
Report C.001 
Discipleship Mission Committee 

General Assembly Mission Council 
May 10, 2012 

 
 
The Discipleship Mission Committee met on Thursday, May 10, 2012 in Louisville, KY and 
forwards the following to the General Assembly Mission Council: 
 
I. For Consent 
 

None 
 
II. For Action 
 

1. That the GAMC approve and forward to the 220th General Assembly (2012) the comment as 
amended on Overtures 9, 20, 40, and 66, On amending W-4.9000, Marriage; Overtures 10, 16, 
28, 55, 56, and 65, On issuing an authoritative interpretation of W-4.9000 to ensure pastoral 
discretion; and Overtures 48, 71 and 72, On reaffirming the PC(USA)’s current marriage 
standards and practices (Attachment #1 C.102). 

 
 Amendments:  Background Paragraph Four, Sentence Four:  The marriage standards of the 

PC(USA) have historically assumed a congruity that no longer uniformly exists between the 
definition of marriage by the state and by the church:  (“Marriage is a civil contract between a 
woman and a man. 

  
2. That the GAMC approve and forward to the 220th General Assembly (2012) the comment as 

amended on Overture 13, On Directing the Board of Pensions to Provide a Medical Benefits 
Plan Which Will Not Pay for Abortions Except to Save the Life of the Woman – From the 
Presbytery of Washington (Attachment #2, C.103). 

 
 Amendment:  Final sentence:  The Board of Pensions medical plan coverage is consistent with 

General Assembly policy on problem pregnancies and abortion as summarized above. 
 

3. That the GAMC approve and forward to the 220th General Assembly (2012) the comment on 
Overture 27, On Recognizing Bloomfield College as a Racial Ethnic College – From the 
Presbytery of Newark (Attachment #3, C.104). 

 
4. That the GAMC approve and forward to the 220th General Assembly (2012) the comment on 

Overture 39, On Amending The Book of Confessions to Include the “Confession of Belhar” – 
From the Presbytery of National Capital (Attachment #4, C.105). 

 
5. That the GAMC approve and forward to the 220th General Assembly (2012) the comment on 

Overture 63, On Instituting a Special Offering designated to Native American Ministry for a 
Period of Three Years – From the Presbytery of Inland Northwest (Attachment #5, C.106). 

 
6. That the GAMC approve and forward to the 220th General Assembly (2012) the comment on “A 

Resolution to Reaffirm the Commitment of the Presbyterian Church (USA) to Making Just 
Immigration a Reality” – From the Advocacy Committee for Racial Ethnic Concerns 
(Attachment #6, C.107). 

 
7. That the GAMC approve and forward to the 220th General Assembly (2012) the comment on 

“Growing a Diverse Church:  A Call for Unity and Reconciliation” – From the General 
Assembly Special Task Force to Study Racial Ethnic and New Immigrant Church Growth 
(Attachment #7, C.108). 
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8. That the GAMC approve and forward to the 220th General Assembly (2012) the comment on the 
Mid Council Report – From the General Assembly Commission on Mid Councils (Attachment 
#8, C.109). 

 
9. That the GAMC approve and forward to the 220th General Assembly (2012) the comment on the 

Resolution on Deborah’s Daughters – From the Advocacy Committee for Women’s Concerns 
(Attachment #9, C.110). 

 
10. That the GAMC approve and forward to the 220th General Assembly (2012) the comment on “A 

Resolution to Encourage Participation in the Words Matter Project” – From the Advocacy 
Committee for Women’s Concerns (Attachment #10, C.111). 

 
 
I. For Information  
 

1. Approved the February 16, 2012 Discipleship Mission Committee Minutes (C.101)  
 
2. Received a Lead Resource Staff Report from Clare Lewis, Publisher for Congregational 

Ministries Publishing, Theology Worship and Education Ministries.   
 
3. Received a Lead Resource Staff Report from Sterling Morse, Coordinator for Cross Cultural 

Ministries and Congregational Support, Racial Ethnic & Women’s Ministries/PW. (Information 
Items 223 and 231). 

 
4. Reviewed the Cook Native American Ministries narrative and financial report. 
 
5. The committee approved an assessment site visit to Barber Scotia College be scheduled to 

determine if PC(USA) institutional standards are being met.  The delegation will include 
GAMC member Molly Baskin and GAMC staff members to be determined.  The team is to 
report back to the September GAMC meeting.  

 
6. Engaged in generative discussion on the role of the GAMC in making disciples, and 

commended the notes from previous discussions to the GAMC for ideas to help shape future 
work in the realm of making disciples. 
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ITEM C.102 

FOR ACTION 
 

 
 

Subject: Comment to the 220th General Assembly (2012) 
 
 
Recommendation:   
 
That the GAMC approve the following comment on Overtures 9, 20, 40, and 66 on amending W-
4.9000, Marriage; Overtures 10, 16, 28, 55, 56, and 65 on issuing an authoritative interpretation of 
W-4.9000 to ensure pastoral discretion; and Overtures 48, 71 and 72 on reaffirming the PC(USA)’s 
current marriage standards and practices, to the 220th General Assembly (2012). 
https://www.pc-biz.org/ClientHomePublic.aspx 
 
Background: 
 
Overtures 9, 20, 40, 66 seek to amend the definition of marriage in the Directory for Worship from “a 
woman and a man” to “two people,” overtures 10, 16, 28, 55, 56, 65 seek authoritative interpretations that 
allow pastoral latitude in presiding at services, particularly in states where gay marriage or civil unions are 
legal, and overtures 48, 71, 72 seek to reaffirm the PC(USA)’s current marriage standards and practices.   

Proposals to modify the PC(USA)’s position and practices of marriage have come before the General 
Assembly in the past, most notably to the 218th General Assembly (2008).  In response the Assembly 
appointed a Special Committee on Marriage and Civil Unions.  That Special Committee reported back to 
the 219th General Assembly (2010).  The General Assembly neither approved or disapproved that report, 
but instead attached a minority report and sent both to the church for study.  Commissioners would do well 
to review these two reports in preparation for dealing with similar issues at this Assembly (Report of the 
Special Committee:  https://pc-biz.org/Explorer.aspx?id=3333&promoID=168, Minority report from the 
General Assembly committee:  https://pc-biz.org/Explorer.aspx?id=3335&promoID=169). 

These overtures have theological, ethical, cultural, legal, and liturgical implications. 
 
There has been a major change in context since the Assembly first began considering changes in practices 
of marriage.  The United States now has a patchwork of marriage laws.  Most define marriage as between 
a man and a woman, some allow for marriage between two persons regardless of gender, and others allow 
for civil union between two people regardless of gender (See http://www.ncsl.org/issues-research/human-
services/same-sex-marriage-overview.aspx for a summary of marriage laws by state).  The marriage  
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standards of the PC(USA) have historically assumed a congruity that no longer uniformly exists 
between the definition of marriage by the state and by the church:  (“Marriage is a civil contract between a 
woman and a man. For Christians marriage is a covenant  
through which a man and a woman are called to live out together before God their lives of discipleship.” 
W-4.9001).  
 
In Reformed and Presbyterian history there has been a consistent affirmation that marriage is between a 
man and a woman.  The Westminster Confession states, “1.  Marriage is a union between one man and one 
woman, designed of God to last so long as they both shall live.  2. Marriage is designed for the mutual help 
of husband and wife; for the safeguarding, undergirding, and development of their moral and spiritual 
character; for the propagation of children and the rearing of them in the discipline and instruction of the 
Lord.”  (6.133-4.  See also 6.131)  This is also the understanding of marriage held by the overwhelming 
majority of global partner churches.   
 
There has been more variance in the relation of civil marriage to Christian marriage.  Some of our global 
partners live in countries where services of Christian marriage occur only after a civil marriage has been 
established by the state.  Legal marriage by civil authorities preceding any Christian service was also the 
pattern practiced by our Puritan forebears in New England until the Anglican practice of a single marriage 
rite performed by the church became predominant in the late 17th century.   

The current forms of the marriage liturgy reflect and shape a particular theology of marriage. The Book of 
Common Worship describes marriage as a gift of God, blessed by Jesus Christ, and sustained by the Holy 
Spirit. It grounds God’s gift of marriage in the creation of human beings as male and female.  Thus, 
marriage is the proper context for the full expression of love between a man and a woman, an aid to 
faithful living, the environment for the birth and nurture of children, an element in the well-being of 
society, a holy mystery uniting a man and a woman, and a calling into a new way of life. (See Book of 
Common Worship, p. 842.)  
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ITEM C.103 
FOR ACTION 

 
 

 
Subject:  Comment to the 220th General Assembly (2012) 
 
 
Recommendation: 
 
That the GAMC approve the following comment on Overture 13, On Directing the Board of 
Pensions to Provide a Medical Benefits Plan Which Will Not Pay for Abortions Except to Save the Life 
of the Woman to the 220th General Assembly (2012). 
https://www.pc-biz.org/ClientHomePublic.aspx 
 

 
Comment: 

The General Assembly Mission Council recognizes that abortion is a highly sensitive issue that needs to 
be approached with prayerful consideration.  The General Assembly has acknowledged that within our 
church there is a wide range of deeply held convictions about the matter.  The 204th General Assembly 
(1992) reflected this diversity of opinion, in its adoption of the report of the Special Committee on 
Problem Pregnancies and Abortion. 
 

Clearly there is both agreement and disagreement in our use and interpretation of Scripture.  
There is also agreement and disagreement on the basic issue of abortion. The committee agreed 
that there are no biblical texts that speak expressly to the topic of abortion, but that taken in their 
totality the Holy Scriptures are filled with messages that advocate respect for the woman and 
child before and after birth.  Therefore the Presbyterian Church (U.S.A.) encourages an 
atmosphere of open debate and mutual respect for a variety of opinions concerning the issues 
related to problem pregnancies and abortion.  [Minutes of the 204th General Assembly (1992), p. 
367]. 

 
Consequently, as the policies of the General Assembly regarding abortion and related issues have 
developed, they do not fit neatly into the frequently used forced-choice between “pro-life” and “pro-
choice.”  The church ought to be able to maintain within its community those who, on the basis of a study 
of Scripture and prayerful decision, come to diverse conclusions and actions. 
 
The overture asks that The Board of Pensions medical plan “be revised to a more focused scenario – 
namely, medical emergencies when the life of the mother is at stake.”  This is not consistent with General 
Assembly policy.  The Presbyterian Church (U.S.A.) continues to be guided by the 1992 policy on  
problem pregnancies and abortion, which encourages the church to continue to approach this challenging 
issue with the atmosphere of “open debate and mutual respect” for a variety of opinions [Minutes of the 
204th General Assembly (1992), p. 374]. 
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The 1992 policy states,  
Problem pregnancies are the result of, and influenced by, so many complicated and insolvable 
circumstances that we have neither the wisdom nor the authority to address or decide each 
situation.  Christians seek the guidance of Scripture in the midst of relationships and 
circumstances of awesome proportions that affect their interpretation and decision making. 

 
We affirm the ability and responsibility of women, guided by the Scriptures and the Holy Spirit, 
in the context of their communities of faith, to make good moral choices in regard to problem 
pregnancies. 

 
We call upon Presbyterians to work for a decrease in the number of problem pregnancies, thereby 
decreasing the number of abortions. 

 
The considered decision of a woman to terminate a pregnancy can be a morally acceptable, 
though certainly not the only, or required, decision.  Possible justifying circumstances would 
include medical indications of severe physical or mental deformity, conception as a result of rape 
or incest, or conditions under which the physical or mental health of either woman or child would 
be gravely threatened. 
 
The Christian community must be concerned about and address the circumstances that bring a 
woman to consider abortion as the best available option.  Poverty, unjust societal realities, 
sexism, racism, and inadequate supportive relationships may render a woman virtually powerless 
to choose freely [Minutes of the 204th General Assembly (1992), p. 368]. 

 
The General Assembly has been very clear on the issue of abortion legislation which states, “We do not 
wish to see laws enacted that would attach criminal penalties to those who seek abortions or to 
appropriately qualified and licensed persons who perform abortions in medically approved facilities” 
[Minutes of the 204th General Assembly (1992), p. 368]. 
 
In 2006, the 217th General Assembly reiterated the role of the church in individual and families’ lives as 
they face problem pregnancy issues:  

The church has a responsibility to provide public witness and to offer guidance, counsel, and 
support to those who make or interpret laws and public policies about abortion and problem 
pregnancies.  Pastors have a duty to counsel with and pray for those who face decisions about 
problem pregnancies.  Congregations have a duty to pray for and support those who face these 
choices, to offer support for women and families to help make unwanted pregnancies less likely 
to occur, and to provide practical support for those facing the birth of a child with medical 
anomalies, birth after rape or incest, or those who face health, economic, or other stresses. 
[Minutes of the 217th General Assembly (2006), p. 905]. 
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The 217th General Assembly (2006) also approved language that clarified the Presbyterian Church 
(U.S.A.) position on problem pregnancies: 

When an individual woman faces the decision whether to terminate a pregnancy, the issue is 
intensely personal, and may manifest itself in ways that do not reflect public rhetoric, or do not fit 
neatly into medical, legal, or policy guidelines.  Humans are empowered by the spirit prayerfully 
to make significant moral choices, including the choice to continue or end a pregnancy.  Human 
choices should not be made in a moral vacuum, but must be based on Scripture, faith, and 
Christian ethics.  For any choice, we are accountable to God; however, even when we err, God 
offers to forgive us.  [Minutes of the 217th General Assembly (2006), p. 905]. 
 

“In life and death, we belong to God.” Life is a gift from God, and we should preserve and protect it. We 
derive our understanding of human life from Scripture and the Reformed Tradition in light of science, 
human experience, and reason guided by the Holy Spirit.  Because we are made in the image of God, 
human beings are moral agents, endowed by the Creator with the capacity to make choices.  Our 
Reformed Tradition recognizes that people do not always make moral choices, and forgiveness is central 
to our faith.  In the Reformed Tradition, we affirm that God is the only Lord of conscience-not the state or 
the church.  As a community, the church challenges the faithful to exercise their moral agency 
responsibly. 
 
The Board of Pensions medical plan coverage is consistent with General Assembly policy on problem 
pregnancies and abortion as summarized above.
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ITEM C.104 
FOR ACTION 

 

 
 
Subject:  Comment to the 220th General Assembly (2012) 
 
 
Recommendation: 
 
That the GAMC approve the following comment on Overture 27, On Recognizing Bloomfield 
College as a Racial Ethnic College to the 220th General Assembly (2012). 
https://www.pc-biz.org/ClientHomePublic.aspx 
 
 

 
Comment: 

The 216th General Assembly (2004) received an overture from the Presbytery of Newark on recognizing 
Bloomfield College as a Racial Ethnic college.  The assembly referred the action to the General Assembly 
Mission Council for consideration in a way that would not diminish the funding to other institutions. 
 
The General Assembly Mission Council appointed a Racial Ethnic Education Support Work Group.  In its 
report to the 217th G.A. (2006) it stated that educational guidelines and standards would be developed for 
schools who receive Christmas Joy Offering funds and recommended that until such guidelines and 
standards were established that the Christmas Joy Offering continue to be used exclusively for the 
historically Presbyterian racial ethnic institutions with whom the GAMC has traditionally covenanted.  
The 217th General Assembly (2006) approved the Racial Ethnic Education Support Work Group’s 
recommendations [Minutes of the 217th General Assembly (2006), pp. 1081-1088]. 
 
Institutional Standards for Participating in the Christmas Joy Offering were developed and approved by 
the 218th General Assembly (2008).  The distribution of the Christmas Joy Offering did not change 
beyond the list of Historic Presbyterian Racial Ethnic Institutions (HPREIs). 

  
The list of Historic Presbyterian Racial Ethnic Institutions is maintained by the GAMC, through its Racial 
Ethnic & Women’s Ministries/Presbyterian Women ministry area through a covenant process with the 
General Assembly. The Partnership Covenant between the Historically Presbyterian Racial Ethnic 
Institutions and the General Assembly of the Presbyterian Church (U.S.A.) was approved at the 219th 
General Assembly (2010) [Minutes of the 219th General Assembly (2010), pp. 1158-1162].   
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If the General Assembly wishes to once again consider adding Bloomfield College to this list, a referral to 
the GAMC for study would be appropriate as in previous years.  Bloomfield College in Bloomfield, New 
Jersey, was founded in 1868 as a Presbyterian seminary, the German Theological School of Newark, to 
prepare German immigrants for the ministry. In its almost 140-year history, the college has changed in 
response to the changing needs of the community around it. 
 
All Presbyterian colleges enroll racial ethnic students.  Bloomfield does not identify itself as a racial 
ethnic institution, though it does have a large enrollment of racial ethnic students. 

  
The Racial Ethnic Education Support Work Group recommended no change in distribution of the 
Christmas Joy Offering. The work group found there to be a subtle but, nonetheless, significant difference 
between being a racial ethnic college, i.e., a college whose mission and identity specifically involves 
educating racial ethnic students, and being a college that welcomes such students in addition to others. As 
a Presbyterian college, Bloomfield is eligible to receive certain forms of scholarship assistance from the 
denomination. 

  
With respect to receiving Christmas Joy Offering funds, the General Assembly Mission Council refers 
commissioners to the recommendation of the Special Offerings Advisory Task Force, which proposes a 
change in the way Christmas Joy Offering receipts would be distributed beginning in 20
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ITEM C.105 

FOR ACTION 
 

 
 
Subject: Comment to the 220th General Assembly (2012)  
 
 
Recommendation:   
 
That the GAMC approve the following comment on Overture 039, “On Amending The Book of 
Confessions to Include the “Confession of Belhar” to the 220th GA (2012) 
https://www.pc-biz.org/ClientHomePublic.aspx 
 
 
Background: 
 
Overture 39 seeks to amend The Book of Confessions by adding to it the Confession of Belhar.   

 
In its confessions, the church, “declares to its members and to the world who and what it is, what it 
believes, what it resolves to do” (F-2.01).   
 
The Belhar Confession is a confession of the Uniting Reformed Church of Southern Africa that comes to 
us from apartheid South Africa in the 1980’s.  In September 2011 the Uniting Reformed Church 
celebrated the 25th anniversary of its passage 
(http://www.vgksa.org.za/documents/BELHAR%20CELEBRATIONS%20PROGRAM.doc).  Belhar’s 
strong witness to the unity of the church as both a gift and obligation (especially in a context where 
apartheid divided the church) has spoken to Christians around the world, particularly in the World 
Communion of Reformed Churches.  Many in the WCRC have adopted Belhar, including the Reformed 
Church in America and the Christian Reformed Church. 
 
The 216th General Assembly (2004) called upon Presbyterians to confront the sin of racism in our history 
and in our midst. It urged presbyteries and congregations to study the Belhar confession as a way to 
deepen commitment to dealing with racism and strengthen our unity. Study materials were developed by 
the Office of Theology and Worship of the General Assembly Mission Council in printed and electronic 
formats.  The 217th General Assembly (2008) approved the recommendation of the Advocacy Committee 
for Racial Ethnic Concerns that a special committee be appointed to consider whether the Belhar  
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Confession should be included in The Book of Confessions. The special committee did recommend 
inclusion of the Belhar Confession to the 219th General Assembly (2010) and the Assembly concurred.  
This amendment to The Book of Confessions to add Belhar was sent to the presbyteries and failed to 
receive the required 2/3 vote (108 affirmative, 63 negative; passage would have required 116 affirmative 
votes).   

 
Because of the defeat of the amendment following the 219th General Assembly (2010), the process to 
amend The Book of Confessions would need to start over, requiring this Assembly to affirm the creation 
of a special committee, that special committee to recommend Belhar’s addition to The Book of 
Confessions, a subsequent assembly to affirm Belhar’s inclusion, an affirmative vote from 2/3 of the 
presbyteries, and then a final confirmation vote from a third General Assembly (See “Amending The 
Book of Confessions,” G-6.03). 

 
The question before this Assembly is whether or not to begin again the process to discern whether the 
Confession of Belhar helps the PC(USA) declare “to its members and to the world who and what it is, 
what it believes, what it resolves to do” (F-2.01).   
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ITEM C.106 

FOR ACTION 
 

 
Subject:  Comment to the 220th General Assembly (2012) 
 
 
Recommendation: 
 
That the GAMC approve the following comment on Overture 63, On Instituting a Special Offering 
designated to Native American Ministry for a Period of Three Years – From the Presbytery of Inland 
Northwest  https://www.pc-biz.org/ClientHomePublic.aspx 
 
 

 
Comment: 

The General Assembly Mission Council’s Office of Native American Congregational Support, located in 
Racial Ethnic & Women’s Ministries/PW, enables the Presbyterian Church (U.S.A.) to respond to Native 
American congregational issues, empowers Native American Presbyterians to participate actively in the 
mission of the PC(USA), facilitates the church's task of evangelism and leadership development, and 
serves as a liaison to ecumenical and denominational entities in relation to issues affecting Native 
American Presbyterian churches and chapels. 
 
Overture 63 expresses concern that “reductions have been further impacted by the elimination of the full-
time Native American staff person in Louisville.”  This concern is not accurate.  The GAMC continues to 
support Native American congregations and a three-quarter time staff person works approximately 30 
hours per week, resourcing Native American congregations and communities of faith. This staff person is 
deployed, thus not requiring her to move to Louisville, KY, but allowing her to engage in ministry out in 
the church, where she can provide direct support to Native American churches and chapels.   
 
This member of the staff visits worshipping communities on reservations and in the city, supports lay 
leaders as they seek to develop ministries with Native American youth, travels to Louisville and meets 
with the grant team, which provides grants to Native American congregations engaged in mission and 
ministry projects, and she works in partnership with mid-councils and other GAMC offices to nurture 
strong and growing churches and empower Native American leaders in the church. In partnership with the 
Native American Consulting Committee (NACC), GAMC staff identify social justice inequities
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surrounding race, class and gender in the church and work to find ways to address and improve these 
concerns. Staff also supports Native American Presbyterian Women, Native American Presbyterian Men, 
and the American Indian Youth Council. 
 
In partnership with NACC, the GAMC recently held a Native American Consultation in Phoenix, AZ, 
January 24 through January 26, 2012.  Pastors, elders and leaders throughout the Presbyterian Church 
(U.S.A.) gathered to discuss the challenges and opportunities Native American Presbyterians have in 
connection with their own congregations and the larger church.  
 
During the three day event, the group of about forty people was asked by NACC members to break into 
smaller discussion groups and focus on obstacles and solutions for three key areas: leadership 
development, denominational relationships and financial realities. 
 
As for the advisability of an additional special offering, commissioners are referred to the Special 
Offerings Advisory Task Force report. The task force has data showing that the church will not support 
another special offering. 
 
There are serious challenges in bringing vitality to Native American and other congregations in the 
Presbyterian Church (U.S.A.).  The GAMC refers commissioners to new objectives and directional goals 
for new and existing worshiping communities in its Mission Work Plan 2013-2016
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ITEM C.107 

FOR ACTION 

 
Subject:  GAMC Comment on ACREC’s Report on Just Immigration  
 
 
Recommendation:   
 
That the Discipleship Committee forward the following comment on “A Resolution to Reaffirm the 
Commitment of the Presbyterian Church (USA) to Making Just Immigration a Reality,” from the 
Advocacy Committee for Racial Ethnic Concerns, to the GAMC with a recommendation to approve 
and forward to the 220th General Assembly (2012). 
https://www.pc-biz.org/ClientHomePublic.aspx 
 
 

Comment
 

: 

Recommendation 2 directs the Office of Immigration Issues and the Office of Theology, Worship 
and Education to collaborate in the development of accessible worship and study resources related 
to “Being Church Together.”  “Being Church Together” (http://tinyurl.com/6lnl7ok; 
https://www.rca.org/sslpage.aspx?pid=6454) is an effort of the Federation of Evangelical Churches 
in Italy.  The PC(USA) has a strong link to the FCEI through our historic relationship with the 
Waldensian Church (the largest member church of the FCEI).  The FCEI has developed “Being 
Church Together” as a ground-breaking way of understanding and practicing church through the 
integration of new immigrants and immigrant churches.  Because this is new to the PC(USA), 
developing a similar approach for the PC(USA) will require people and resources, and thus there 
would be financial implications. 
 
Recommendation 3 calls for the Office of Public Witness to advocate for the passage of the DREAM 
act. This work is already underway. GAMC, through OPW and in partnership with the Office of 
Immigration Issues, advocates for comprehensive immigration policy reform, and for the DREAM 
Act as an important step in that direction, when relevant legislation is under consideration in 
Congress, based on GA statements from 1990, 1999, 2001, 2004, 2006, 2008. 
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ITEM C.108 

FOR ACTION 

 
Subject: Joint Comment from the GAMC and OGA on “Growing a Diverse Church:  A Call 

for Unity and Reconciliation,” Recommendation 4. 

 

Recommendation:   

That the Discipleship Committee forward the following comment on Recommendation 4 of  
“Growing a Diverse Church:  A Call for Unity and Reconciliation,” from the General Assembly 
Special Task Force to Study Racial Ethnic and New Immigrant Church Growth to the GAMC with a 
recommendation to approve and forward to the 220th General Assembly (2012). 
https://www.pc-biz.org/ClientHomePublic.aspx 

“The General Assembly Special Task Force to Study Racial Ethnic and New Immigrant Church 
Growth recommends that the 220th General Assembly (2012) direct the General Assembly 
Mission Council (GAMC), the Office of the General Assembly (OGA), and mid councils (MC) to 
hold a national consultation to develop strategies and policies to support racial ethnic, 
multicultural, and new immigrant church growth in the PC(USA). This consultation shall: 
 
1. Assess the effectiveness of church growth and evangelism programs and initiatives of the 

PC(USA) at national, regional, and local levels in integrating racial ethnic and new immigrant 
church growth 

2. Create measurable goals for racial ethnic, multicultural, and new immigrant church growth by 
2020. 

3. Develop a cohesive coordinated strategy for realizing the goals and mechanisms for 
deploying resources at the presbytery and local congregation levels. 

4. Designate a monitoring group to assess progress toward these goals that shall report at each 
General Assembly. 

5. Include in its strategies a plan to encourage presbyteries to recognize and receive ministers of 
new immigrant fellowships and congregations as authorized in G-2.0505a (1).” 

 
Comment: 

The General Assembly Mission Council and the Office of the General Assembly believe 
that GAMC should be the agency assigned to report on progress toward goals related to 
racial ethnic, multicultural, and new immigrant church growth at each General Assembly 
rather than incurring the expense of creating an additional monitoring group.  GAMC staff 
provide support for racial ethnic, multicultural, and new immigrant church growth in the 
PC(USA), and report regularly on this work to GAMC elected members.
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ITEM C.109 

FOR ACTION 
 

 
 
Subject:  Comment to the 220th General Assembly (2012) 
 
 
Recommendation: 
 
That the GAMC approve the following comment on Mid-Council Report to the 220th General 
Assembly (2012).  )  https://www.pc-biz.org/ClientHomePublic.aspx 
 

 
Comment: 

The General Assembly Mission Council recognizes the important role that many synods have played in 
the lives of racial ethnic persons in the Presbyterian Church (U.S.A.). At the synod level, racial ethnic 
leaders received training in evangelism and church growth; institutes were offered to train and equip 
racial ethnic youth and young adults, and Women of Color events were held. In synods, racial ethnic 
people were able to find allies to help them with issues in presbyteries and communities that were too 
large for a few to address, and they engaged in leadership development designed to empower them to 
witness in communities that were socio-politically and economically disenfranchised.  Finally, it was at 
the synod level where racial ethnic people could gather and address policies of councils that significantly 
impacted them.  In other words, synods represented the platform from which the disciples were nurtured, 
equipped, and empowered.  
 
Historically, African American Presbyterians, for example, who have the greatest number of racial ethnic 
congregations and worshiping communities in the PC(USA), received nurturing, mentoring, training, 
leadership development, networking, assistance with vocational placements, and shared community 
through synods.  At one time in the history of the church, All Black governing bodies existed.  It was 
through these governing bodies that congregations and individuals received education, nurturance, 
enlivened spirituality, acceptance and recognition of what it meant to be “Black and Presbyterian.”   
 
When the Presbyterian Church reunited and became the Presbyterian Church (U.S.A.), “All Black” 
governing bodies were dissolved, and the Articles of Agreement of the Presbyterian Church (U.S.A.) 
(Articles 8.2 and 8.3 of Appendix B, PCUSA Constitution, Book II, Book of Order) read:   

Racial ethnic members in the United States (Presbyterians of African, Hispanic and Asian descent and 
Native Americans) shall be guaranteed full participation and access to representation in the decision-
making of the Church, and shall be able to form caucuses. 
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The historic caucuses in the PC(U.S.A.) include the National Black Presbyterian Caucus (NBPC), the 
Native American Consulting Committee (NACC), the National Hispanic-Latino Presbyterian Caucus 
(NHLPC) and the National Asian Presbyterian Council (NAPC). When the Racial Ethnic Caucuses & 
Councils (formerly The Cross Caucus) met at the Big Tent in 2011, the gathering also included 
representatives from the National Council of Korean Presbyterian Churches (NCKPC), the National 
Middle Eastern Presbyterian Caucus (NMEPC), and representatives from networks of new immigrant 
groups from Africa, South Asia and Portuguese-speaking countries. 
 
The General Assembly Commission on Mid Councils recognizes that synods have played a unique and 
particular role for racial ethnic Presbyterians.  In the commission’s report there is a desire to maintain, 
protect and even expand a platform for racial ethnic and immigrant Presbyterians should synods no longer 
exist as ecclesiastical councils.  “The Outlines of Possibilities: Synods as Multi-Presbytery Missional 
Partnerships,” section of the report reads as follows:  

Many members of the racial ethnic Presbyterian community have contributed greatly to the history and 
vibrancy of the PC(USA); initiating and modeling leadership, guiding the church to more socially and 
theologically responsible posture in its witness to the world, creatively enhancing the form and substance of 
worship, sensitizing and educating the church regarding manners of race, and providing a unique 
Presbyterian witness of the ministry of Jesus Christ. The call for the church to review and reorganize its 
commitment and approach to racial ethnic ministry is significant both within and beyond the notion of a 
Presbyterian reality that removes the ecclesiastical functions from synods. The need to discover a posture 
from which genuine ministry partnership can thrive is vital to the current health and future relevance of the 
church. 

 
Recommendation 8 of the G.A. Commission on Mid Councils Report calls for the Moderator of the 220th 
G.A. (2012) to appoint a National Racial Ethnic Ministries Task Force to review, assess and explore the 
call to, responsibility in, and vision for racial ethnic ministry within the PC(USA).  In the 
recommendation, this task force is charged, specifically to address the issue of language access, 
sensitivity, and resourcing (particularly as relates to the Spanish and Korean languages) within the 
existing frame of council operation, as well as within the context of any regional administrative structure 
that might emerge as a result of the repurposing of synods.  Furthermore, the recommendations reads that 
this task force will develop a new mechanism to review the models in mid councils and congregations of 
racial ethnic ministries that are operating successfully in the denomination and explore the viability of a 
nationally organized racial ethnic ministry advocacy model on the local and/or cluster congregation level.  
 
The GAMC supports the exploration of determining models for language access, sensitivity, resourcing 
and advocacy of racial ethnic persons in new structures, should synods no longer exist as ecclesiastical 
councils.  While attending to “language access, sensitivity, and resourcing” are important concerns in 
cross cultural contexts, hearing directly from racial ethnic Presbyterians, who would be most affected 
should synods no longer exist as ecclesiastical councils, about the role that the synod holds in the lives of 
racial ethnic Presbyterians and what future support might likely be, is equally important. 
 
The conclusion of the Report of the G.A. Mid Council Commission Racial Ethnic Strategy Task Force 
reads as follows: 

At the end of the day the boundaries of our charge as a commission limited the degree to which we could 
prescriptively address these matters. Additionally, all of the primary stakeholders were not present at the 
table of our discussion. …With this aim in mind, we conclude that it would be most productive for all of 
the primary stakeholders in the PC(USA) frame of racial ethnic ministry to be convened and focused on an 
agenda of reflection, assessment, and imaginatively bold visioning—for the purpose of forging an effective 
and historically responsible model for moving forward in the effort to revitalize racial ethnic ministry on 
the national and congregational level. 
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The GAMC is eager to play an even stronger role in resourcing this important area in our denomination’s 
life.  Thus, this input might better be received by a consultation held across the denomination within the 
first year following this decision, jointly sponsored by the existing synods and the GAMC, specifically 
the Office of Racial Ethnic & Women’s Ministries, including representation from the Advocacy 
Committee for Racial Ethnic Concerns. The purpose of this consultation would be to talk directly with 
racial ethnic and new immigrant leaders about what they believe would be most needed and helpful.  As 
each synod may individually begin to respond to its new status, if the synod is eliminated as a council, it 
will be vitally important that the needs of racial ethnic leaders and members not get lost.  A consultation 
would also present an arena for discussions to occur with young racial ethnic and immigrant Presbyterians 
about their needs, which may differ from those of other generations. 
 
The GAMC is eager to work actively and intentionally with the church to share ideas on how to provide 
future service and ministry that equips and supports racial ethnic Presbyterians in regions throughout the 
church.  We see this as an opportunity to partner even more closely with the racial ethnic communities 
and individuals whom we serve. 
 

05-12 Mid Council Report to the 220th General Assembly—From the General Assembly 
Commission on Mid Councils.  

Background: 

 
Recommendation:  

The General Assembly Commission on Mid Councils recommends that the 212th General Assembly 
(2012) do the following: 

1.     Direct the Stated Clerk to send the following proposed amendments to the Book of Order to the 
presbyteries for their affirmative or negative votes to take effect at the close of the 222nd General 
Assembly (2016): 

a.             Shall G-3.04, The Synod, be deleted, including Sections G-3.0401 through G-3.0406) 
and Section G-3.05 (including G-3.0501–.0503) be renumbered as G-3.04 (G-3.0401-.0403). 

b.             Shall G-3.03, The Presbytery, be amended as follows: [Text to be deleted is shown with 
a strike-through; text to be added or inserted is shown as italic.] 

 
“G-3.03 THE PRESBYTERY 

“G-3.0301 Composition and Responsibilities 

“The presbytery is the council serving as a corporate expression of the church within a certain district 
and is composed of all the congregations and teaching elders within that district. The presbytery shall 
adopt and communicate to the sessions a plan for determining how many ruling elders each session 
should elect as commissioners to presbytery, with a goal of numerical parity of teaching elders and ruling 
elders. This plan shall require each session to elect at least one commissioner and shall take into 
consideration the size of congregations as well as a method to fulfill the principles of participation and 
representation found in F-1.0403 and G-3.0103. Ruling elders elected as officers of the presbytery shall 
be enrolled as members during the period of their service. A presbytery may provide by its own rule for 
the enrollment of ruling elders serving as moderators of committees or commissions. 

“The minimum composition of a presbytery is ten duly constituted sessions and ten teaching elders.  
“The presbytery is responsible for the life, ministry, and government of the church throughout its 

district, and for assisting and supporting the witness of congregations to the sovereign activity of God in 
the world, so that all congregations throughout its region become communities of faith, hope, love, and 
witness. As it leads and guides the witness of its congregations, the presbytery shall keep before it the 
marks of the Church (F-1.0302), the notes by which Presbyterian and Reformed communities have 
identified themselves through history (F-1.0303) and the six Great Ends of the Church (F-1.0304).  
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“[The remainder of this section to remain the same.] 
“G-3.0302 Relations with Synod and General Assembly the Church 
“The presbytery has a responsibility to maintain regular and continuing relationship to synod and with 

other presbyteries and to the General Assembly by: 
“a. consulting with other presbyteries in their region about creating regional mission partnerships for 

racial ethnic advocacy and support, mission, and ministry projects, and other programs of shared life, 
diversity, and connection to the larger church 

“a. b.              electing commissioners to synod and General Assembly and receiving their reports; 
“b. c.              electing ruling and teaching elders to be readers of standard ordination examinations; 
“c. d.              seeing that the guidance and communication of synod and General Assembly are 

considered and that any binding actions are observed and carried out; 
“d. e.              proposing to synod or General Assembly such measures as may be of common concern 

to the mission of the church; and 
“e. f.               sending annually to synod and General Assembly statistical and other information 

according to the requirements of those bodies. [The remainder of G-3.03, G-3.0303–.0307 to remain the 
same.]” 

2.     Instruct the synods, in consultation with their constituent presbyteries, to develop and bring to 
the 221st General Assembly (2014) plans to transfer assets, funds, projects, and programs to the 
appropriate trusts, foundations, or entities of their choice for implementation by the synods by the close of 
the 222nd General Assembly (2016). 

3.     Instruct the Moderator to appoint a committee to work in consultation with the Stated Clerk and 
to bring to the 221st General Assembly (2014): 

a.             Recommendations, including any necessary changes in the Manual of the General 
Assembly, for the appointment of five regional administrative commissions to facilitate churches and 
presbyteries to fulfill their missional objectives when realignment is necessary and also to support the 
presbyteries and regions in promoting the full expression of rich diversity in membership, participation, 
and decision-making (Book of Order, G-3.0103); 

b.             Recommendations, including any necessary changes in the Book of Order and the 
Manual of the General Assembly, in order to continue to facilitate and support the racial ethnic ministries 
that have historically been supported by the synods. 

c.             Any additional editorial changes to the Book of Order that will be made necessary by 
the action of Recommendation 1. 

4.     Instruct the Moderator to appoint a committee to work in consultation with the Stated Clerk and 
to bring to the 221st General Assembly (2014) recommendations, including any necessary changes in the 
Book of Order and the Manual of the General Assembly, to create the necessary number of regional 
judicial commissions, rooted in the various regions, to serve as courts of appeal to decisions of presbytery 
permanent judicial commissions (PJCs) and as courts of original jurisdiction in remedial cases against 
presbyteries or upon reference from presbytery PJCs. 

5.     Instruct the Moderator to appoint a commission to work in consultation with the Stated Clerk to 
do the following: 

a.             By direction of the 220th General Assembly (2012), or upon a majority affirmative vote 
of the affected presbytery or presbyteries or a majority affirmative vote of the presbyteries in the affected 
synod or synods, the commission is authorized to act as the General Assembly to 

i.      organize new synods and to divide, unite, or otherwise combine synods or portions of 
synods previously existing; and 

ii.    approve the organization, division, uniting, or combining of presbyteries or portions of 
presbyteries by synods. 

b.             Report to the 221st General Assembly (2014) and to the 222nd General Assembly 
(2016) all actions taken on its behalf. 
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c.             To cease existence and transfer all authority to the regional administrative commissions 
as soon as the regional administrative commissions have been constituted. 

6.     Direct the Stated Clerk to send the following proposed amendments to the Book of Order to the 
presbyteries for their affirmative or negative votes: 

a.             Shall G-3.0403 be amended by adding a new section “d.” to read as follows: 
“d. approving the formation of provisional nongeographic presbyteries for particular missional 

purposes, upon petition of ten or more congregations and ten or more teaching elders within its bounds, 
with the concurrence of existing presbyteries. The petition shall include a plan outlining the missional 
purposes of the proposed presbytery and continuing covenant relationships with existing presbyteries. 
Such presbyteries shall have all the rights and powers of presbyteries, except that they shall not have the 
authority to dissolve, dismiss, or divide congregations or to approve the sale, mortgage, lease, or transfer 
of the real property of its constituent congregations without the consent of the congregation’s presbytery 
of origin. This provision shall expire December 31, 2021, at which time all presbyteries formed under this 
provision shall be dissolved and their congregations and teaching elder members dismissed to their 
presbyteries of origin.” 

b.             Shall G-3.0303 be amended by adding a new section “g.” to read as follows: 
“g. approve the temporary dismissal of congregations, for particular missional purposes, to another 

presbytery within the synod or to another geographically contiguous synod, subject to G-3.0403c and G-
3.0502e, with the following conditions: (1) the congregation shall continue to affiliate with the presbytery 
of origin for the purpose of mutual blessing, and shall have voice at presbytery meetings, except in 
matters related to conditions (2) and (3) in which they shall have voice and vote; (2) the congregation 
may not sell, mortgage, transfer, or lease its real property without the consent of the presbytery of origin; 
(3) the congregation may not be dissolved, divided, or dismissed without the concurrence of the 
presbytery of origin; (4) distribution of per capita or mission funds remitted may be divided according to 
a covenant between the presbytery of membership and the presbytery of origin; (5) all relationships 
established under this provision shall be rescinded December 31, 2021, and may be rescinded at any time 
by vote of either presbytery in consultation with the congregation.” 

7.     Establish a task force to review the nature and function of the General Assembly Mission 
Council and the Office of the General Assembly, specifically with respect to their relationship with and 
support of mid councils as they serve the vitality and mission of congregations in our changing context. 

8.     In light of what we have heard in our conversation with the church identifying a critical 
condition concerning lack of confidence in the substance and direction of racial ethnic ministry, we 
recommend 

a.             that the Moderator of the 220th General Assembly (2012) be empowered to appoint a 
National Racial Ethnic Ministries Task Force exclusively to review, assess, and explore the call to, 
responsibility in, and vision for racial ethnic ministry within the PC(USA), reporting its findings for 
implementation to the 221st General Assembly (2014); and 

b.             that this task force be comprised of representatives from 
—racial ethnic church leadership; 
—racial ethnic caucus leadership; 
—the Advocacy Committee for Racial Ethnic Concerns (ACREC); 
—presbytery leadership; and 
—the General Assembly Committee on Representation; 

c.             that this task force be independent from the OGA task force in Recommendation 
3. above; and 

d.             that this task force be charged specifically to address the issue of language access, 
sensitivity, and resourcing (particularly as relates to the Spanish and Korean languages) within the 
existing frame of council operation, as well as within the context of any regional administrative structure 
that might emerge as a result of the repurposing of synods. 
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[Note: Furthermore, in our conversations with the church we found significant interest in developing 
a new mechanism (1) to review the models in mid councils and congregations of racial ethnic ministry 
that are operating successfully in the denomination with particular focus on, but not limited to, those 
noted in the Report of the Racial Ethnic Strategy Task Force; and (2) to explore the viability of a 
nationally organized racial ethnic ministry advocacy model on the local and/or cluster congregation level. 
While it is not within our charge formally to recommend so, the assembly may nevertheless wish to 
consider assigning these additional responsibilities to the National Racial Ethnic Ministries Task Force 
recommended above.]



Report C.001 – Attachment 9 
Discipleship Mission Committee 

General Assembly Mission Council 
May 10, 2012 

 

 22 

 
ITEM C.110 

FOR ACTION 
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Subject:   Comment to the 220th General Assembly (2012) 
 
 
Recommendation:   
 
That the GAMC approve the following comment on the ACWC Resolution on Deborah’s 
Daughters to the 220th General Assembly (2012)  https://www.pc-biz.org/ClientHomePublic.aspx 
 
 

 
Comment: 

Racial Ethnic & Women's Ministries/PW is happy to work with the Advocacy Committee for Women's 
Concerns to assess the needs of clergywomen in the PC(USA) through its listening visits in presbyteries 
and synods. While these listening visits, designed as an assessment tool to begin to determine programs 
and ministries to facilitate with women in the church, could certainly continue, we are prepared to share 
with you now our discoveries. Please see below the Deborah's Daughters Listening Visits Assessment 
Report. We share this report with the General Assembly as well as the Advocacy Committee for Women's 
Concerns, who are welcome to use the information gathered in this report to respond to its General 
Assembly referral.  
 

Deborah's Daughters Listening Visits Assessment Report 
 
Deborah's Daughters is primarily conversations with clergywomen throughout the church, although 
commissioned ruling elders and other women leaders have also been a part of these conversations. The 
name Deborah's Daughters is based upon the story of Deborah in Judges 4-5 and draws upon roles that 
Deborah held and the gifts of women for leadership in the church. 
 
One of the goals of the Women’s Leadership Development Office the last two years was to implement 
processes in order to assess the leadership development needs of women clergy and members and develop 
programs and ministries to meet these needs, in consultation with other GAMC offices, mid councils, 
congregations and other appropriate groups. And, the staff person in Women’s Leadership Development 
was to engage in conversation and determine strategies for addressing issues facing women in the larger 
Church. 
 
Initially, invitations were sent to presbytery staff requesting meetings with clergywomen and 
commissioned ruling elders, primarily in order to assess leadership development needs of women in the 
church. The only requirements for these meetings were a place to meet, some publicity, and the presence 
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of women. In 2011, Women's Leadership Development staff visited over 20 presbyteries to hold listening 
visits. A Deborah’s Daughters group was also formed on the “All Women in the Church” website of the 
PC(USA), and a Deborah’s Daughters Face Book page was created. 
 
Discoveries for Women’s Leadership Development: 
Besides the anecdotal stories that were shared in conversations with clergywomen and commissioned 
ruling elders, the following issues and concerns were raised. 
 

1. Family Leave Policies 
Issues and Concerns Raised: 

There is no consistency in regards to family leave policies. Some presbyteries have them for presbytery 
staff but not for congregations, for instance. Women have taken calls as single women, gotten married, 
become pregnant and been told they have two weeks of sick leave. Some congregations rejoice with their 
pastor and are incredibly supportive, providing paid leave and a willingness to accommodate flexible 
schedules. However, this is not simply about maternity leave. There is a need for family leave policies for 
all church workers, as any illness of a family member may require leave time. 
 
2. Pay Equity 
The Vocation ministry area has made available a pay equity tool. However, presbyteries have not 
responded to a request for information from their use of it. There were stories of women accepting a call 
as pastor and later discovering that their pay was as much as $10,000 less than the previous male pastor. 
Many women are working below presbytery minimum pay scales, due to the limited ministry budgets of 
their congregations. And, very few women have been willing to challenge congregations to pay them 
more. 
 
3. Attitudes 
Most of the women engaged in the listening visits expressed dealing with misogynistic attitudes from 
both men and women. This is especially true of young women pastors; they are often treated as though 
they are not pastors, but apprentices.  There were also stories of sexual harassment. Some of the stories 
were from 20-30 years old and were as recent as last year. Sexual harassment and abuse stories ranged 
from comments made to women about clothing, hair, and body type to rape. 
 
4. Practical Ministry Training 
There was a need for practical ministry training sessions for effective parish ministry, i.e. how to run a 
session meeting, manage a budget, manage a staff, put together an agenda, engage in conflict 
management and mediation with church leadership. Rev. Dana Fearon, who was the pastor of 
Lawrenceville Presbyterian Church in Lawrenceville, NJ, for over 30 years, used to run a one-day 
workshop for graduating seniors at Princeton Seminary called “ARC,” Actually Running the Church. It 
was a valuable workshop for pastors going into their first parish. 
 
5. Negotiating, Pension Plan, and Retirement 
Many women talked about the difficulty of negotiating a package as they were moving into a new call or 
negotiating a raise beyond the cost of living increase. A related topic was the amount of the 
congregation’s contribution to the Board of Pension plan, as many small congregation pastors felt this 
expense is a hardship for their congregations. Retirement planning is also an issue, as many women are 
anxious that they will not be able to retire with any sense of security. 
 
6. Loneliness 
This is a recurring issue for women clergy. They often feel that they are not welcomed at ministerial 
associations in their communities. Some are the only women clergy for miles around and have no women 
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colleagues within close driving distance. Very few presbyteries have clergywomen who gather together, 
even in presbyteries that are geographically small enough for monthly gatherings. Communities of 
women from seminaries and other shared experiences sustain clergywomen over long distances and time. 
Most clergywomen – not all – desire the community of other women.  
 
7. Spiritual Nurture 
Some of the women who participated in Deborah’s Daughters conversations made a point to seek out 
spiritual directors or continuing education opportunities to deepen and enliven their spiritual lives. Some 
felt ill equipped to take care of their own spiritual needs. The majority of women engaged in the listening 
visits expressed a desire to have some kind of spiritual care.  Most also felt that they were often spiritually 
depleted by the demands of caring for their congregations. 
 
Ministries that Emerged, which could be facilitated for the leadership development of Women: 

 

 
1. Models of Covenant Community 
There are communities of women in our presbyteries and in other denominations that are effective. These 
range from monthly lunch meetings, to once a year retreats, to virtual internet communities. Many women 
would participate if offered different models of covenanting communities, which specifically reflect upon 
and respond to the needs of women and nurture the women who participate. 
 
2. Mentorship Programs 
There are several models of mentorship programs. Several young clergywomen in the listening visits 
would point to older, more experienced women in the room and say, “I wouldn’t know what to do without 
her.” As the experiences of women are different than the experiences of men, it would be beneficial to 
pair up newly ordained clergywomen with other women who have had some experience in ministry.  This 
would be a source of empowerment and encouragement. 

3. Regional Gatherings for Leadership Development 
Most clergywomen do not have the financial resources to attend national gatherings and when they use 
their continuing education funds, they want to be sure that they will gain something significantly 
beneficial in return for the funds they expend. Regional events that include training, conversation and 
workshops on some of the issues raised above would be welcomed by many clergywomen. Some have 
said that they want more intellectual stimulation with theologians.  Others want communion and 
community with others.  Some want practical ministry training in order to gain skills. Regional gatherings 
for leadership development with a variety of foci are an option for meeting some of the expressed needs 
as a result of the listening visits. 
 
4. Online Connectivity. 
The Deborah’s Daughter’s group on the AllWomen in the Church website could be used more effectively. 
It would be helpful to discover more ways for women to connect and gather online. 
 
5. Addressing Pay Equity and Family Leave  
Pay equity and family leave policies are issues best addressed at the mid-council level, and specifically in 
presbyteries.  Conversation on these and similar issues are best addressed by Committees on Ministry, 
Committees on Preparation for Ministry, and mid-council executives. The Office of Women’s Leadership 
Development is hopeful that with the number of mid council executives who responded favorably to 
invitations for Deborah’s Daughter’s Listening Visits, that mid councils may be willing to take the next 
steps to facilitate ministries specifically with women and begin to address some of the issues and concerns 
that women in their mid councils have raised. 
 
 
Conclusion 
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Deborah’s Daughters listening visits began as a means to assess the needs of women in the church, 
starting specifically with clergywomen.  The next step is to begin to facilitate ministries with women 
across the church based on the discoveries gleaned from this assessment.  These listening visits have 
become more than an assessment tool, in that women are talking to one another, planning strategies for 
making sure that their voices are heard in the Church, and looking at their ministries with renewed hope 
and energy. The face-to-face meetings held with women in the church have been invaluable. These 
listening visits brought women together and provided venues for women to speak and to be heard. 
 
The gifts that women bring to ministry already have greatly impacted the Presbyterian Church (U.S.A.) 
and the Church of Jesus Christ.  These gifts – and these women – deserve respect, honor and support. 
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ITEM C.111 

FOR ACTION 
 

 
Subject:   Comment to the 220th General Assembly (2012) 
 
 
Recommendation:   
 
That the GAMC approve the following comment on “A Resolution to Encourage Participation in 
the Words Matter Project,” from the Advocacy Committee for Women’s Concerns to the 220th 
General Assembly (2012).  https://www.pc-biz.org/ClientHomePublic.aspx 
 

 
Comment: 

The General Assembly Mission Council recognizes and supports the Words Matter project of the National 
Council of Churches of Christ in the U.S.A., initiated by the Justice for Women Working Group.  This 
Inclusive and Expansive language project includes devotionals, resources and videos in an effort to bring 
inclusive and expansive language out of the academy and church government and into congregations and 
the stories of people’s lives. 
 
The Racial Ethnic & Women’s Ministries/Presbyterian Women ministry area has supported Phase I and 
Phase II of the Words Matter project.  Presbyterian Women, Inc. (PW) sent contributions in 2010 and 
2011, and PW funded 2 staff person’s participation in the Words Matter project.  Racial Ethnic & 
Women’s Ministries sent a contribution in 2011, and a grant is planned for 2012, and grants have also 
been budgeted for 2013 and 2014. 
 
General Assemblies in 1971, 1973, 1975, 1976, 1978, 1980, 1984, 1985, 1986, 1987, 1998, 2000 on up to 
the 219th G.A. (2010) have endorsed the use of inclusive language in the Church.  The GAMC works in 
partnership with the National Council of Churches, seeking that the diversity of culture, gender, class, and 
race, which is present in the church and in the world, will be reflected in the language of the church. 
 

 
Background: 

A Resolution to Encourage Participation in the Words Matter Project 
From the Advocacy Committee for Women’s Concerns 

 
The Advocacy Committee for Women’s Concerns (ACWC) recommends that the 220th General 
Assembly (2012) do the following: 
 

1. Call on the Presbyterian Church (U.S.A.) to promote and encourage participation in the 
Words Matter project of the Justice for Women Working Group of the National Council of 
Churches of Christ in the U.S.A. 

FOR GAMC EXECUTIVE DIRECTOR’S OFFICE USE ONLY 
 A. Evangelism  D. Vocation  G. PC(USA), A Corporation 
 B. Justice  E. Stewardship  H. Executive Committee  
X C. Discipleship  F. Corporate Property, Legal, 

Finance  I.  Audit 

 P. Plenary     

https://www.pc-biz.org/ClientHomePublic.aspx�
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2. Direct the General Assembly Mission Council to include the Words Matter project on its 

website’s carousel of rotating features for one week each quarter, beginning September 
2012, and continuing through June 2014. 

 
3. Direct the General Assembly Mission Council, in cooperation with the Advocacy Committee 

for Women’s Concerns (ACWC) to develop and distribute a bulletin insert promoting the 
Words Matter project.    

 
4. Direct the General Assembly Mission Council to provide support to the National Council of 

Churches Justice for Women Working Group for Phase 2 of the Words Matter project in 
the amount of $4,000. 

 
Rationale 

 
The National Council of Churches of Christ in the U.S.A. Women’s Ministries’ Justice for Women 
Working Group has been involved in an initiative over the past two-and-a-half years to re-direct attention 
to the lack of progress being made throughout member communions regarding the use of expansive 
language with reference to God and inclusive language with reference to the people of God. It has been a 
challenge to develop innovative methods and involve greater numbers of people to explore this issue. 
 
Words Matter, the name for this project, has been designed to incorporate more than words for God and 
God’s people.  Words Matter , according to the current site calling for Lenten prayer submissions, “values 
relationship and storytelling, expansive rather than restricted language, cultural attentiveness, and an 
understanding of how words are tied to systems of power” (http://hosted-
p0.vresp.com/562830/e8cf257c94/ARCHIVE).  According to the Words Matter site, “Those who agree 
that Words Matter believe that the words we use shape our realities.  We believe that real, personal and 
social justice is tied together with the language we use.  We believe that the words we use can even 
reinforce the very systems of injustice we say we want to dismantle. Words Matter” 
(http://wordsmatter.org/more-information/about/). 

Phase 1 of Words Matter began with a symposium held in Chicago, in August 2010, made up of 30 
people from many member communions and a wide variety of ages, races, professions and sexual 
orientations.  Seven Presbyterian men and women participated in the symposium.  It was a transforming 
experience for all participants.  A Lenten devotional, made available via the internet, was developed for 
2011 by the Words Matter group as a follow-up. This more updated communication vehicle was used 
extensively and was quite well received. 
 
Information regarding Words Matter needs to be communicated widely throughout the Presbyterian 
Church (U.S.A.).  Using current resources, such as bulletin inserts and the denomination’s website 
carousel of rotating features on a regular basis will assist in disseminating the information and will 
promote the use of Words Matter. 
 
Phase 2 of Words Matter, which is now underway, will include several strategies.  The major thrust will 
be re-vamping www.WordsMatter.org. The budget for Phase 2 is $30,000.  A challenge grant of $15,000 
has been received from Women of the Evangelical Lutheran Church in America and the United Church of 
Christ Justice and Witness Ministries. To date, Presbyterian Women’s Justice and Peace Committee of 
the Churchwide Coordinating Team has contributed $3,000 and a small Presbyterian fellowship in 
Southern California has contributed $1,000.  A grant from the PC(USA) in the amount of $4,000 to match 
the two Presbyterian contributions would be a solid commitment on the part of the PC(USA) to this 
project. 

http://hosted-p0.vresp.com/562830/e8cf257c94/ARCHIVE�
http://hosted-p0.vresp.com/562830/e8cf257c94/ARCHIVE�
http://wordsmatter.org/more-information/about/�
http://www.wordsmatter.org/�
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For Advent 2011, devotionals were prepared for daily use on the Words Matter website. Extremely 
positive results were received, which affirms investing in a new website is moving in the right direction. 
There were 4,546 total visits, with 3,673 different people having visited the site. Seventy-seven per cent 
were new visits. The website is attracting a younger constituency and, by its nature, is evangelistic. 
Prayers will be the focus for the 2012 Lenten devotional series.   
 
ACWC continues to advocate on behalf of the Words Matter project and our work together with other 
communions in the Justice for Women Working Group of the National Council of Churches of Christ. In 
these days of a continuing difficult economy, working together with other denominations is wise and 
helpful for everyone.  We urge the Presbyterian Church (U.S.A.) to join in supporting Words Matter. 
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