilities 

 
 
Evangelism* 

 
 
Compassion, Peace & Justice 
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GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

 

ITEM # BUSINESS ITEM COMMITTEE FROM MINISTRY 

 
 
A.104 

 
Ovt 023 – On Undertaking a Parenting Initiative Called the 
“Institute for Effective Parental Leadership. 

 
 
Evangelism* 

 
 
Compassion, Peace & Justice 

 
 
A.105 

 
Ovt 049 – On Supporting a Peaceful, Diplomatic Solution to the US 
– Iran Issues. 

 
 
Evangelism* 

 
 
World Mission 

A.106 
Ovt 91 - On Support for the People of the Democratic Republic of the 
Congo (DRC) Evangelism* Compassion, Peace & Justice 

 
B.100 

 
Justice Mission Committee Agenda 

 
Justice  

 
Compassion, Peace & Justice 

 
B.101 

 
Justice Mission Committee Minutes – Feb. 2012 

 
Justice 

 
Compassion, Peace & Justice 

 
B.102 

 
PDA Grants to Presbyteries Impacted by Disaster 

 
Justice 

 
Compassion, Peace & Justice 

 
 
 
B.103 

 
Ovt 07 – On Instructing MRTI to Study and Report Corporate 
Practices of Health Insurance Companies and Possible Divestment 
of Same to the 220th GA (2012) 

 
 
 
Justice 

 
 
 
Compassion, Peace & Justice 

 
 
B.104 

 
Ovt 021 – On Recognizing that Israel’s Law and Practices 
Constitute Apartheid Against Palestinian People 

 
 
Justice 

 
 
Compassion, Peace & Justice 

 
B.105 Ovt 051 – On Supporting the United Nations Justice 

 
Compassion, Peace & Justice 

 
 
B.106 

 
Ovt 054 – On Calling for an End to Poverty Zone Development 
and for the Advocacy of Fair Development. Justice Compassion, Peace & Justice 

 
B.107 Ovt 058 – On Ethical Investment and Divestment  Justice Compassion, Peace & Justice 
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GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

 

ITEM # BUSINESS ITEM COMMITTEE FROM MINISTRY 

B.108 Ovt 88 - On the Plight of Indonesian Christian Immigrants Justice Compassion, Peace & Justice 

B.109 

Ovt 95 - On Instructing MRTI to Report to GAMC on the Corporate 
Practices of Publicly Traded Corporations that Operate For-Profit 
Prisons Justice Compassion, Peace & Justice 

B.110 
Ovt 96 - On Support of the United States Environmental Protection 
Agency Justice Compassion, Peace & Justice 

 FOR INFORMATION 
  

230 
Advice from the OGHS Committees on the Recommendations of 
the Special Offerings Advisory Task Force Justice  

  
PHEWA/GAMC Covenant  

 
Justice 

 
Compassion, Peace & Justice 

P.100 
 
GAMC Agenda Plenary  

P.101 
 
GAMC Minutes  

 
Plenary  

 
P.102 Committee Leadership Election Process Plenary Executive Director’s Office 
 
J.001 GAMC Nominating Committee Report 

 
Plenary 

 

 
E.100 Stewardship Committee Agenda Stewardship 

 

 
E.101 Stewardship Committee Minutes – Feb. 2012 Stewardship 

 

 
E.102 

 
Revised 2012 Budget 

 
Stewardship 
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GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

 

 

ITEM # BUSINESS ITEM COMMITTEE FROM MINISTRY 

E.103 2013-2014 Budget Stewardship  

 
E.104 

 
Preliminary GA Reports (Dec. Mission & PMPF, Budgets) 

 
Stewardship 

 

 
E.105 

 
Capital Requests 

 
Stewardship 

 

 
E.106 

 
2013 National Mission Partnership Fund Allocations 

 
Stewardship 

 

 
F.101 

 
Corporate Committee Minutes – Feb. 2012 

 
Corporate 

 

 
F.102  

 
2012 Manse Allowances 

 
Corporate 

 

 
G.101 

 
Corporate Minutes – Feb. 2012 

 
Corporate 

 

 
D.100 

 
Vocation Mission Committee Agenda 

 
Vocation 

 
 

 
D.101 

 
Vocation Mission Committee Minutes – Feb. 2012  

 
Vocation 

 

D.102 Nature of the Church of the 21st Century 
 
Vocation* Executive Director’s Office 

D.103 Ovt 93 - On Supporting Young Adults in Mission and Leadership Vocation World Mission 

 
H.100 

 
GAMC Executive Committee Agenda 

 
Executive Committee 

 
 

 
H.101 

 
Approval of Executive Committee Minutes   

 
Executive Committee 

 

H.102 GA Attendance Rationale 
 
Executive Committee Executive Director’s Office 

H. 103 Chair Appointment Executive Committee  
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GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

 

ITEM # BUSINESS ITEM COMMITTEE FROM MINISTRY 

 
H. 104 Celebration of Holy Communion  

 
Executive Committee 

Vocation, REWM/PW and Mid 
Councils 

 
H.105 September 2012Meeting Dates 

 
Executive Committee Executive Director’s Office 

 
Comments on Reports to GA 

 
 

H.106 Creating a Climate for Change  (ACREC) 
 
Executive Committee Executive Director’s Office 

H.107 Human Rights Update (ACSWP) 
 
Executive Committee Executive Director’s Office 

H.108 
Celebrating the Decade of Hearing and Singing New Songs to God 
(ACWC) 

 
Executive Committee 

Executive Director’s Office 

I.100 
 
Audit Committee Agenda 

 
Audit Audit 

 

Revised –April 17, 2012 

*Items moved to this committee to balance workload in committees 
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GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

ITEM # BUSINESS ITEM COMMITTEE FROM MINISTRY 

 
C.100 

 
Discipleship Mission Committee Agenda 

 
Discipleship  

 
C.101 

 
Discipleship Mission Committee Minutes – Feb. 2012 

 
Discipleship 

 
 

 
 
C.102 

 
Ovt 09, 010, 016, 020, 028, 040, 048, 055, 056, 065, 066, 071, 072 – On 
Amending and /or Issuing Authoritative Interpretation of W-49000 

 
 
Discipleship 

 
 
Theology, Worship & Education 

 
 
 
C.103 

 
Ovt 013 – On Directing the Board of Pension to Provide a Medical 
Benefits Plan which will not Pay for Abortions Except to Save the Life of 
the Woman 

 
 
 
Discipleship 

 
 
Racial Ethnic and Women’s 
Ministries/PW 

 
 
C.104 

 
Ovt 027 – On Recognizing Bloomfield College as a Racial Ethnic College. 

 
 
Discipleship 

 
Racial Ethnic and Women’s 
Ministries/PW 

 
 
C.105 

 
Ovt 39 – On Amending the Book of Confessions to Include the 
Confession of Belhar” to the 220th GA (2012) 

 
 
Discipleship 

 
 
Theology, Worship & Education 

 
 
C.106 

 
Ovt 063 – On Instituting a Special Offering Designated to Native 
American Ministry for a Period of Three Years. 

 
 
Discipleship 

 
Racial Ethnic and Women’s 
Ministries/PW 

C. 107 GAMC Comment on ACREC’s report on Just Immigration Discipleship  

C.108 

GAMC/OGA Joint Comment on Growing a Diverse Church from the GA 
Special Task Force to Study Racial Ethnic and New Immigrant Church 
Growth Discipleship  

C.109 Comment on the Mid-Council Report to GA Discipleship 
Racial Ethnic and Women’s 
Ministries/PW 

C.110 Comment on the ACWC Resolution Deborah’s Daughters Discipleship 
Racial Ethnic and Women’s 
Ministries/PW 
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GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

ITEM # BUSINESS ITEM COMMITTEE FROM MINISTRY 

 
C.111 

 
Comment on ACWC’s Resolution Word’s Matter 

 
Discipleship 

Racial Ethnic and Women’s 
Ministries/PW 

 
A.100 

 
Evangelism Mission Committee Agenda 

 
Evangelism  

 
A.101 

 
Evangelism Mission Committee Minutes – Feb. 2012 

 
Evangelism  

 
A.102 

Ovt 085 – On Celebrating the 45th Anniversary of the Presbyterian 
Reformed Church in Cuba. 

 
Evangelism 

World Mission 

 
 
A.103 

 
Ovt 022 – On Instructing the GA to Take Action to Implement the 
PC(USA)’s Policy on Inclusion of People with Disabilities 

 
 
Evangelism* 

 
 
Compassion, Peace & Justice 

 
 
A.104 

 
Ovt 023 – On Undertaking a Parenting Initiative Called the “Institute for 
Effective Parental Leadership. 

 
 
Evangelism* 

 
 
Compassion, Peace & Justice 

 
 
A.105 

 
Ovt 049 – On Supporting a Peaceful, Diplomatic Solution to the US – Iran 
Issues. 

 
 
Evangelism* 

 
 
World Mission 

 
A.106 

Ovt 91 - On Support for the People of the Democratic Republic of the 
Congo (DRC) 

 
Evangelism* 

 
Compassion, Peace & Justice 

 
A.107 

GAMC Concurrence with PILP Comment on Items 06-06 and 06-06 
(formerly Ovt 38 and Ovt 42) Related to the Property Trust Clause 

 
Evangelism 

 
Evangelism and Church Growth 

 
B.100 

 
Justice Mission Committee Agenda 

 
Justice  

 
Compassion, Peace & Justice 

 
B.101 

 
Justice Mission Committee Minutes – Feb. 2012 

 
Justice 

 
Compassion, Peace & Justice 

 
B.102 

 
PDA Grants to Presbyteries Impacted by Disaster 

 
Justice 

 
Compassion, Peace & Justice 

 
 
B.103 

Ovt 07 – On Instructing MRTI to Study and Report Corporate Practices of 
Health Insurance Companies and Possible Divestment of Same to the 
220th GA (2012) 

 
 
Justice 

 
 
Compassion, Peace & Justice 
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GAMC Executive Committee 

Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

ITEM # BUSINESS ITEM COMMITTEE FROM MINISTRY 

 
 
B.104 

 
Ovt 021 – On Recognizing that Israel’s Law and Practices Constitute 
Apartheid Against Palestinian People 

 
 
Justice 

 
 
Compassion, Peace & Justice 

 
B.105 

 
Ovt 051 – On Supporting the United Nations 

 
Justice 

 
Compassion, Peace & Justice 

 
 
B.106 

 
Ovt 054 – On Calling for an End to Poverty Zone Development and for 
the Advocacy of Fair Development. 

 
 
Justice 

 
 
Compassion, Peace & Justice 

 
B.107 

Ovt 058 – On Ethical Investment and Divestment   
Justice 

 
Compassion, Peace & Justice 

 
B.108 Ovt 88 - On the Plight of Indonesian Christian Immigrants 

 
Justice 

 
Compassion, Peace & Justice 

 
B.109 

Ovt 95 - On Instructing MRTI to Report to GAMC on the Corporate 
Practices of Publicly Traded Corporations that Operate For-Profit Prisons 

 
Justice 

 
Compassion, Peace & Justice 

 
B.110 

Ovt 96 - On Support of the United States Environmental Protection 
Agency 

 
Justice 

 
Compassion, Peace & Justice 

 
B.111 

Ovt 92 - On Rejecting the Use of Boycott, Divestment, and Sanction 
Policies in Peacemaking Efforts Between Israelis and Palestinians 

 
Justice 

 
Compassion, Peace & Justice 

 
B.112 

 
Comment on ACREC Workers’ Rights and Income 

 
Justice  

 
B.113 

Comment on A Resolution on Racism, Incarceration & Restoration – 
ACREC 

 
Justice 

 

 
P.100 

 
GAMC Agenda 

 
Plenary  

 
P.101 

 
GAMC Minutes  

 
Plenary  

 
P.102 

 
Committee Leadership Election Process 

 
Plenary 

 
Executive Director’s Office 
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GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

Item # Business Item Committee From Ministry 

 
H.001 

 
GAMC Executive Committee Report One   

 
J.001 

 
GAMC Nominating Committee Report 

 
Plenary  

 
E.100 

 
Stewardship Committee Agenda 

 
Stewardship 

 

 
E.101 

 
Stewardship Committee Minutes – Feb. 2012 

 
Stewardship  

 
E.104 

 
GA Reports (Dec. Mission & PMPF, Budgets) 

 
Stewardship  

 
E.105 

 
Capital Requests 

 
Stewardship 

 

 
E.106 

 
2013 National Mission Partnership Fund Allocations 

 
Stewardship  

 
F.101 

 
Corporate Committee Minutes – Feb. 2012 

 
Corporate  

 
F.102  

 
2012 Manse Allowances 

 
Corporate 

 

 
F.103 

 
Update Check Signers on PNC Bank Accounts 

 
Corporate  

 
G.101 

 
Corporate Minutes – Feb. 2012 

 
Corporate  

 
D.100 

 
Vocation Mission Committee Agenda 

 
Vocation 

 
 

 
D.101 

 
Vocation Mission Committee Minutes – Feb. 2012  

 
Vocation 

 

 
D.102 

 
Nature of the Church of the 21st Century 

 
Vocation* 

 
Executive Director’s Office 

 
D.103 

 
Ovt 93 - On Supporting Young Adults in Mission and Leadership 

 
Vocation 

 
World Mission 
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GAMC Executive Committee 
Assignments for General Assembly Mission Council Meeting – May 9-11, 2012 

Item # Business Item Committee From Ministry 

 
H.100 

 
GAMC Executive Committee Agenda 

 
Executive Committee 

 
 

 
H.101 

 
Approval of Executive Committee Minutes   

 
Executive Committee  

 
H.102 

GA Attendance Rationale  
Executive Committee 

 
Executive Director’s Office 

 
H. 103 

 
Chair Appointment 

 
Executive Committee  

 
H. 104 

 
Celebration of Holy Communion  

 
Executive Committee 

Vocation, REWM/PW and Mid 
Councils 

 
H.105 

 
September 2012Meeting Dates 

 
Executive Committee 

 
Executive Director’s Office 

 
 
Comments on Overtures & Reports to GA   

 
H.106 

 
Creating a Climate for Change  (ACREC) 

 
Executive Committee 

 
Executive Director’s Office 

 
H.107 

 
Human Rights Update (ACSWP) 

 
Executive Committee 

 
Executive Director’s Office 

 
H.108 

Celebrating the Decade of Hearing and Singing New Songs to God 
(ACWC) 

 
Executive Committee 

 
Executive Director’s Office 

 
H.109 

 
Comments on Overtures Related to Special Offerings 

 
Executive Committee 

 

 
H.110 

 
Corresponding Member to the 220th General Assembly (2012) 

 
Executive Committee 

 
Executive Director’s Office 

 
I.100 

 
Audit Committee Agenda 

 
Audit 

 
Audit 

Revised –May 3, 2012 

*Items moved to this committee to balance workload in committees 

Items added since the April 18 GAMCX meeting are in bold. 
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