
Report H.002 
GAMC EXECUTIVE COMMITTEE 

General Assembly Mission Council 
May 9-11, 2012 

Report Two 

 

The General Assembly Mission Council Executive Committee reports the activities of the Executive 
Committee meeting of May 9, 2012:  

FOR ACTION: 

The GAMC Executive Committee recommends that the General Assembly Mission Council: 
  
a. Approve the Attendance Rationale for the 220th General Assembly (2012) (H.102).  

Background: 

Each year the General Assembly Council approves a General Assembly Attendance Rationale. This 
year the rationale is for 284 persons (elected and staff). 

b. Approve September 12-14, 2012 as the dates for the fall meeting of the GAMC. 

Background: 

At the February 2012 meeting, the GAMC approved changes to the dates and location of its meeting 
in September 2012 from September 12 -13 in Seoul, Korea, to September 11-13 or September 12-14 
in Louisville.  We are asking GAMC to approve September 12-14 as the September meeting dates 
since we have secured a hotel that can provide the space and the rooms for the meeting on those days. 

c. Approve comments to the 220th General Assembly (2012) on (Attachment 1):  

a. “Privilege, Power and Policy: The Church as an Employer,” from the Climate for Change Task 
Force. 

b. Recommendation 2 of the “Human Rights Update 2012,” from the Advisory Committee on Social 
Witness Policy (ACSWP). 

c. Recommendation 5 of “Celebrating the Decade of Hearing and Singing New Songs to God” from 
the Advocacy Committee of Women’s Concerns (ACWC). 

d. Overture 101 (Item 10-05) “On Maintaining the Integrity of the One Great Hour of Sharing 
Offering,” from the Presbytery of Pittsburgh and Overture 103 (Item 10-06) “On Retaining the 
Peacemaking Offering as an Independent Offering Appropriate to World Communion Sunday,” 
from the Presbytery of Albany. 

 
FOR INFORMATION 
The GAMC Executive Committee: 
1. Voted to approve the minutes of: 

• February 15, 2012 
• March 29, 2012 
• April 18, 2012 
• May 2, 2012 
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2. Ratified the following appointments by the Chair:  
 

a. Task Force of Racial Ethnic Leaders to Advise the GAMC on Special Offering funds for Racial 
Ethnic Church Leadership Development 

 
• Carroll Jenkins, Black TE.  Advocacy Committee for Racial Ethnic Concerns 

 
• Joey Lee, Asian TE.  Joey is the Presbytery Executive for San Jose Presbytery. He has served 

on the GAMC Mid-Council Advisory Board. 
 

• Emily McGinley, chair, Asian TE. (Young Adult)  Emily currently serves on the GA 
Nominating Committee and will complete six years of service at the close of this General 
Assembly. She is the Interim Director for Alumni/Alumnae Relations at McCormick 
Theological Seminary and the former Director of Common Ground, a program that supported 
persons of color in church leadership.  

 
• Joe Morrow, Black/Asian RE.  (Young Adult)  Joe oversees Chicago Semester, an initiative 

for college students to gain experience and participate in theological and vocational 
reflection as interns with various non-profit organizations. He was a member of the Nature of 
the Church of the 21st Century Task Force. 

 
• Paul Roberts, Black TE.  Paul is the President and Dean at Johnson C. Smith.  

 
• Joanne Rodriguez, Hispanic RE.  Joanne is the director of the Hispanic Theological Initiative 

at Princeton University and assists young Latinos in pursuing theological education. 
 

• Elona Street-Stewart, Native American RE. Elona is a synod executive for racial ethnic 
concerns and community empowerment for the Synod of Lakes and Prairies as well as a 
member of the St. Paul, MN, School board. She has experience with Native American 
education and leadership development in the PCUSA. 

Background:  The above appointments were made in response to the following recommendation of the 
Special Offerings Advisory Task Force that was approved by the GAMC in February. 

“Appoint a task force consisting of racial ethnic leaders from across the church to advise the GAMC on 
Special Offering funds used for racial ethnic church leadership development.  To impact 2014 funds 
allocation, the Task Force shall be appointed promptly by the Chair of the General Assembly Mission 
Council, in consultation with GANC, GACOR, and ACREC,  with a mandate to report to the April 2013 
GAMC meeting.  That $5000 from the Christmas Joy Offering be allocated for the work of the task 
force.” 

b. MISSION RESPONSIBILITY THROUGH INVESTMENT (MRTI)  
 
• Sue Ezell, Class of 2014 
• Mihee Kim-Kort, Class of 2016 

3. Approved the celebration of Holy Communion at the following events: 
  

a. Six Agency Leadership Initiative Consultation (October 29-31) in Baltimore, Maryland. 
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b. Racial Ethnic Seminarians Conference (November 8-11) in Louisville, Kentucky. 

c. 2012 Churchwide Gathering of Presbyterian Women on July 22, 2012 in Orlando, Florida. 

d. Presbytery Leader Formation Residency (May 13 -18) at the San Damiano Retreat Center in 
Danville, CA. 

4. Approved adding the name of David Crittenden to the list of Corresponding Members to the 220th 
General Assembly (2012). 

5. Received a report of the 2013-2016 Mission Work Plan and Budget from the Executive Director, 
Linda Valentine, Deputy Executive Director for Shared Services, Joey Bailey and Deputy Executive 
Director for Mission, Roger Dermody.  The Executive Committee also heard reports from the 
directors of the ministry areas on how the work of each area aligns with the plan. 

6. Met in closed session to discuss personnel matters. 

7. Met with Kears Pollock, chair of the Governance Task Force, to offer input that would help guide the 
work of the Task Force.  
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Attachment 1 
 
 

Comments to the 220th General Assembly (2012) 
 
a. (Item H.106) “A Review of Efforts Regarding Cultural Proficiency and Creating a Climate for 

Change in the Presbyterian Church (U.S.A.)” from the Advocacy Committee for Racial Ethnic 
Concerns (ACREC). 

The recommendations of the Climate for Change Task Force propose substantive changes in the 
responsibilities of the General Assembly Committee on Representation (GACOR). The Book of 
Order mandate for committees on representation states: 

 
“Councils above the session shall establish by their own rule committees on representation to fulfill 
the following functions: to advise the council regarding the implementation of principles of unity and 
diversity, to advocate for diversity in leadership, and to consult with the council on the employment 
of personnel, in accordance with the principles of unity and diversity in F-1.0403.” (G-3.0103) 

 
The word “council” in this sentence refers to the presbytery, synod, or General Assembly, and so, the 
role of the General Assembly Committee on Representation is to: 

 
• Advise the General Assembly regarding the implementation of principles of unity and diversity 
• Advocate for diversity in leadership 
• Consult with the General Assembly on the employment of personnel, in accordance with the 
principles of unity and diversity in F-1.0403. 

 
The Climate for Change Task Force recommendations also refer to the mandate for committees on 
representation that is found in “A Churchwide Plan for Equal Employment Opportunity and 
Affirmative Action.” However, this mandate consists entirely of language from the old “Form of 
Government” which was eliminated in 2011. The only current mandate for committees on 
representation is referenced above from the current Book of Order. 

 
In 1994, the General Assembly created two advocacy committees for examining critical aspects of the 
church’s ministry, as described in the “Organization for Mission”:  

• “The Advocacy Committee for Racial Ethnic Concerns shall assist the Presbyterian Church 
(U.S.A.) to give full expression of the rich diversity of its membership as specified in the Book of 
Order, F-1.0403. The Committee shall be a prophetic voice for involving racial ethnic people in the 
formation of public policy, particularly where race is a factor that negatively impacts the quality of 
life of people of color. The committee will also monitor the implementation of policies adopted by the 
church that impact the quality of life of racial ethnic people in the church and in the world. 

• The Advocacy Committee for Women’s Concerns shall assist the Presbyterian Church (U.S.A.) 
to give full expression of the rich diversity of its membership as specified in the Book of Order, F-
1.0403. The committee shall monitor and evaluate policies, procedures, programs, and resources 
regarding the way in which they impact the status and position of women in the church and the world; 
and shall advocate for full inclusiveness and equity in all areas of the life and work of the church in 
society as a whole. 

 
Among other responsibilities, these committees are charged with: 
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• Preparing policy statements, resolutions, recommendations, reports, and Advice and counsel 
memoranda on women’s or racial ethnic concerns to the General Assembly at the request of the 
General Assembly, the GAMC, or on its own initiative. 
• Advising the GAMC on matters of women’s or racial ethnic concerns including statements 
concerning pressing issues the council may wish to consider between meetings of the General 
Assembly. 
• Monitoring the implementation of women’s or racial justice policies and programs relative to 
women’s or racial ethnic concerns. 
• Through advocacy maintaining a strong prophetic witness to the church and for the church on 
existing and emerging issues of women’s or racial ethnic concern. 
In addition, the General Assembly has given the GAMC responsibility for:  “Approval and 
monitoring of the “Churchwide Plan for Equal Employment Opportunity and Affirmative Action.”” 
(Organization for Mission, V. D.5.) 

 
The General Assembly Mission Council has been a leader in exceeding the denomination’s Equal 
Employment Opportunity goals of 40% women and 20% racial ethnic persons. The GAMC’s 2011 
Equal Employment Opportunity report shows a workforce of 312 members that is 70% female and 
25% racial ethnic. Over the past six years, the GAMC workforce has decreased by 152 members, yet 
the percentages have continued to exceed the goal, and remain remarkably consistent (2005 – 71% 
female and 26% racial ethnic). 

 
The GAMC is committed to the highest levels of excellence with regard to Equal Employment 
Opportunity and Affirmative Action, in the areas of employment, supplier diversity, and cultural 
proficiency. The recommendation rightly notes GAMC competence in these areas when it directs 
GAMC personnel to train and guide other GA agencies in these areas.  

 
If the GA approves the recommendation for an expanded role for the GA Committee on 
Representation, then the GAMC would request that clarification be given to General Assembly 
agencies regarding the overlapping mandates, and multiple reporting structures, in these areas. 
Currently the GAMC and the other Assembly agencies already report employment and supplier 
diversity information to ACREC and to the General Assembly. ACREC reports to the General 
Assembly regarding its findings from each agency. This recommendation adds another reporting 
mechanism – the General Assembly Committee on Representation. The GAMC believes that a 
streamlined reporting process will produce the best results, and the least distraction from the General 
Assembly’s mission directions. 

 
The GAMC would also note that many of the recommendations in this item retain an outdated 
understanding of the role of the GAMC. From 1987 through 2006, the General Assembly Mission 
Council had a superintending role among the General Assembly agencies; that is, it had some 
responsibility for providing coordination between Assembly agencies, and providing centralized 
support for equal employment opportunity, etc. In 2006, the Book of Order mandate for the work of 
the GAMC was amended to focus its work on mission activities. 

 
For example, changes included: 

 
• To institute and coordinate a churchwide plan for to provide resources to support equal 
employment opportunity and affirmative action for members of racial ethnic groups, for women, for 
various age groups, for persons regardless of marital condition (married, single, widowed, or 
divorced), and for persons with disabilities; 
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• To develop and engage in churchwide planning to propose, for General Assembly approval 
determination, the mission directions, goals, objectives, and priorities of the church General 
Assembly Mission Council, doing so by taking into account the mission work being done by sessions, 
presbyteries, and synods, and to propose for General Assembly approval an accompanying budget 
that will implement the mission work plan of the General Assembly Council; 

 
• to coordinate the work of General Assembly agencies and bodies, synods and presbyteries, in 
light of the these mission directions, goals, objectives, and priorities; 

• to review the work of General Assembly agencies and bodies in light of General Assembly 
mission directions, goals, objectives, and priorities; 

 
While the GAMC engages in ministry collaboratively with the other Assembly agencies, readily 
commits staff members to joint projects, and shares best practices, it no longer has a supervisory role 
with respect to the other agencies. 
 

b. (Item H.107) Recommendation 2 of the “Human Rights Update 2012,” from the Advisory 
Committee on Social Witness Policy (ACSWP) 

“Request that “Human Rights Day,” December 10, be included in the program calendar, 
liturgical resources, web-postings, and public witness activities of appropriate GAMC 
offices;” 

Each year, General Assembly program staff are invited to submit programmatic emphases for 
inclusion in the Presbyterian Planning Calendar. The GAMC has established guidelines by which 
proposals are reviewed. Nominations occur in the summer, for approval by the GAMC at its 
September meeting. In September 2011, the programmatic emphases for the 2013 Presbyterian 
Planning Calendar were approved. 
 
“Human Rights Day” (December 10) is already included in the list of programmatic emphases for 
2013. This date has also been listed in every Presbyterian Planning Calendar from 1993-2012.  
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c. (Item H.108) Recommendation 5 of  “Celebrating the Decade of Hearing and Singing New 
Songs to God” from the Advocacy Committee of Women’s Concerns (ACWC): 

 
“Direct the GAMC to provide annual funding in the amount of $7000 for the Joint 
Working Group (up to eight members) to meet independently of the ACWC and the 
ACREC once each year, to be incorporated into the per capita budget every year.” 

 
The GAMC currently budgets $3,060 in per capita funds for the Joint Working Group. This proposal 
would increase the annual meeting expense amount, funded by per capita, by $3,940.00, necessitating 
either a reduction in GAMC programs funded by per capita, or an increase in the per capita rate. 

d. Overture 101 (Item 10-05) “On Maintaining the Integrity of the One Great Hour of Sharing 
Offering,” from the Presbytery of Pittsburgh and Overture 103 (Item 10-06) “On Retaining the 
Peacemaking Offering as an Independent Offering Appropriate to World Communion 
Sunday,” from the Presbytery of Albany. 

 

Special Offerings are an important part of the connectional fabric that unites Presbyterians together in 
mission. In recent years, declining receipts have weakened this bond, and diminished the impact of 
Presbyterian witness. 
 
Every four years, Special Offerings are reviewed to ensure that they are well-coordinated, and 
relevant to PC(USA) mission. Concerned by the continued decline in Special Offerings, the General 
Assembly, in response to the quadrennial review of 2008, directed that the next four year review be 
enlarged to include: 

• A review of the possible role and functions of Special Offerings 

• Ways to encourage and expand the role of Special Offerings as a connective bond in the church 

• Identification of what Special Offerings can do best and what steps need to be taken in order to 
enable them to do that well 

• Clarification and simplification of the process for considering programs and causes to be included 
in Special Offerings. 

This was in addition to their primary assignment – to provide for review and evaluation of the causes 
supported by churchwide special offerings, and to consider new causes in light of established criteria. 
 
The Special Offerings Advisory Task Force has spent the four years investigating the current context, 
and has proposed significant changes in the way Presbyterians engage Special Offerings in support of 
the mission of the church. Their recommendations should be carefully considered. 
 
The central focus of their recommendations is that the decline in Special Offerings can be reversed. 
The task force calls the church to embrace a goal of $20 million in annual receipts by 2020. The 
GAMC has responded to this call, embracing the goal, and is encouraging the General Assembly to 
adopt it also. The task force is recommending substantive changes in order to meet that goal. As with 
any call for change, some are concerned about the impact of that change on existing ministries. These 
are the factors that commissioners will have to weigh as they discern where God is leading the 
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Presbyterian Church (U.S.A.). As an important step in that discernment, the GAMC urges 
commissioners to read the Special Offerings Advisory Task Force report firsthand, rather than relying 
upon accounts from others as to what the report recommends.  Reversing the decline, and reaching 
$20 million in annual receipts by 2020 is too important to be left to secondhand information on what 
the report recommends. 
 
Among the clarifications that should be made to the overtures received thus far: 
• Several overtures are concerned about the possibility of decreased funding for particular 

programs as a result of the changes. The Special Offerings Advisory Task Force report, 
however, argues that the risk of doing nothing to reverse the overall decline is greater. If the 
goal of reaching $20 million in annual receipts by 2020 is met, then more than 50% in 
additional funds will be available for mission. 

• Some are concerned that without an explicit connection to existing denominational programs, 
Special Offerings receipts will be diminished. The example from other denominations, 
however, is that donors give to causes, not programs. When other denominations promote their 
special Offerings, they are not explicit in advance with programs or allocation percentages. 
They do report specific allocations as a matter of year-end accountability for disbursements. 

• The changes proposed by the Special Offerings Advisory Task Force do not eliminate the 
designation on any gifts to Special Offerings. Each Special Offering will be specifically 
designated toward the purpose for which it was received. The proposals call for the GAMC to 
allocate funds biannually, as part of the GA budget approval process, within these 
designations. The key difference here is that the Special Offerings Advisory Task Force 
recommendations call for the offerings to be designated toward particular causes, not toward 
particular programs. Donors retain the right to designate their gifts specifically, if they so 
desire. 

• The task force found strong evidence that the denomination was unwilling to support more than 
four Special Offerings. 81% of pastors, and 69% of ruling elders felt that four Special 
Offerings was either the right number, or too many.  

• Finally, there is some confusion in the overtures concerning what actions have been taken by the 

•  GAMC in this regard. The GAMC has endorsed the goal of annual receipts of $20 million by 

•  2020, and has created a new staff position to focus efforts toward this end. The GAMC was not 
asked to approve any particular changes in Special Offerings, either to create new offerings or 
eliminate existing offerings, as this is properly a General Assembly decision, in response to 
the direction of the 2008 General Assembly. The GAMC asks that commissioners prayerfully 
consider the recommendations of the Special Offerings Advisory Task Force. The 
opportunities to reverse the decline, and generate new funds for mission are important to our 
witness as Presbyterians.   

The Presbyterian Disaster Assistance Advisory Committee, Presbyterian Hunger Program Advisory 
Committee and the National Self Development of People Committee have expressed similar 
concerns to those of these overtures, through the Justice Mission Committee of the GAMC. 
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